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2013 ANSSR Mid-Term Progress Report

APEC’s 21 member economies are pleased to report substantial mid-term progress in undertaking structural reform in response to APEC Leaders endorsement of the APEC New Strategy for Structural Reform (ANSSR) in Yokohama in late 2010.

As part of ANSSR, each APEC member economy undertook to implement an individual ANSSR plan by 2015 in order to reduce behind-the-border barriers and promote balanced, inclusive, and sustainable growth in the region.
In this publication, member economies have compiled an ANSSR mid-term report on their progress in implementing structural reform since their original commitment in 2011.The ANSSR mid‑term progress report highlights members’ reform accomplishments towards their individual ANSSR plans and is an important mechanism in enabling economies to monitor their progress and achieve their reform objectives by the end of the ANSSR process in 2015. To assist in achieving this purpose, the mid-term reporting template was developed through the APEC Economic Committee and designed by the Russian Federation in cooperation with the United States and Australia to be flexible in allowing members to share information on their progress and update their individual reform priorities.

All member economies are focused on implementing reforms under one or more of the ANSSR themes, with a wide range of projects being undertaken under these themes reflecting the individual reform objectives and needs of each economy.

· Promoting more open, well-functioning, transparent, and competitive markets is a priority for the majority of economies. The 18 member economies that chose this priority are pursuing a range of measures under their individual ANSSR Plans, including reforms to promote the ease of doing business and good regulatory practices such as the use of regulatory impact assessment. This suite of reforms is designed to encourage competition, efficiency and transparency and includes improving regulation and government services, as well as reforms to facilitate the use of modern technologies.

· Promoting labour market opportunities, training, and education is a reform priority for 16 member economies. A number of policies are being implemented under this priority including to develop responsive, flexible education and training systems and to support skills development and overseas study.  Measures are also underway to encourage workforce participation and support full employment.

· Promoting sustained SME development and enhanced opportunities for women and vulnerable populations is a reform priority for 15 economies. Among individual ANSSR Plans, common measures that are being advanced relate to the creation of favorable conditions that do not impede the development and competitiveness of SMEs. Initiatives are also being undertaken to encourage the participation of vulnerable populations in the workforce, including improving childcare systems and support systems for women, children, the elderly and people with a disability.

· Promoting effective and fiscally sustainable social safety net programs is a reform priority for 11 economies. To implement this priority, member economies are advancing a number of initiatives including to improve unemployment systems; achieve more coordinated and integrated social policies, reform social welfare systems; and to improve living conditions for vulnerable people in society.

· Promoting better functioning and effectively regulated financial markets is a reform priority for 9 economies. Areas of reform include initiatives to develop a competitive and sustainable financial system, enhance financial infrastructure and transparency, and to promote financial stability.

The comparison table “Individual ANSSR Plans in accordance with five structural reform priorities of APEC” (Annex 2) provides an overview of the five areas of structural reform under member economies individual ANSSR plans. Economies will continue to collaborate and work towards achieving their structural reform objectives through ANSSR by 2015. Progress of the overall ANSSR program will continue to be monitored and reviewed by APEC Senior Officials, with each economy to report on its own progress in achieving its stated objectives of implementing structural reform by the end of 2015.
Annex 1

Priorities and Progress Assessment Benchmarks

Australia

Introduction

Australia welcomes the opportunity to report significant progress in the structural reform areas identified in its APEC New Strategy for Structural Reform (ANSSR) plan since 2011.
As part of ANSSR, Australia has continued its commitments to implement structural reform in the following ANSSR priority areas by 2015:
· Promoting more open, well-functioning, transparent and competitive markets. Australia has completed substantial cross-jurisdictional reforms to encourage competition reform in key sectors, reduce regulatory costs for business, and improve regulation-making and review processes under the National Partnership Agreement to Deliver a Seamless National Economy. Australia has also improved how regulations are developed including by moving to a 2-stage regulatory impact analysis (RIA) process in July 2013.

· Promoting labour market opportunities, training and education. Australia has pursued a range of reforms to boost labour force participation and provide a more flexible and responsive education and training sector. This has included implementing the Building Australia’s Future Workforce package and establishing a new National Agreement for Skills and Workforce Development and National Partnership Agreement on Skills Reform. These initiatives seek to increase the supply of workers with appropriate skills to ensure Australia’s future prosperity and opportunities for growth.

· Promoting better functioning and effectively regulated financial markets. Australia has delivered a range of reforms as part of the Competitive and Sustainable Banking System package. These reforms were developed in response to increased public concern that the banking system had become more concentrated following the global financial crisis. They focussed on empowering consumers so they can get a better deal; supporting smaller lenders to compete with the big banks, and securing the long‑term safety and sustainability of the Australian financial system.

The following table summarises progress within these structural reform areas.
ANSSR Priorities Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	Continue to build a seamless economy

	Progress in 2011-2013
	Reforms to decrease the regulatory and cost burden for business and increase workforce mobility across jurisdictions
The National Partnership Agreement to Deliver a Seamless National Economy has delivered a range of reforms to regulation and competition over the last few years. For example:

· The Australian Consumer Law came into effect on 1 January 2011. Australian consumers are now protected by a single Australia-wide regime, which replaces 20 separate Acts.

· A federal consumer credit regulation framework is in place, including a comprehensive licensing regime, responsible lending requirements and stronger consumer protections.

Competition reform in key sectors to expand productive capacity over the medium-term and enable stronger economic growth

· A Productivity Commission review of the National Access Regime (NAR) for third party access to services provided by significant infrastructure facilities commenced on 25 October 2012.  A draft report was released in May 2013. The NAR is designed to promote the efficient use of significant infrastructure.
· The Council of Australian Governments (COAG) signed three Intergovernmental Agreements on 19 August 2011 to enable the establishment of single Australia-wide regulators for heavy vehicles, rail and maritime safety in 2013. The reforms are designed to significantly reduce the number of regulators and reduce compliance costs for business and enhance productivity.

Ongoing improvement of regulation-making and review processes

· The Productivity Commission’s report on Performance Benchmarking of Australian Business Regulation: Role of Local Government as Regulator was released in July 2012.

· The Productivity Commission’s report on Regulatory Impact Analysis: Benchmarking was released in December 2012.

· Australia moved to a two-stage RIA process in July 2013.


	Future plans for implementation
	Future plans for implementation are subject to consideration by the new Government following the election in September 2013.



	Promoting labour market opportunities, training, and education

	Priority
	An educated and skilled workforce supported by flexible and responsive labour market and education and training systems

	Progress in 2011-2013
	Schools

· The Review of Funding for Schooling delivered its final report in December 2011.

· The Australian Curriculum, Assessment and Reporting Authority has developed Australia’s first economy-wide curriculum for English, mathematics, science, history and geography.

Vocational Education and Training (VET)

· A new National Agreement for Skills and Workforce Development and National Partnership Agreement on Skills Reform were agreed by COAG in 2012. As part of this, States and Territories have agreed to reform the VET system to deliver more flexible, equitable, responsive, and higher quality training.

· The Australian Skills and Quality Authority was established in 2011 to regulate the majority of registered training organisations and improve quality, increase consistency and reduce red tape.

· The National Workforce Development Fund, which assists businesses to co-invest with government to train, retrain and up‑skill new and existing workers, commenced in 2011.

· In 2012, changes to apprenticeships programs were made to ensure that incentives are targeted to the areas of highest skills needs and focus on completions as well as on commencements.

Higher education

· From 1 January 2012, the number of undergraduate university places receiving government support was fully uncapped. Under the new approach, funding for eligible places is based on student demand and universities decide how many places they will offer.

· The Tertiary Education Quality and Standards Agency was established in 2011 to support a more open, transparent and quality assured higher education sector across Australia.

Labour force participation

· The Building Australia’s Future Workforce package was announced in the 2011‑12 Budget to provide new opportunities to get people into work through training, education, and improved childcare and employment services.

· An independent review of the Fair Work Act reported in 2012 on Australia’s workplace relations laws.



	Future plans for implementation
	Future plans for implementation are subject to consideration by the new Government following the election in September 2013.



	Promoting better functioning and effectively regulated financial markets

	Priority
	A more competitive and sustainable financial system

	Progress in 2011-2013
	Empower consumers to get a better deal

· Exit fees for new home loans are now prohibited to make it easier for people to transfer mortgages to other lenders.

· Removing the burden of changing automatic debit and credit details has made it easier for customers to switch deposit accounts to another bank.

· Banks must now provide a simple one-page fact sheet with a standard layout to help consumers compare the cost of different home loans dollar for dollar.

· Anti-competitive price signalling by banks is now prohibited.
· Reforms to credit cards, home loans and small amount credit contracts are in place. Consumers have more control over the amounts they borrow, and lenders are prohibited from practices that see consumers being charged more than they should.
· The community awareness and education campaign was launched via television, radio, print and online.

· Competition in the mortgage market has intensified: lenders are offering cash incentives to switch and waiving fees; new entrants have emerged; refinancing activity has increased by around 20 per cent since the ban on home loan exit fees; and smaller lenders are marketing more aggressively.
Support smaller lenders to compete with big banks

· The deposit guarantee is helping secure deposit funding which smaller lenders rely on.

· Smaller lenders have grown their business at almost three-times the rate of the major banks since December 2010.

· The residential mortgage-backed securities market has recovered, allowing the government to cease its investment in smaller lenders’ securities.
Secure the long-term safety and sustainability of the financial system

· Banks, credit unions and building societies are now allowed to issue covered bonds - a low cost, stable and diversified source of funding. By June 2013, Australian banks had issued around A$53 billion in covered bonds.



	Future plans for implementation
	Future plans for implementation are subject to consideration by the new Government following the election in September 2013.




Brunei Darussalam

Introduction 

Brunei Darussalam is currently undergoing its implementation phase of the nation’s 30-year long-term development plan which began in 2007. This development plan carries Brunei’s National Vision 2035 where it aims to make Brunei by 2035 a nation widely recognized for the accomplishment of its educated and highly skilled people as measured by the highest international standards; quality of life that is among the top 10 nations in the world; and a dynamic and sustainable economy with income per capita within the top 10 countries in the world.

Brunei’s ANSSR priorities are aligned with the nation’s structural reforms in achieving these development goals, which are as follows:

· The promotion of more open and competitive markets; and
·  Labour market opportunities and training

The following table summarises both progress to date, and future plans for implementation within these structural priorities. 

