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A quality standard of preventing workplace HIV

transmission and assistance to employees with HIV
to enable them to live a normal and productive life

A Collaborative Program

e Dept. of Disease Control, Ministry of
Public Health

e Dept. of Labor and Social Welfare
Protection, Ministry of Labour

* 34 NGO partners

e 61 Provincial Labor and Social
Welfare Protection offices

e Thailand Business Coalition on AIDS
(TBCA)




Supported by
“The Global Fund

To Fight AIDS Tuberculosis and Malaria

3 Major Objectives

Policy Promotion
Network Development and
Awareness and Education




10 Integrated workplace
activities

1. National Code of Practice on
HIV/AIDS in the Workplace




2. Develop Standards on HIV/AIDS in
the Workplace (ASO Thailand)

* Non discrimination

» Appropriate assistance for
HIV employees

 Awareness and education
for employees

o Community involvement

3. Workplace Policy Promotion and
Development along ASO guidelines




4. Attitudinal Adjustment
Management Seminars

5. Training of Company Trainers on
HIV/AIDS




6. Employee training to reduce risky
behavior and fear of working with
HIV co-workers

7. Business and AIDS Network
Development to promote leadership




8. Condom promotion and
distribution

9. Promotion of Voluntary
Confidential Counseling and Testing
(VCCT)




10. ASO Certification Ceremony

A quality standard of preventing workplace HIV transmission and assistance
to employees with HIV to enable them to live a normal and productive life

Program coverage 4 years = 61 Provinces
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Reasons for joining:
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Program results to date

e Ministry code of practice
announcement

e ASQO certification standard

e MOU with MOL / MOPH / TBCA

e 3 curriculum packages and
equipments
o [EC developed (19 items)

* NGO training capacity developed
(369 master trainers)




Program results to date (cont.)

¢ 7,294 companies joined the

program (target 7,000)

e Trained Management 7,312

persons (target 7,000)

* Trained Focal Point 6,606 persons
(target 7,000)

e Trained Employee 294,716
persons (target 295,138)

e Condom machines in place 1,137
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Condom use in casual sex
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Reduction in fear in working and
living with HIV colleagues
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Increase in non-discriminatory policies
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Results of workplace programs

Before| After
Policy on HIV employee 14.7, 98.7
eeHeGRCBromotion 1578 977
Workplace activities 9.0%| 967
Participate in provincial | 5.9 % 948
pAPS point begin 1.9%| 898
activities %

Satisfaction on the training programs

Need | Fair | Good | Excel

Improve lent
Curriculum ment 1 0.4 | 21.5 | 78.1
IEC / 0.2% | ¥4 | 31.0 | 67.7
FAMWIRENTS 0.19% | 0/6 | 29.3 | 70.0
TRHNNRHE 2.6 % | 60 | 42.1 | 49.2
vriindef time (0.1 9% | /4 | 14.6 | 84.9
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ASO Evaluation results

Up to Year 3 From 5,815 companies

SO = 4,111 companies

Year
1

Year
2

Year
3

Total

ASO
Gold

466

745

535

1,746

ASO
Silver

805

709

851

2,365

U

1,271

1,454

1,386

4,111
(71

70)




ASO Road Map

In Thailand

1. Include ASO as one of NAC (National
Accreditation Council: NAC) standards

2. Include ASO in list of other standards

— Occupational Health and Safety
(included)

— Jn.Ardudunsnuduius (tin'lewal)
—Thai Labour Standard
—IS0O 26000

3.Continued Auditor development (NGO,




In Thailand

4. Increase provincial HIV/AIDS
Workplace Committee (31
existing committees)

5. Promote ASO in government
workplaces (in process)

6. Develop ASO-T (achieved)

International

1. Establish International ASO Forum with
other business coalitions (MBCA,
APBCA, TBCA, PBCA, BCAS)

2. Develop into full International Standard

3. Promote in relevant forums (APEC,
ASEAN OSHNET)




Thailand Business
Coalition on AIDS (TBCA)

351/25 Rama 9 Villa, Rama 9 Road,
Soi 11, Bangkapi Huaykwang Bangkok
10310
Tel: 02-7168750-7 Fax: 02-7168758
e-mail: tbca@ksc.th.com
www.abconaids.org,
www.asothailand.com