ANSSR Priorities’ Implementation
	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	APEC Ease of Doing Business Priority Area

	Progress 2011-2013
	Progress and Successes:

· In the past 2 years Brunei Darussalam, through several reforms, has reduced the time, cost and number of steps related to ease business start-ups, further realizing the goal of achieving Brunei Darussalam’s Wawasan2035 in developing the country as a competitive economy.

· The Bandar Seri Begawan Municipal Department introduced a fast track system for simple businesses to obtain miscellaneous licenses within the jurisdiction of the municipality. 

· Another reform implemented by the government is the movement of the Registrar of Companies and Business Names (ROCBN) from the Attorney General Chambers to the Ministry of Finance. This movement is an effort to integrate the current system with the Revenue Department.  

· As for business process reforms in relation to Dealing with Construction Permits in Brunei Darussalam, The Ministry of Development has established the Authority for Building Control and Construction Industry (ABCi) as an effort in streamlining procedures towards increasing efficiency and consolidating agencies under one roof.

· In September 2012, AutoritiMonetari Brunei Darussalam (AMBD) established the Credit Bureau which aims to facilitate the financial industry in significantly improving credit risk management, reduce information gaps and make more informed decisions efficiently as well as instill greater financial discipline amongst borrowers to maintain good credit history. 

· The soft launching of the Business Licensing System (also known as ONEBIZ) during the 1st quarter of 2013 provided an online platform to facilitate the easier access to the application of licenses in Brunei Darussalam. ONEBIZ provides an integrated variety of government forms allowing parallel business processing of the government agencies thus reducing the overall timeframe to complete a business licensing application as well as greater transparency in tracking the applicant status.

· Other online initiatives include the use of e-Customs in increasing efficiency and transparency of handling customs trade documentation applications electronically for processing. The Royal Customs & Excise through Ministry of Finance has recently introduced the Brunei National Single Window with the main objective of facilitating and integrating the import and export process for controlling goods between the trade community with the Ministries and Departments related to the control of import and exports in this country.

· Other government agencies are also identified and have implemented reforms and initiatives that are streamlined and improve the procedures and processes currently within their jurisdictions. Regulations related to these procedures are also currently being review in an effort to further improve them.

Challenges:

· Coordination of reforms encompassing the entire life cycle of a business is needed to ensure a holistic and effective inter-agency improvement with regards to procedures and processes. Therefore focus has to be made in process re-engineering & re-organization, infrastructure readiness as well as collaboration between different government agencies.

· Common challenges include addressing the issue of end-user (client) e-literacy specifically with regards to online applications or platform mediums. The need to increase awareness of these new platforms is essential in ensuring that e-government initiatives are effective and successful. The transition from manual procedures towards more electronic processes and the need to improve the capacity and e-literacy also applies to government agencies (especially back-end processes).

· Complacency with regards to the speed and urgency of reforms is one of the challenges faced in improving the regulations, procedures and processes relating to the business environment in Brunei Darussalam, especially in light of reforms and initiatives undertaken by other countries.

· Stakeholder awareness of current and future reforms must be also addressed in order to ensure that improvements in government procedures is made known to clients and the general public. 

Solution:

· The formation of the Champion Groups under the Ease of Doing Business National Steering Committee is a platform for a more focused and coordinated effort in improving the business process across various different agencies under the relevant Champion Groups. 

· Continuous awareness programmes towards current and future reforms and initiatives undertaken by the relevant government agencies will ensure that the stakeholders, clients of the services and general public are made aware of and can fully take advantage of the services and improvements on these procedures and processes. 



	Future plans for implementation
	· Various government agencies are continually identifying reforms and initiatives that can be undertaken to further improve and streamline the procedures, processes and regulations related to the life cycle of a business. The constant review of the regulations and acts will also facilitate in the improvement of the time, cost and number of procedures to suit the needs and requirements of the current business environment in Brunei Darussalam. 

· Gradual additions to the current phase of the Business Licensing Systems will incorporate other licenses not currently available in the system.  

· Stakeholder engagement is a crucial factor in the dissemination of information on reforms and initiatives implemented by government agencies. Towards achieving this goal, stakeholder engagement and dialogs with various stakeholders are continuously undertaken by various government agencies to increase awareness of reforms and initiatives as well as incorporating ideas, suggestions and issues from the stakeholders. This is an effort towards ensuring reforms take into account the needs and requirements of the private sector. 



	Promoting labor market opportunities, training, and education

	Priority
	To develop and strengthen the human capital by utilizing the Human Resource Development (HRD) Fund.

	Progress 2011-2013
	Three schemes were introduced in July 2011 and the implementation of the schemes are still on-going:

1. Training and Employment Scheme

Collaboration between the Government; training providers and employers which aims to provide:

· Necessary and relevant skills required;

· Employment to local jobseekers; and

· Substantial working experience.

At present, the scheme is being reviewed so that it does not only cater to school leavers but also to include post-secondary graduates.

2. Private Sectors’ HumanCapacityBuilding Scheme

To develop expertise and skills required by domestic market;          hence, provide the employees in private sector with the same development opportunities as employees in the public sector.

The scheme is undergoing some revisions where it will give priority to locals working in the small and medium enterprises (SMEs) to further their qualifications which in turn hope to improve employment in the SMEs.

3. Technical and Vocational Education Scholarship in Local Private Institutions Scheme

To widen/increase access for unemployed “O” and “A”- level (or equivalent) school leavers to higher education into the local private institutions, at various level, i.e:

· Higher National Diploma (HND) and its equivalent;

· Higher National Certificate (HNC) and its equivalent;

· Diploma (D) and its equivalent; and

· Skill Certificate 2, Skill Certificate 3 and International Certificate and its equivalent.



	Future plans for implementations
	· The implementations of the above schemes are still on-going.

· The Government will introduce more new schemes to promote employment into private sectors.

· The Government has completed a study on the Energy Industry Competency Framework which will be expected to be launched in 2013. The aim of the study is to provide a better understanding and guidance of the competency needed for employment in the energy sectors which may also be applied to employment in other manual and tradesman level. A Committee has been set up to look into the reasonable remuneration package related to the competency framework relevant to each occupation in the Energy Industry.

	Priority
	To optimize the domestic labour market potential through systematic planning

	Progress in 2011-2013
	The government is still working with the International LabourOrganisation to establish the labour market information system in the country. The project will commence in 2013. The aim is to improve both short and long term matches of labour supply and demand to ensure that individuals build and renew the skill sets required in the dynamic market places.

	Future plans for implementation
	Once completed, the labour market information system will provide information necessary for a national HRD policy and plan.

	Priority
	

	Progress 2011-2013
	· In 2010, Local Employment and Workforce Development Agency (APTK) formerly known as Local Employment Service section, under the Department of Labour was absorbed into the Ministry of Home Affairs. 

· In 2011, APTK have put many efforts in promoting labour market as well as providing training to the local jobseekers in order to make them more employable, marketable and to upgrade their skills.

· APTK  implemented a policy that reduces the number of quotas for foreign workers under the trade, wholesale and retail industry. This is because most of the registered local jobseekers are with ‘O’ level qualifications and below, and are interested working in the mentioned industries. The focus is on seven different positions; supervisor, labour, sales assistant, driver / deliveryman, bread / cake maker, casher and butcher. The policy of foreign quotas reduction will be implemented as long as local workers are available to replace the foreign workers especially in the seven positions mentioned.

· To make the policy attractive to both employers and local employees, a Training and Employment Scheme was introduced. In this scheme, the government would help to pay 65% of the salary of the employee and the employer only have to pay 35% for 3 months (during the On The Job Training).The scheme is a tool to help promote labour market and at the same time to decrease the number of unemployment in Brunei Darussalam. As of March 2013, a total of 1009 jobseekers and 168 companies under the mentioned Industry have joined the scheme. 

· In terms of training, APTK is working hand in hand with consultants as well as other related Government Agencies in conducting trainings for the jobseekers.

Challenges and constraints:

1. Limited budget for a more efficient and effective training;

2. The number of jobseekers registered under APTK does not represent number of unemployment in Brunei as not all school leavers / graduates are registered; and

3. Some companies still prefers to employ foreigners than the locals.

	Future plans for implementation
	· APTK is currently in the rebranding phase whereby road shows and talks are given not only to school leavers but also to high school students. The main aim is to make sure that they are aware that APTK is the place for them to register after they leave school or after they graduate.

· This will help keep track the number of unemployment in Brunei Darussalam and also assist them to match their qualifications and skills to any available jobs in the market.

· APTK and Department of Economic Planning and Development (JPKE) are also working hand in hand to help graduates by setting up a scheme especially for university graduates. 

· Career fairs with walk-in interviews will be organised frequently for employers to find suitable local candidates.

· All schemes and trainings are created to support Brunei’s Vision 2035 or Wawasan 2035 which has three strategic goals; (1) a nation recognized by the accomplishments of its educated and highly skilled people; (2) quality of life among the top 10 nations of the world; (3) income per capita among the top 10 nations.


Canada

Introduction

Canada has made significant progress in the four key structural reform areas identified in its ANSSR plan since 2011.  This includes the promotion of more open and competitive markets, better functioning and effectively regulated financial markets, labour market opportunities and training, and effective and fiscally sustainable programs.
ANSSR Priorities 

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority:
	Further promoting an open and efficient trading system.  

	Progress assessed based on:
	Budget 2011 includes measures that further promote an open and efficient trading system and highlights Canada’s ongoing negotiation of bilateral free trade agreements with a diverse group of countries.  Progress on negotiations can be assessed based on a number of metrics, including the number of agreements successfully concluded. However, it should be noted that negotiations will vary in duration depending on the complexity of Canada’s trading relationship with each country.

Canada’s long-term prosperity depends on its ability to engage in the global economy.  The Government of Canada has launched an ambitious free trade and investment agenda that seeks to provide new and diverse opportunities to Canadian companies. Since 2006, Canada has concluded free trade agreements with nine countries and is currently in negotiations with some 50 other countries, including the European Union and India. Taken together, these latter two initiatives will provide Canadian businesses with improved access to markets of over 1.7 billion people and create thousands of job opportunities.

Canada also continues to enhance its important trading relationship with the United States.  This includes the announcement of an action plan to implement the Shared Vision for Perimeter Security and Economic Competitiveness with the United States.  This initiative will accelerate the legitimate flow of people and goods between both countries, while strengthening security and economic competitiveness. Progress in this area will be assessed on the implementation of the Shared Vision for Perimeter Security and Economic Competitiveness.

Finally, in recognition of the importance of open markets and trade, Canada is eliminating all tariffs on imported machinery and manufacturing inputs, making it the first tariff-free zone for manufacturers among the G-20.By reducing the cost of importing key factors of production, tariff relief encourages innovation and allows businesses to enhance their stock of capital equipment, making Canadian businesses more competitive at home and abroad.  This is of particular importance to the needs of small and medium-sized manufacturers that link to global supply chains.

	Progress in 2011-2013
	Since the beginning of 2011, Canada has brought into force free trade agreements (FTAs) with three countries: Colombia (2011), Jordan (2012) and Panama (2013).  Negotiations were concluded with Honduras in 2011.  

In addition to pursuing negotiations launched prior to 2011, Canada entered into FTA talks with Morocco (2011), became a member of the Trans-Pacific Partnership (TPP) in 2012, announced the start of negotiations for a Canada-Japan Economic Partnership Agreement (2012), launched talks to modernize the FTA with Costa Rica (2011), and announced the start of exploratory FTA discussions with MERCOSUR (2011) and Thailand (2012).

	Future plans for implementation
	Canada continues to seek high-quality FTAs with all negotiating partners.  Budget 2013 noted that the trade agenda is focused on achieving major new free trade deals with the European Union, India and Japan.  As well, the integrated North American market will strengthen as Canada, Mexico and the United States pursue free and open trade with Asian countries through the Trans-Pacific Partnership (TPP) negotiations.

	Promoting better functioning and effectively regulated financial markets

	Priority:
	Continued effective risk-based prudential regulation and supervision.

	Progress assessed based on:
	The Government is undertaking a number of measures to safeguard Canada’s competitive advantage in having one of the soundest financial systems in the world.  Progress in this area can be assessed on whether the following measures are successfully implemented within their established deadlines.  

Review of Federal Financial Institutions Legislation - The Government is seeking to introduce amendments to renew statutes in federal financial institutions legislation in fall 2011. The amendments aim to ensure the legislation is up-to-date and responsive to global and domestic developments. The Government launched a 5-year legislative review in September 2010 and is aiming to renew the statutes before the sunset date of April 20, 2012.

Implementation of the Basel III accord and agreed-upon G-20 financial sector reforms by established deadlines–Canada will implement Basel III rules well ahead of the agreed to schedule for implementation.  Work is proceeding on the implementation of the new countercyclical buffer for bank capital as well as the potential role for different forms of contingent capital. There is also a strong commitment to participate in the global review and finalization of the liquidity framework for banks. Canada’s Office of the Superintendent of Financial Institutions has also issued guidance to all federally regulated financial institutions, requiring them to transition to the new Basel III standards according to internationally-agreed timelines.

Transition to a Canadian Securities Regulator with participating provinces and territories - The Canadian securities regulator is targeted to begin operations in 2012.

	Progress in 2011-2013
	The most recent legislative review was completed on March 29, 2012 with the Royal Assent of the Financial System Review Act and includes measures to: update financial institutions legislation and competition; enhance the supervisory powers of the Financial Consumer Agency of Canada; and improve efficiency by reducing the administrative burden on financial institutions and adding regulatory flexibility. 

Canada’s domestic, systemically important banks now all meet the seven per cent Common Equity Tier 1 capital requirement on an “all-in” or 2019 basis.  Canada’s Office of the Superintendent of Financial Institutions has also issued guidance to all federally regulated financial institutions requiring them to meet by 2014 the Basel III  “all-in” or 2019 total capital requirements.  Work is proceeding domestically on the implementation of the Basel III liquidity framework. 

In its effort to establish a Canadian securities regulator, in May 2010 the Government referred the proposed Canadian Securities Act to the Supreme Court of Canada for an opinion as to whether Parliament has the constitutional authority to enact the proposed legislation. On December 22, 2011, the Supreme Court determined that the proposed Act as drafted was not constitutionally valid under the general branch of the federal power to regulate trade and commerce. 

	Future plans for implementation
	Canada is supportive of the work to monitor Basel III implementation as a means of encouraging a level playing field among internationally active banks and supporting financial stability in all jurisdictions.  

The Government is consulting with provinces and territories, a number of which have reaffirmed their interest in working towards a common securities regulator. 




	Promoting labor market opportunities, training, and education

	Priority:
	Implementing reforms that support job creation and lay the foundation for sustainable economic growth and enhancing productivity.  

	Progress assessed based on:
	Progress to be assessed based on the timely implementation of the Government’s following policy commitments under Budget 2011:   

Supporting job creation:

· Providing a temporary Hiring Credit for Small Business to encourage additional hiring by this vital sector.

· Extending the work-sharing program and the Targeted Initiative for Older Workers to help Canadians in some of the hardest hit areas stay in the workforce.

· Supporting the manufacturing and processing sector by extending the accelerated capital cost allowance treatment for investments in manufacturing and processing machinery and equipment for two years.

Investing in education and training:

· Helping apprentices in the skilled trades and workers in regulated professions by making occupational, trade and professional examination fees eligible for the Tuition Tax Credit.

Note:These policy commitments form part of the Government’s Economic Action Plan and progress of implementation under each area will be highlighted in the annual budget process.

	Progress in 2011-2013
	The Hiring Credit for Small Business (HCSB) was created with the intention of creating jobs, supporting small businesses and growing the economy. The HCSB gives small businesses relief from the employer's share of employment insurance (EI) premiums paid in a year. It does this by crediting up to $1,000 against a small employer’s increase in its EI premiums over those paid in the previous year.  The credit is available to employers whose total EI premiums were at or below $10,000 the previous year.

The Targeted Initiative for Older Workers (TIOW) provides employment assistance services and employability improvement activities, such as skills upgrading and work experience, to assist unemployed workers aged 55 to 64 with their return to work. 

The CCA system determines how much of the cost of a capital asset a business may deduct each year for tax purposes. By allowing a faster write-off of eligible investments, this measure provides concrete support to businesses in the manufacturing and processing sector to help them retool with new machinery and equipment to remain competitive in the current global environment.

Legislation passed on December 15, 2011 amended the Income Tax Act to extend extended eligibility for the Tuition Tax Credit to all occupational, trade and professional examination fees, where the examination is required to obtain a professional status, or certification or licence in a trade, that is recognized by federal or provincial statute and allows the individual to practise the profession or trade in Canada.

	Future plans for implementation
	Economic Action Plan 2013 proposes to extend the Hiring Credit for Small Business for an additional year, and expand it to allow small employers with $15,000 or less in EI premiums in 2012 to be eligible for the credit.  This will allow Canadian small business to reinvest $225 million in job creation and economic growth in 2013.

Economic Action Plan 2013 proposes to provide $1.4 billion of tax relief to Canada’s manufacturing sector through a two-year extension to the temporary accelerated capital cost allowance for machinery and equipment.

	Promoting effective and fiscally sustainable programs

	Priority:
	As part of the Government’s plan to return to balanced budgets over the medium term and in order to restrain the growth in spending, the Government will undertake a Strategic and Operating Review across all of government.

	Progress assessed based on:
	The Strategic and Operative Review across all of government is scheduled to be completed in 2011-12.Progress will be assessed on the savings identified as a result of the Review process and how these savings are being used to help return to balanced budgets.  

The Government of Canada is committed to delivering programs and services that are efficient and effective, aligned with the priorities of Canadians and financially sustainable over the long term.  To achieve these objectives, the Government of Canadais currently undertaking a Strategic and Operating Review which engages about 70 federal organizations to identify annual savings equal to roughly 5% of total federal direct program spending. The review will change the way the Government delivers programs and services to be more effective and efficient.  As a result of these reviews (including the previous round of reviews from 2007-2010), all government departments will be streamlining operations, realigning their activities and transforming their organizations to deliver better programs and results to Canadians.

	Progress in 2011-2013
	Following the Budget 2011 commitment to identify at least $4 billion in annual savings by 2014-15, the Government of Canada launched a major review of departmental spending.  Approximately $75 billion in direct program spending by departments and agencies was assessed according to its relevance, effectiveness and value for taxpayer money.  Economic Action Plan 2012 announced the results of this review, with roughly $5.2 billion in ongoing savings identified, representing 6.9% of the review base, and a reduction in federal employment of 19,200, or 4.8%.  

	Future plans for implementation
	Canada continues to promote effective and fiscally sustainable programs.  Ultimately, the resilience of the Canadian economy, and its ability to thrive in the 21st century global economy, are underpinned by a strong fiscal position.  To ensure that Canada is well positioned to withstand any future economic shocks and address the future priorities of Canadians, Economic Action Plan 2013 sets out a low-tax plan to eliminate the deficit and return to balanced budgets by 2015-16.  It achieves this by controlling direct program spending by federal departments, while maintaining the Government’s commitment not to raise taxes or cut transfers to Canadians and other levels of government. 




Chile

Introduction

Eradicate Poverty and Become a Developed Country

Chile aims to eradicate the extreme poverty and become a developed country by 2018. With this in mind the Ministry of Social Development (MSD) was created this year. This one represents a fundamental step into Chile`s efforts to achieve the objective of social development. The new Ministry will play a fundamental role as a driving force and coordinator of a more integrated and coherent social policy. 

In order to advance in providing more efficient and focused social policies, the MSD establishes a new Undersecretary and creates an unified system of monitoring and evaluating (M&E) social policies which collects and embraces all social programs, evaluate them and generate continuous reports, working as an important input for budget discussion in Parliament.  This new M&E system will allow knowing the amount received by each individual, where the social assistance is located and how each citizen can take advantage of it. The aim of M&E system is to achieve a better allocation of resources and a more effective use of them.

Use Technologies to Improve Government Efficiency

In terms of IT development and connectivity Chile has been well evaluated by International Institutions. For instance the Economic Intelligence Unit in its digital economic ranking 2010 classifies Chile as number one in Latin America and tenth in the APEC region. The World Economic Forum, in the Networking Readiness Index 2010-2011, stands Chile in the 39th position among 139 economies (First in LA and 12th in APEC). Furthermore, the UN E-Government Survey 2010 puts Chile in the 30th place among 192 countries (First in LA and 10th in APEC).

Chile wants to take advantage of his relatively good position and makes improvements in three main areas: (1) Open government, (2) Citizen-centered service, and (3) IT solutions and standards for public efficiency enhancement. Chile conceives e-government as an integrated platform that will improve efficiency and quality in the delivery of public services to meet the needs and interests of citizens, promoting the use of IT to facilitate access and use of e-government services and information, enhancing transparency and public participation. A national open data portal will serve citizens to access government data and to collect too, generating new solutions and knowledge. Government services and information from all government agencies will be integrated into a single website. A secure, single sign-on authentication and electronic signature will be provided for citizens and companies allowing them to access the whole Government system without being prompted to logon again at every government agency. Chile also considers that the creation of a unique and integrated national IT website (IT Dashboard) will allow gauging the progress of information technology investments over time in public institutions.

Improving Business Environment

During the last years Chile has been working hard in improving the business environment, particularly for the SMEs.  On the last year, one of the main focus areas has been to reduce significantly the time needed for starting a business. As a result of this work, the law N° 20.494 (issued on January, 2011) reduced from 22 to 7 days the time needed for starting a business (according to the Doing Business methodology). Additionally, there is a project of law (in Parliament since November 2010) which aims to reduce it to one day and to cut the costs for the entrepreneurs. These efforts were recognized by the “Doing Business 2012” ranking of the World Bank, which classifies Chile27 in this aspect (from 62 in “Doing Business 2011”).

ANSSR Priorities’ Implementation

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	A significant reduction in time needed for starting a business in order to improve the business environment particularly for SME’s.  

	 Progress in 2011-2013
	In supporting entrepreneurship are notable the efforts to reduce the number of days required to start a business from 27 days in 2010 to seven days in 2012 with the goal to reach to one day in 2014; or the advances in digitization which have allowed to provide digital Zoning Certificates, reducing the processing time from 22 days to only a few hours.    In the same vein, in 2010 the government promised the creation of 100,000 enterprises in four years. In 2011 more than 58,000 companies were created, representing an increase of over 50% compared to companies formed in 2009. Thus, the total number of companies between 2010 and 2011 accumulated a total of 102,760. 

Number of days to start a business according to the Doing Business Index

2010

2011

2012

2014 (expected)

27

22

7

1



	Future plans for implementation
	 The first days of May of 2013, starts to operate the Law 20,569.  This law creates a unique national companies register in the Ministry of Economy. It allows to incorporate a company through an online procedure in one day and at no cost. The implementation will be gradual regarding the kind of legal entities that will be possible to incorporate in the register, ending in 2016. The most common kind of legal entities, which account the 80% of the companies incorporated in 2012, will be implemented during 2013.

In 2012 more than 68,000 companies were created in Chile, representing an increase of over 17% compared to the previous year.

In 2012 the program “capital abeja” (bee capital) was created, an initiative to women’s entrepreneurship. About 2,000 women were benefitted, with a total of USD 7,9 million transferred as subsidies. For 2013, USD 11,8 millions are budgeted, aimed to support 2,615 women.

Additionally, 2.875 entrepreneurs were benefitted with a total of USD 22,4 million in subsidies, through the program “Capital Semilla”, aimed to help entrepreneurs to start their business.  For 2013 USD 32,6 million are budgeted, to support more than 4,000 entrepreneurs.

The Ministry of Economy is creating a new model of entrepreneurship centres, which will orientate and offer training to the entrepreneurs, regarding the entire offer that the State has for them. Also a web page will present all the information relevant for the entrepreneurs (e.g. legal procedures and authorizations, public policies, etc).

	Promoting effective and fiscally sustainable social safety net programs

	Priority
	Developing a monitoring and evaluation (M&E) system in order to achieve a more coordinated, integrated and coherent social policy

	Progress in 2011-2013
	A primary goal has been to improve the quality of public spending on these programs through an improved process of program evaluation and investment. Thus, in the preparation of the national budget for the year 2013, all new programs were accompanied with complete budget information to ensure the quality of the development of social programs requesting resources. This minimizes the chances of replication, consistency and coordination of program offerings while enhancing the synergies between them.

A clear focus has been on improving the transparency and accountability to the public about the performance of state social programs. Among other things, this involves the periodical posting of various indicators related to efficiency in resource use and outcomes of social programs evaluated by the newly created Ministry of Social Development.

2010

2012

2014

Indicator 1: Number of social programs evaluated by the Ministry of Social development/ number of social programs applying for budget

0%

411/411

100%

100%



	Future plans for implementation
	To continue monitoring and improving transparency and public accountability in terms of the performance of social programs in Chile through the Ministry of Social Development. 



	Promoting effective and fiscally sustainable social safety net programs

	Priority
	Promoting open government, citizen-centered service, and IT solutions for public efficiency enhancement

	Progress in 2011-2013
	Delivering services to citizens more efficiently is intrinsically related to a closer and more open government. Therefore transparency issues are a central concern of the government. 

One of the most notable initiatives is a multiservice network ChileAtiende that the Government launched a year ago and it has improved public service, bringing people solutions that previously required more time and travel cost. This initiative has made progressive strides in its first year of operation incorporating new institutions, new offices and new services that can now be obtained in a single window of attention. 

During 2013, the ChileAtiende points of services (offices) grew from 142 offices to 163, with total coverage in the mean urban centers.  The challenge for 2013 will be to increase the coverage of the rural population.

In the second half of 2012 three institutions joined ChileAtiende: the Department of Telecommunications (SUBTEL), the National Youth Institute (INJUV) and the National Board of Student Aid and Scholarships (JUNAEB).

Regarding the channels through which ChileAtiende operates, over-the-counter attention represented 44% of the total inquiries in 2012 (5.6 million). The web channel concentrated 46% of the queries (5.8 million) services. The call center covered 7% of the total and onsite self service the remaining 2%.

The variations observed in some months are explained by conjuncture situations. For example, on October 2012 the majority of the citizen’s web visits were to check their voting location.

To increase the percentage of public transactional services the President signed the “Chile Paperless Directive”, which sets a goal that all public institutions put on line at least 30% of theirs procedures. In consequence, it is expected by the end of 2013, at least the 60% of public procedures will be available online, which will double the current situation.

During 2012, a secure, single sign-on authentication and electronic signature for citizens was developed to allow them to access the whole government system. The goal for this year is to increase the effective use of it. The strategy will be adding the single sign on in massive procedures and services offer by the State to incentivize its use.

2010

2012

2014

Progress assessed based on:
One-stop-shop   Portal:   Percentage   of   public   institutions providing transactional services connected to the new portal
28%

733/2574 public procedures
100%

E-government services integration index: Percentage of public transactional services and information available.
25%
75%

Electronic identity widget: Percentage of citizens and business registered and using this widget
jun-128% of citizen 18 years and older  (946.935/12.394.813

30%



	Future plans for implementation
	In the future it is expected that the inclusion of e-government services will reach 100% as well as increase significantly the electronic identity widget percentage.


People’s Republic of China

Introduction 

Combined with the implementation of China’s 12th Five Year Plan, China has made significant progress on implementing the APEC New Strategy of Structural Reform (ANSSR) since 2011. The following table summarizes both progress to date and future plans for implementation within ANSSR priorities. 

ANSSR Priorities’ Implementation 

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	State-Owned Enterprises (SOEs) Reform 
Rural reform
Reform on price formation mechanism. 

Taxation system reform
Reform of the administration system



	Progress in 2011-2013
	——Deepen State-Owned Enterprises (SOEs) Reform 

Central-level SOEs have decreased from 122 in 2010 to 115 though restructuring. More than 70% of the central-level SOEs and their subsidiaries have completed shareholding system reform by the end of 2012. 

Substantive progress have been made in power grid reform in 2011, by dividing the grid into a major one and a subsidiary one, and 2 new central-level SOEs were set up.

The railway system reform gets key progress by separating business from administrative entity. In 2013, State Council approved to set up the China Railway Corporation. 

——Policy system to promote development of non-public sector and service industry is improved. 

In 2012, 42 measures for implementing the State Council’s 2010 Policies to Support and Guide Private Investment came into force, significantly eliminating system barriers to private investment. 

Private investment keeps growing fast and accounts for 61.4% of China’s total investment in 2012.

In 2012, the State Council made the promotion of service for production, service for people’s livelihood, and opening-up of service sectors priorities of service development.

In 2011, revised Guiding Industry Category for Foreign Investment came into force. 9 articles were added into “encouraged foreign investment” service sector category. Medical institution and financial leasing are moved from “restricted foreign investment” category into “permitted foreign investment” category. 

——Integrated rural reform has been deepened. Institutional reform at village-and-town level has been basically completed.  

Financial supporting system for compulsory education is improved continuously. By the end of 2012, 120 million rural students covered by the compulsory education system were exempted from tuition, fees and textbook charges. 13.33 million boarder-students from poor rural family in the central and western part of China got access to financial aid. 

——Positive progress were made in reform on price formation mechanism. 

In 2013, pricing mechanism for oil products is improved with shorter price-change intervals, changes towards shorter adjustment circle and the 4% price adjustment limit has been removed. 

Since December 26th 2011, pilot projects of natural gas pricing mechanism were started in Guangxi and Guangdong. 

Since January 1st 2013, approved by the State Council, the government interim interventions on the price of major coal fired power generation have been removed. Since then, the price is independently decided through negotiation between coal suppliers and electricity producers. 

In 2013, the guiding policy of water resource charge has been issued, setting lowest target price of local water resource by the end of 2015 and requiring steady increase of water resource fee, especially in water shortage areas.  

——Taxation system reform is improved steadily in accordance with scientific development. 

In 2011, amended “Interim Regulations on Resource Tax” came into force, unifying the resource tax system of domestic and foreign firms, and ad valorem reform on crew oil and natural gas resources tax was implemented. 

Pilot projects of property tax have been launched in Shanghai and Chongqing since 2011. 

Pilot projects of value-added sales tax have been started in transportation and some modern service sectors in Shanghai since 2012, and pilot projects have been expanded into other 12 provinces. 

By the end of 2012, the amount of tax-payers that benefits from this pilot program has exceeded 1 million, with tax reduction of RMB 40 billion. 

——Reform of the administration system has made important progress.   

In 2013, the National People’s Congress endorsed the “Program of Institutional and functional reform on State Council Agencies”. The program requires deepening institutional and functional reform of governmental agencies and cuts 4 ministry-level agencies.

Administrative approval system reform makes breakthrough. In 2012, 314 administrative approval items have been eliminated or adjusted. Guangdong is authorized to implement pilot programs on administrative approval system reform. 



	Future plans for implementation
	Adhere to the basic economic system whereby public ownership is dominant and economic entities under diverse ownership forms develop side by side, and create an institutional environment in which economic entities under all ownership forms use factors of production as equals in accordance with the law, compete as equals in the market and are equally protected by law.

Accelerate reform of systems and mechanisms for rural development.

Set up a sound, flexible price formation mechanism for resource products capable of reflecting supply and demand in the market, resource scarcity and environmental damage costs to promote structural adjustment, resource conservation and environmental protection. 

Accelerate the establishment of an innovation-oriented, clean and honest government based on the rule of law. 



	Promoting labor market opportunities, training, and education

	Priority
	Educational reform 
Employment system reform
Income distribution system reform

	Progress in 2011-2013
	——Educational reform makes positive progress. 

In 2012, government expenditure on education accounts for 4% of GDP. 

Since autumn 2012, middle-level professional education tuition exemption has been expanded to all rural students (including students from counties and tows), students from poor family, and students who major in agriculture. 

——Employment system reform is deepened. 

Implement the strategy of putting employment first and more proactive employment policies. Annual new jobs created are about 11 million. Registered unemployment rate of urban area is always kept below 4.3%.

Improve the vocational training system oriented to all workers, and implement training subsidy policies.

——Income distribution system reform moves forward steadily. 

In 2011, amended “Personal Income Tax Law” and its Implementation Regulations came into force, raising the threshold of tax-free salary standards. 

In 2013, the State Council approved “Several Opinions on Deepening the Income Distribution System Reform”, which make plans about increasing people’s income, narrowing the income gap and making income distribution more reasonable.  



	Future plans for implementation
	Promote the scientific development of education in accordance with the requirements of giving high priority to the development of education, focusing on educating people in all aspects, carrying out reform and innovation, promoting fairness, and raising quality.

Step up the establishment of a unified human resource market covering both urban and rural areas, and create a mechanism enabling equal employment among urban and rural markets.

Adhere to and improve the system under which distribution according to work is predominant and various forms of distribution coexist. Efficiency and fairness need to be balanced, and the trend of a widening income gap need to be reversed. 



	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Policy system for promoting SMEs’ development
Care for women, children, the elderly and the disabled


	Progress in 2011-2013
	——Policy system has been improved on promoting SMEs’ development.

In 2011, revised “Standards of SME category” was issued, with mini firm category added and more industry covered. 

In 2011, the State Council determined financial measures to support SMEs’ development, with higher threshold of tax exemption, longer income tax exemption period, larger financial aid, and more financial channels. 

In 2012, “Administration Measures of State SMEs Public Service Platform” is revised and issued. 

——Care for women, children, the elderly and the disabled is improved. 

In 2011, China Women Development Plan was publicized, with emphasis on protecting women’s legal rights and interests and optimizing women’s developing environment. 

In 2011, China Children Development Plan was publized, with emphasis on implementing Children-First principle, improving children’s health and overall development. 

In 2012, National Human Rights Action Plan (2012-2015) was publicized, aiming at strengthening protection for minor nationalities, women, children, the elderly and the disabled.  

In 2012, Special Provisions for Protecting Women Employee came into force, with measures for promoting women’s employment, protecting women employee’s working rights and interests. 

Since 1 July 2013, amended “Law for Protecting Rights of the Elderly” will come into force, promoting institution system arrangement for safeguarding rights and interests of the old people. 



	Future plans for implementation
	Improve the system of policies and regulations for SMEs, create a good environment and spur the vitality of their development, and reduce social burdens of SMEs. 

Promote overall development of women. Ensure children’s development first. Actively address population aging. Develop service industries for the old people. We will improve the social security and service systems for the disabled and provide stable institutional guarantees for their lives and development.


	Promoting better functioning and effectively regulated financial markets

	Priority
	Reform of the pharmaceutical and health care system

Social security system 

System of Basic Public Services

Low income housing system 


	Progress in 2011-2013
	——Reform of the pharmaceutical and health care system has made significant progress. 

The Medical Security System makes new progress. The 3 basic medical security systems have covered 95% of urban and rural residents by 2012. 

The State Council issued Guidelines to Building Emergent Medical Assistance System. 

In 2012, integrated reform on county-level public hospitals is launched nationwide. So far there are more than 1000 county-level hospitals around 600 counties have started reform pilot program. 

——Social security system has been further strengthened. 

In 2012, the 12th Plan Outline for Social Security was publicized, setting up the work plan on improving system building, accelerating unification of urban and rural social security, and expanding the coverage of social security. 

In July 2012, work has started on new endowment insurance for covering all rural and urban citizens. 

By the end of 2012, 484 million people have been covered by the new endowment insurance system, among which 131 million people get pension monthly. 

In 2011, new measures came into effect, which help the unemployed citizens to get basic medical security. 

In 2011, every local government set up a mechanism to link social assistance and security standards to the CPI changes. 

Since July 2011, Law of Social Security came into force. 

——Low income housing system builds new progress. 

In 2011, financial policies have been issued for supporting low income housing building through bonds, public leasing and etc. 

In 2012, Administrative Measures on Public Rental Housing were publicized, setting regulations on application, operation supervising, and exit mechanism of public rental housing. 

——Establish a Sound System of Basic Public Services 

In 2012, the 12th National Plan of Basic Public Service System was publicized, setting national targets and basic standards for 44 sectors of basic services (including 80 items). 

	Future plans for implementation
	Deepen the reform of the pharmaceutical and health care system, set up a sound system for basic medical and health care.

Uphold the principles of providing broad coverage, ensuring basic benefits, having multiple-level coverage, and achieving sustainability; speed up the development of the social security system for urban and rural residents; and steadily increase social security benefits. 

Steadfastly integrate government control with regulation by market forces; speed up improvement of our housing system, mechanisms and policy system to better suit our national conditions; and gradually establish a housing supply and demand pattern that has a basic balance between total supply and demand, a basically rational housing structure, and basic compatibility between housing prices and consumption capacities. 

Speed up the establishment of a sustainable basic public service system that is led by the government and covers both urban and rural areas, and provide equal access to basic public services. 


	Promoting effective and fiscally sustainable social safety net programs

	Priority
	Reform of financial institutions
Market-based reform of interest rates and RMB exchange rate

Multi-level capital market system

Further opening up of the financial sector

	Progress in 2011-2013
	——Reform of financial institutions is further deepened. 

Shareholding reform of large state-owned commercial banks has been completed. 

In 2011, the Postal Savings Bank of China was restructured into a limited company. 

Actively promote the building of new rural financial institutions. So far in China there are 858 new rural financial institutions in three forms, which are village and township banks (799), loan firms and rural mutual cooperatives.  

——The market-based reform of interest rates and RMB exchange rate is steadily moving forward. 

RMB interest rates floating restriction has been loosened since June 8, 2012. Therefore, the upper and lower threshold of deposit interest rate is adjusted to 110% and 80% of the basic interest rate. 

Continue the reform of the RMB exchange rate system. Improve the managed floating exchange rate system based on supply and demand in the market with reference to the basket currencies. In 2012, the floating range of the exchange rate of RMB against USD is expanded from 0.5% to 1%. 

——Multi-level capital market system has been improved. 

In 2012, Relevant authorities rolled out the “Guidelines on Further Deepening Reform ofInitial Public Offering System”, aiming to push forward the building of an IPO system focused on information disclosure, which has further improved the IPO pricing system. 

Shanghai and Shenzhen Stock Exchanges publicized the plan for reforming delisting rules, improving the standards and procedures of delisting, making the delisting system more complete and operable. 

Notice of Deepening Reform on Fund Examine and Approval System was issued, in order to push forward the market reform of fund product examine and approval system.

 “Interim Regulations of Asset Managing Institutions to Carry OutPublic Fund Management Business” was issued, entitling more institutional entities for public fund management. 

——Further opening up of the financial sector. 

In 2011, pilot projects for RMB settlement for oversea direct investment were launched，andRMB settlement business related to foreign direct investment started. 

Pilot projects of RQFII (RMB qualified foreign institutional investors) started in 2011, and the number of pilot institutions and investment scope were both expanded in 2013. 

In 2011, RMB settlement for cross-border trade business was in full operation. All enterprise with qualification to engage in the import and export business were eligible to carry our cross-border trade in goods settlement in RMB.

In 2012, reform of foreign exchange administration system for trade in goods was expanded nationwide. 

——Pilot and experimental projects for financial sector reform have made remarkable achievements. 

In 2012, the State Council approved three pilot financial reform zones in Wenzhou, Zhujiang Triangle and Quanzhou, started to explore new ways for the financial sector to serve the real economy.


	Future plans for implementation
	Comprehensively promote reform, opening up and development of the financial sector, set up a modern financial system to facilitate the stability of macro economy and support development of real economy. 
Continue to deepen the reform of large state-controlled financial institutions, and set up the deposit insurance system.

Steadily push forward the market-based reform of interest rates. We will improve the managed floating exchange rate system based on supply and demand in the market; and push forward the reform of the foreign exchange administration system. 

Strengthen Financial Supervision, accelerate the development of a social credit system, and standardize the development of credit rating agencies. 


Hong Kong, China

Introduction
Hong Kong, China (HKC) has identified ten priority items of work.  We are pleased to report that significant progress has been made on all the ten items.

We have enacted a comprehensive competition law applicable to all business sectors.
We have expanded our legislation to prohibit unfair trade practices and better safeguard consumer rights.
We have launched a Business Compliance Cost framework as atool for government agencies to conduct business impact assessment,with the aim of makingour regulatory environment more business-friendly.

We are preparing new legislation to establish an independent regulatory body for travel agents and tourist guides.
We have amended our banking legislation and capital rules to strengthen our financial stability and to align with Basel III reform actions.  We have also enacted legislation to enable voluntary clearing of over-the-counter derivative transactions, in response to aG20 initaitive.

We have been increasing Hong Kong’s intake of non-local students in line with our aspiration to become a regional education hub.  We also nurture the development of our self-financing post-secondary education sector, and have implemented aquality assurance mechansim for qualifications obtained through academic, vocational and continuing education. 
We have set up a government one-stop employment and training centre as a possible pilot model for other job centres.

To foster inclusive economic growth, we have launched programmes to enhance the employability of young people, middle-aged persons and persons with disabilities.

Details are set out in the ensuing table.
ANSSR Priorities’ Implementation
	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	To enact a competition law for all sectors

	Progress in 2011-2013
	The Competition Ordinance (Ordinance) was enacted in June 2012. The Ordinance aims to deter undertakings of all sectors from engaging in anti-competitive conduct.

	Future plans for implementation
	Implement the Ordinance in phases. The first phase involves the establishment of the Competition Commission (the Commission) and the Competition Tribunal.  Once established, the Commission will conduct publicity and education programmes to promote public understanding of the new law, as well as preparing enforcement guidelines.

	Priority
	To improve legislation aimed at prohibiting unfair trade practices and safeguarding consumers’ rights

	Progress in 2011-2013
	The Legislation was passed in 2012.  Preparatory work is being taken to implement the Legislation in 2013.

	Future plans for implementation
	Respond to consumer complaints, keep close tab on market trends and conduct targeted enforcement actions as appropriate;  Conduct publicity and public education programmes to facilitate consumers and traders to understand the legislative requirements as well as their rights and obligations.

	Priority
	To review the operation and regulatory framework of the tourism sector with a view to setting the direction for a sustainable and healthy development of the sector

	Progress in 2011-2013
	An announcement was made in December 2011 that an independent statutory body would be established to take up the overall regulation.  A new legislation is being drafted.

	Future plans for implementation
	Commence discussions in 2013 with the relevant stakeholders on the broad parameters of new regulatory framework; Introduce a bill to the Legislature around mid-2014 on the draft legislation and new regulatory framework.

	Priority
	To enhance business-friendliness of HKC’s regulatory environment under the “Be the Smart Regulator” Programme

	Progress in 2011-2013
	A Business Impact Assessment framework and a Business Compliance Cost framework were launched to assist government bureaux/departments in conducting business impact assessment on their regulatory proposals at the early stage of policy formulation;  Sector-specific or licensing-specific regulatory reviews were conducted to cut red tape, remove unnecessary or obsolete regulatory requirements, improve regulatory efficiency and reduce business compliance costs.

	Future plans for implementation
	Develop more useful tools and necessary infrastructure to facilitate government bureaux/departments in taking forward their regulatory reforms; Conduct further regulatory reviews on specific business sectors or business licenses with reference to HKC’s performance in the World Bank Doing Business Report as well as feedback of the business community and the public.

	Promoting labor market opportunities, training, and education

	Priority
	To enhance the existing Government employment and training/ retraining services to help job seekers especially those with employment difficulties

	Progress in 2011-2013
	The Government set up a pioneer one-stop employment and training centre (the Centre) in December 2011 to streamline, integrate and enhance the existing employment and training/ retraining services.

	Future plans for implementation
	Review the overall effectiveness of the Centre after two years of operation to consider whether the service model should be extended to other job centres.

	Priority
	To develop HKC into a regional education hub

	Progress in 2011-2013
	In the 2011/12 academic year, the number of non-local students taking publicly-funded programmes has increased by 50% since 2006/07 to 11 000.  Including self-financing programmes, there were about 21 000 non-local students from more than 70 countries/regions pursuing post-secondary studies in Hong Kong. The number of exchange students increased by more than 30% since 2006/07.  There were about 4 400 incoming exchange students and 4 200 outgoing students in the tertiary institutions funded publicly; In the 2012/13 academic year, the PhD Fellowship Scheme has attracted applications from 117 economies. 

	Future plans for implementation
	Encourage overseas institutions to set up campuses in Hong Kong; Work with our post-secondary education institutions to step up exchange and promotion efforts overseas.

	Priority
	To develop the self-financing post-secondary education sector for providing diversified and multiple study pathways for secondary school graduates

	Progress in 2011-2013
	In the 2012/13 academic year, compared with 2011/12, the number of full-time locally-accredited post-secondary programmes increased from 600 to 800, while the number of post-secondary education institutions increased from 26 to 30.

	Future plans for implementation

	Encourage the post-secondary education institutions to provide quality and diversified programmes.

	Priority
	To implement a robust quality assurance mechanism for the qualifications of academic, vocational and continuing education, by implementing and promoting the Hong Kong Qualifications Framework (HKQF).  Measures include the (a) establishment of a web-based Qualifications Register (QR) under HKQF; (b) formation of Industry Training Advisory Committees (ITACs) for drawing up industry-specific competency standards

	Progress in 2011-2013
	In January 2013, there are year-on-year increases in the following numbers – 

(a) qualifications recognised under HKQF from 6 739 to 7 468;

(b) hit rate of QR from 355 171 to 641 341; and

(c) ITACs from 15 to 19.

	Future plans for implementation
	Encourage more industries to join the HKQF by setting up new ITACs.

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	To enhance the employability of the vulnerable populations through specialised employment programmes


	Progress in 2011-2013
	Specialised employment programmes with financial incentives to employers are in operation, to enhance the employability of various disadvantaged groups including young people, middle-aged persons and persons with disabilities.

	Future plans for implementation
	Increase the financial incentives in 2013.


	Promoting better functioning and effectively regulated financial markets

	Priority
	To implement recommendations by G20 and the Financial Stability Board (FSB) for financial regulatory reform to strengthen financial stability. Key measures include:

(a) Basel Committee on Banking Supervision (BCBS)’s Basel III reform package;

(b) FSB Systemically Important Financial Institutions (SIFIs) policy framework;

(c) G20 commitments on over-the-counter (OTC) derivatives market reforms; and

(d) FSB Principles for Sound Compensation Practices and Implementation Standards.



	Progress in 2011-2013
	(a) The Banking Ordinance was amended in February 2012 to provide the legal framework for the implementation of Basel III.  The Banking (Capital) Rules were amended for implementing the first phase of the Basel III capital standards, which took effect on 1 January 2013.  In 2012, two rounds of industry consultation were launched to gather opinions on the policy proposals on implementing Basel III liquidity standards.

(b) The local recovery and resolution planning requirements for banks are being developed with consultation with the industry conducted in 2012.

(c) Public consultations were conducted in October 2011 and July 2012 on the proposed regulatory regime for the OTC derivatives market; A subsidiary legislation was made in June 2012 to enable voluntary clearing of OTC derivative transactions.

(d) HKC joined the FSB Compensation Monitoring Contact Group set up in 2012 to monitor and report on jurisdictions’ implementations of P&S.

	Future plans for implementation
	(a) Complete the legislative amendments to the Banking (Capital) Rules by 2015 to bring the buffer requirements into effect from 2016 in line with the Basel timetable; Make a set of Banking (Liquidity) Rules for implementation of Basel Committee’s revised Liquidity Coverage Ratio on 1 January 2015, taking into account consultation planned in 2013.

(b) Complete the first round of legislative reform to provide for an effective resolution regime in 2014; Apply the framework for identifying Domestic Systemically Important Banks and phase in higher loss absorption requirements in a manner consistent with Basel III. 

(c) Introduce the relevant Bill in Q2 2013 to provide for the regulatory framework; Conduct a public consultation on the draft subsidiary legislation in summer 2013; Consider the soft launch of the reporting requirements among the banks first around Q3 2013.

(d) Monitor international developments in compensation practices and revise the existing supervisory guidance, where appropriate.


Indonesia

Introduction

Indonesia’s pledge to promote more open and competitive markets in the area of bureaucratic reform and regulatory reform has made has made some progressesin its implementation since 2011.
The bureaucratic reform initiative which began in 2006 in the Ministry of Finance has evolved into a national strategy and an action plan for public service reform in December 2010, which were translated into the Grand Design of Bureaucratic Reform for 2010 – 2025 and the Road Map of Bureaucratic Reform for 2010 – 2014.

In 2012, 56 ministries and central agencies are implementing or soon to implement Bureucratic Reform (BR) with the objective of having78 central government institutions implementing BR by 2014. In addition, the government has decided to extend the BR roll-out to 9 provinces and 99 local governments as a pilot project to precede a final roll-out to all government entities at all three levels of government (in total there are 33 provinces and 491 cities/regencies).

The Bureaucratic Reform Monitoring & Evaluation(M & E) system has been developedsince 2011 which was based on the methodology of the Common Assessment Framework (CAF), by the European Institute for Public Administration (EIPA). The Indonesian M&E system is called BR Implementation Self-Assessment (BRISA) or PenilaianMandiriPelaksanaanReformasiBirokrasi (PMPRB) which was officially launched and fully operational in 2012. The system was designed, developed and finalized in a close cooperation with the World Bank. 

It is expected that by March 2013, the Government will have obtained PMPRB data from 76 institutions at the central level concerning the results of bureaucratic reform and internal management improvements. To this effect, the results obtained can be a valid and solid reference to review and evaluate the outcomes of current bureaucratic reform policies and implementation. 

In regulatory reform, the enactment of Law No. 12/2011 concerning the formulation of law and regulation has provided rooms for improvement in improve regulatory regime. This will soon be followed up by the enactment of implementing regulation of the said law by the end of 2013 which will provide tools and requirement to develop law and regulation.  

In 2013, Indonesia is in the progress of developing guidelines on public consultation.  As integral part of regulatory reform, public consultation practices along with a whole-of-government approach and assessment of the impact of regulation have become Indonesia's commitment since 2011, when APEC leaders signed the Honolulu Declaration. Public consultation is also good in its own right.  Moreover, while Law No.12/2011 imposes the executive body to conduct public consultation on bills and draft sub-national regulations, there is no formal mechanism for public consultation with stakeholders in the regulatory decision-making process.  Understanding this gap, Indonesia, under the ANSSR initiative, has proposed to develop guidelines on public consultation.  This proposal won support from ANSSR and will be funded by ANSSR sub-fund.    These guidelines will serve as a reference to the implementation of Law No.12/2011 and may potentially have a legal umbrella on its own (such as a Presidential Regulation on public consultation mechanism).  The inter-ministerial task force of this project is led by Indonesia's National Legal Development Agency at the Ministry of Law and Human Rights.  It also includes representatives from the Directorate General of legislation at the Coordinating Ministry for Economic Affairs, National Development Planning Agency, State Secretary, and Home Affairs Ministry.  Inter-ministerial have been held twice this year to coordinate on the work project.   
ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	Bureaucratic Reform: Establish a clean government, free from corruption, collusion, and nepotism; Increase the quality of public services; Increase capacity and performance accountability among bureaucrats. 

	Progress in 2011-2013
	· With the scale 1 to 10, Indonesia’s Corruption Perception Index (CPI) has consistently improved from 2.6 in 2008 to 3.0 in 2011. Meanwhile, the assessment method for this indicator was altered in 2012 - Indonesia scored 32 and is in the 118th rank in 2012. On one side, Indonesia’s CPI has shown gradual improvement after the bureaucracy reform program was implemented at the micro (agency) level. 

Indicators

Baseline (2009)

Target (2014)

The realization of:

A clean government free from corruption, collusion, and nepotism

Corruption Perception Index*

2.8

5.0

BPK's WTP/Unqualified Opinion

Central

42.17%

100%

Local

2.73%

60%

Improved quality of public services

Integrity of public service*

Central

6.64

8.0

Local

6.46

8.0

"Ease of Doing Business" rank

122

75

Increased capacity and accountability of the bureaucracy performance

Government Effectiveness Index**

-0.29

0.5

Accountable Government Instances 

24%

80%

· More government institutions obtained unqualified opinion from the Supreme Audit Board year after year, both in central and local governments. In 2011, there were around 63% of Ministries, Agencies and Local Governments who obtained an unqualified opinion, compared to 43% in 2009. Up to 2011, 77% of the central government financial reports obtained an unqualified opinion, compared to 42% in 2008. Meanwhile, only 7% of the local government financial reports obtained an unqualified opinion in 2010. The local government still face a big challenge to achieve the target of 75% in 2014. 

· Although Indonesia’s rank on IFC/World Bank Doing Business has not achieved any impressive improvements, however, between 2005 and 2011, the time needed to establish a business has improved very significantly: 70% reduction from 151 days to 45 days, with a decrease of procedures from 12 to 8 procedures. Indonesia reduced the burden on business by cutting its corporate income tax rate in 2009 and 2010. In addition, Indonesia made paying taxes easier by simplifying filing requirements and encouraging the use of electronic systems in 2007. Indonesia made obtaining construction permits easier in 2008 by implementing a new building regulation which specifically revoked the provisions on time period to complete building permits. As a result, the time to obtain a building permit decreased from 49 days to 21 days. Indonesia reduced the time to export by launching a single-window service in 2010. Indonesia has also improved the procedure for getting credit. The public credit registry of Indonesia lowered the minimum loan threshold was lowered from 50 million Rupiah (US$ 5,460) to zero in 2007. Indonesia has also introduce reforms to strengthened investor protection by deepening the already high disclosure requirements of the Bapepam (Stock Exchange) regulation in 2007 and increasing its disclosure requirements in cases of related-party transactions in 2009.
· The aggregate index for public service integrity has not improved. The Corruption Eradication Commission (KPK) holds a Public Sector Integrity Survey to measure people’s perception regarding public services of the central government and local government (respondents from societies, companies and other institutions). From the scale 1 to 10, the score for national integrity index was below 6.84 in2008. In 2012, this score has slighlty decreased to 6.37. However, it is interesting that the score for the centeral government’s public service integrity increased from 6.64 in 2009 to 6.86 in 2012. Meanwhile, the score for local governments decreased from 6.64 in 2009 to 6.32 in 2012.
· The index of government effectiveness has not improved significantly. Government effectiveness in Indonesia has fairly decreased from -0.23 in 2008 to -0.24 in 2011. The target expected to be reached in 2014 is 0.5. Similarly to the CPI, government effectiveness index is also based on perception. There should be a systematic effort from the government to change the people’s perception to improve the score.
· The indicator for accountable government institutions was achieved: 83% of government institutions scored 50-65 or above for their Performance Accountability Report in 2011, against a target of 80% in 2014. 

	Future plans for implementation
	1. Improving the understanding and commitment of the agency leaders on the importance of implementing bureaucracy reform;

2. Accelerating the establishment of Act as the fundamental basis for bureaucracy reforms, such as: Civil Service Act and the Administrative Act;

3. Stronger implementation of merit-based principles on human resources management;

4. Monitoring, Implementation and finalize the result of Common Assessment Framework which has been conducted throughout the government agencies

5. Restructuring government organizations to be more effective, efficient, and facilitates better coordination;

6. Development and implementation of national integrity system to promote higher integrity in the government;

7. Simplification of business process, including increasing the use of technology for the government operation and services;

8. Improving performance management system for all agencies.



	Priority:
	Regulatory Reform:

1. Implementation of good regulatory practices in the rule-making process;

2. Accelerate the completion of law implementation regulation;

3. Eliminate the overlap between existing regulations, both at the central and local government levels as well as among sectors and institutions.

	Progress in 2011-2013
	The enactment of Law No. 12/2011 amending the law No. 10/2004 concerning the Formulation of Law and Regulation. The law has emphasize the requirement for general public the right to provide input, either orally or in writing, in the formulation of laws and regulations.  However, there are no specific guidelines on how the public consultation needs to be conducted.

The enactment of implementing regulation of Law No. 12/2011 by the end of 2013. This soon to be enacted regulation will provide details on how to formulate law and regulations of which includes some principles of Good Regulatory Practices.

The Guidelines of Public Consultation Mechanism, the guidelines will serve as  complementary addition to the implementing regulation stated above. This guideline will used as a reference and guidance for central and local government on how to conduct better public consultation in the process of rule-making. 


Japan

Introduction 

Progress in 2011-2013
In June, 2010, the Government of Japan approved “the New Growth Strategy” which aims to lift Japan out of the economic impasse caused by the stagnant economy, the swelling fiscal deficit and the loss of confidence in the social security system. This Strategy has made clear the directions regarding targets that should be achieved by 2020 and the main policies for its strategic areas. 
The Great East Japan Earthquake occurred on March 11, 2011, when Japan was in the process of implementing the Strategy and the situation surrounding Japanese economy is getting more severe due to the declining birthrate and aging population, the increased global competition and so on. Though the disaster brought serious damage to the Japanese economy, Japan has, in principle, accelerated its efforts for realizing the Strategy, as Japan needs to increase its efforts to strengthen its power for growth.
In October, 2011, based on the situation mentioned above, Japan selected policies from the Strategy, which meet the criteria of ANSSR’s five priority areas, as its priorities.
Future plans for implementation
At the end of 2012, Shinzo Abe was designated as the Prime Minister in light of the results of the general election. The new administration attaches its highest priority to exiting from prolonged deflation and revitalizing the economy. The distinctive feature of Japan’s new economic policies, known as “Abenomics”, is to develop and implement a three-pronged strategy consisting of (i) aggressive monetary policy, (ii) flexible fiscal policy, and (iii) a growth strategy that encourages private-sector investment. 
The results of first and second prongs, monetary and fiscal policies, have been already reflected in many economic indicators including GDP. The consequent pick-up in consumption and corporate performance has brightened Japan’s economic outlook for the Japanese people and international communities.
In this context, the Japanese government adopted a new growth strategy called “Japan Revitalization Strategy”, the third prong of Abenomics, on June 14. This Strategy will help both individuals and entrepreneurs to take on challenges or investment projects which entail risk and sets out three action plans: 
(i) Industry Revitalization Plan: Labor productivity shall be increased by the stimulation of private investment, human capital development, and promotion of innovations. The market mechanism shall be enhanced to allow the private sector to exert its full potential.

(ii) Strategic Market Creation Plan: In order to turn social problems to future markets, where Japan has strong performances, all the necessary measures, from R&D support to regulation reforms, shall be taken.
(iii) Strategy of Global Outreach: Measures for maximizing the benefits of globalization shall be taken to foster sustained growth.
Based on these measures, it is expected that nominal GNI per capita will grow by more than 3 percent in the medium- to long-term, resulting in an increase of more than 1.5 million yen in 10 years. To ensure that economic growth takes place, in addition to establishing macro targets, “Japan Revitalization Strategy” sets forth targets (Key Performance Indicators [KPIs]) that should be achieved for each set of policies.   
The following table summarises both progress to date, and future plans for implementation within Japan’s ANSSR priorities. The reforms on some priorities are expected to be further accelerated by the “Japan Revitalization Strategy”.
ANSSR Priorities’ Implementation
	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	With the goal of doubling the flows of people, goods, and money into Japan, Japan will actively advance intensive domestic reforms including by boldly revising regulations that constitute impediments to such flows.  

	Progress in 2011-2013
	· Increased available slots at metropolitan airports (Haneda and Narita) to 680,000 slots by the end of FY2012 from 523,000 slots in June 2010. 
·  “Points-based preferential treatment for highly skilled foreign professionals in immigration procedure” was introduced in May2012.           
· “Program for Promoting Japan as an Asian Business Center and Direct Investment into Japan” was finalized in December 2011, and it was followed up in June 2012.
· The number of employees of foreign affiliates:860,000 (FY2009)
· The foreign direct investment into Japan inward stock: 17.8 trillion yen (2012)

	Future plans for implementation
	· It is planned to increase available slots at metropolitan airports (Haneda and Narita) to the total of 747,000 slots by FY2014.         
· After reviewing the results of the study regarding how “points-based preferential treatment for highly skilled foreign professionals in immigration procedure” worked in accepting more highly skilled foreign professionals, the revision of the points-based system will be studied by the government with domestic economic and labor circles.           

· Japan proactively makes an effort to achieve “double inward FDI stock to 35 trillion yen by the end of 2020”  (17.8 trillion yen at the end of 2012)                  

	Promoting labor market opportunities, training, and education

	Priority
	Japan will promote balanced and equal treatment to ensure “decent work” (rewarding work befitting human beings), which means equal pay for equal work. Japan will also study the introduction of refundable tax credits, raise the minimum wage, and work to ensure a healthy work-life balance (by promoting the utilization of annual paid vacation time and encouraging shorter work hours, the utilization of childcare leave, and other such benefits).

	Progress in 2011-2013
	· The government has supported SME by consulting their business problems, and by subsidizing the employers who are trying to raise their lowest hourly wage.
· National weighted average of the regional minimum wage was raised from 730 yen (2010) to 737 yen (2011) and 749 yen (2012).                            
· The grant for SMEs was made more effective and improvement of establishing working hours by SMEs was promoted. Enhanced support for enterprises by the consultant for improvement of the ways of working and taking a rest stationed at the Prefectural Labor Bureau was conducted.                                          
· The revised Child Care and Family Care Leave Act was disseminated through group briefing sessions and various public relations.
· The rate of males who take childcare was increased from 1.38% (2010) to 2.63% (2011).                                                                                           

	Future plans for implementation
	· Japan will continue to provide necessary support and promote dissemination and awareness raising with regard to each support system and project.


	Priority
	To raise the quality of elementary and secondary education, Japan will improve the quality of teachers and enhance systems that support education at the local level through the participation of private citizens and other measures.  By making public high school tuition effectively free, Japan will enable all children to receive a complete secondary education, with the support of all society.

	Progress in 2011-2013
	· A 2011 study of elementary schools by the International Association for the Evaluation of Educational Achievement --Trends in International Mathematics and Science Study indicate a smaller percentage of low-performing students and more high-performing students than in the previous study in 2007, while average arithmetic and science scores rose.  Average middle school scores remained unchanged, but the percentage of high-performers increased.                                                                

	Future plans for implementation
	· Implement the new “Courses of Study” which aims to develop throughout the entire scope of school education students’ problem identification and solving skills, logical thinking ability, and communication skills.  

	Priority
	In the area of higher education, Japan will expand its economic assistance to students, work to ensure the quality of universities and make them more international in nature, expand and improve graduate education, and promote vocational education, such as by cultivating students’ entrepreneurial abilities. In these and other ways, Japan will expand opportunities for and improve the quality of higher education, thereby cultivating people who can be active on the world stage and are ready to meet the challenges of the future.

	Progress in 2011-2013
	· The following data show Japan’s current status with the indicators of the internationalization of universities.
· Percentage of foreign teachers: 5.2% (2012) 

· Percentage of foreign students: 3.7% (2012)

· Number of foreign students in Japan: 137,756 (as of May 1, 2012)         
· Number of Japanese students studying abroad: 58,060 (2010)      

	Future plans for implementation
	· Japan will continue to promote overseas study by Japanese students and the strategic acceptance of overseas students for study in Japan. Japan will also provide priority support to universities decisively pursuing internationalization.                                                                   

	Priority
	Japan will generate demand for education and make education an area of growth.

	Progress in 2011-2013
	· Clear progress shown on personnel certification system, including 2,450 people certified as of March 2013 as education support personnel by the “Japan Association for Certifying and Training Educational Specialists”, established in June 2011. 

	Future plans for implementation
	· Investigative research is being implemented to ascertain the needs of personnel needed on activity sites and how well personnel and sites for activities can be matched, aiming to build an evaluation and utilization system to promote such activities.                                                                                           

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Japan will vitalize small and medium-sized enterprises.

	Progress in 2011-2013
	· Japan realized a significant increase in entrepreneurship in the year by making the supply fund to the entrepreneurship support fund more flexible and promoting entrepreneurship and career change united with management support with cooperation with regional banks in the region, etc.

· The number of established enterprises : 87,916 in 2010 and 89,664 in 2011

	Future plans for implementation
	· Delicate measures are necessary because of the variety of the styles of entrepreneurship, job creation and their issues. Also, Japan plans to accelerate by promoting support for management and exploring the market for entrepreneurship and job creation and facilitating succeeding business.                                 

	Priority
	Japan will reform systems and rules to allow innovation to flourish, and protect and utilize intellectual property appropriately.

	Progress in 2011-2013
	· Japan started a one stop service for intellectual property in each prefecture which provides not only counter support but also active visiting support promoting enterprises to utilize intellectual property. In addition, they provide support in collaboration with regional supporting institutions, patent attorney, lawyers, etc.

· The number of users:  64,674 (FY2012, as of the end of February, 2013).
＜Reference＞The number of users: 59,472（FY2011, as of the end of February, 2012）                                             

	Future plans for implementation
	· Enhancing capacity of supporters and strengthening relationship with other support institutions are necessary. In terms of this point, Japan plans to go forward to improve training for supporters and conference for cooperation etc.         

	Priority
	Japan will establish policy goals to increase employment among young people, women, the elderly, and the disabled.  To this end, systems and practices that hinder employment will be rectified, and intensive efforts to improve the environment for employment, including the provision of childcare and other services, will be made over a two-year period.

	Progress in 2011-2013
	· The job seeker support system was started from October 2011 to support early employment by vocational training and payment of benefits for job seekers who cannot receive the unemployment insurance. Consistent support under one counselor’s charge is provided for young people who repeat unstable employment in combining various approaches according to their individual challenges.
· The number of “casual employees” (referring to young part-timers, etc.) has decreased from 1.84 million (2011, excluding the three disaster affected prefectures) to 1.8 million (2012).                                                                                  
· The implementation system of the “Mother’s Hello Work”, which supports job seekers who hope to work while raising their children, was enhanced. The revised Child Care and Family Care Leave Act was disseminated through group briefing sessions and various public relations.
· The Employment rate of females aged 25 to 44 has increased from 66.6% (2010) to 66.9% (2011).                                                             
· The Law concerning Stabilization of Employment of Older Persons was revised so as to ensure the employment of all the candidates up to 65 years old (introduced on 1 April 2013).                                                                                      
· The employment of the disabled is progressing steadily. 
· The number of the disabled employed by the private enterprises as of 1st June 2012 was 382,000, the highest number ever.                                                                                       

	Future plans for implementation
	· Japan will continue to provide necessary support and promote dissemination and awareness raising with regard to each support system and project.


	Priority
	· Japan will promote the integration of kindergartens and nursery schools, enact fundamental reforms to establish user-friendly childcare systems, encourage the entry of a variety of businesses through revisions of relevant systems and regulations, and expand the hours and target-age range of clubs that offer after-school activities for children.  Through these and other measures, we will work to diversify and quantitatively expand childcare.  Japan will also eliminate classroom waiting lists for preschool and school-age children by 2020.
· By taking such steps as making the length and manner of childcare leave more flexible (shorter working hours for parents with small children, etc.) and offering preferential consideration to business that take the lead in providing childcare leave, Japan will provide enhanced support for resumption of employment and reemployment following the birth of children and infant care.  By 2017 at the latest, Japan will enable every willing citizen to return to work following the birth of children and infant care.

	Progress in 2011-2013
	· The laws to strengthen the ECEC (early childhood education and care) services and improve "Center for ECEC" (or “Kodomo-en”) were promulgated in August 2012, after the correction in a deliberation process of the Diet.                                                                                 

	Future plans for implementation
	· Japan will determine a national basic guideline on ECEC after the deliberation at the “Council for Children and Childrearing” established in April 2013, and prepare for the full enforcement of the laws concerning ECEC scheduled on April 2015, consulting and cooperating with concerned entities including local governments. 

	Promoting better functioning and effectively regulated financial markets

	Priority
	Japan will create a financial industry which can supply funds for growth depending on the categories and characteristics of the respective targets of investment and financing as well as financial support, such as large enterprises, small- and medium-sized enterprises, individual business operators, Japanese enterprises operating overseas, domestic projects, and overseas projects.  The aim is to achieve “financial system evolution,” supporting innovation-oriented business management from a long-term perspective.

	Progress in 2011-2013
	· In order to reduce burden of foreign issuers of foreign companies considering investor protection, Japan expanded coverage of disclosure documents in English in addition to the existing disclosure materials such as financial statements. As a result, securities registration statement could be also submitted in English. Moreover, the coverage to require translation to Japanese was reviewed.                     

	Future plans for implementation
	· Based on the situation of implementation from April 2012, further development of institutions will be considered where necessary.                        

	Priority
	The financial sector itself needs to grow.  To support this, Japan will proceed with measures such as improving markets and exchanges and reforming legal infrastructure for financing, and create a financial industry which is reliable and highly convenient to users, thereby making Japan’s financial markets and financial industry more internationally competitive.

	Progress in 2011-2013
	· “Act of amendment of Financial Instruments and Exchange Act” was established on September 6 in 2012 including policies to recognize “comprehensive exchange” which treats securities, financial instruments and commodities totally.  

	Future plans for implementation
	· Financial Services Agency, Ministry of Agriculture, Forestry and Fisheries, and Ministry of Economy, Trade and Industry will address tasks such as centralize bank accounts and tax systems in order to increase transactions in comprehensive exchanges.     

	Promoting effective and fiscally sustainable social safety net programs

	Priority
	Japan will work to establish a “second-level safety net” and improve the functions of its unemployment insurance system.  In order to establish a system for developing and evaluating occupational skills throughout society, including non-regular employees, Japan will also redevelop the current “job-card system” to the “Japanese national vocational qualification system (NVQ)”.


	Progress in 2011-2013
	· The vocational qualification system (“Career Grading” system) started in the field of nursing care, environment/energy, agriculture/fishery in FY2012, through the discussion about the basic strategy of this system, evaluation criteria, and education program in three areas.
· The number of working adults who entered universities: 32 thousands (FY2012)
· The total number of working adults accepted at Specialized Training Colleges: 120 thousands (FY2012)　　　　　　　　　　　　　　　　　

	Future plans for implementation
	· For the time being, Japan will promote the expansion of this system in the three areas.                                                                           


Republic of Korea

Introduction 
Since 2011 Korea has made significant efforts to promote its ANSSR plan, recognizing the integral role of structural reform in the APEC Leaders’ Growth Strategy. The Korean government developed its overall strategy to achieve sustainable economic growth by making a virtuous cycle of growth, welfare and social integration, considering that it is imperative for Korea to address the rapid rise in welfare spending, weakened fiscal condition since the global economic slowdown. Accordingly, Korea has chosen three priorities in five key structural reform areas: promoting labour market opportunities, fiscally sustainable social safety net programs, and sustained SME development and enhanced opportunities for women and vulnerable populations.

For structural reform in the labor market, Korea set up ‘National Employment Strategy’ in October 2010. The strategy encompasses various socio-economic policies, aiming to achieve 66.3% of employment rate (creation of 240,000 jobs annually) by 2015, and finally 70% by 2020. As a result, 415,000 and 437,000 new jobs were created in 2011 and 2012 respectively. In addition, employment rate has continuously increased from 63.3% in 2010 to 63.8% in 2011 and to 64.2% in 2012.
To maximize the participation of the female labor force as a new engine for economic growth, Korea established the second ‘Comprehensive Plan for Women Resources Development’ in 2011, following the first plan in 2006. The plan aims to raise the economic participation rate of women above the age of 15 to 55% by 2015. It focuses on supporting career development for women, especially those in lower income class, by providing tailored career services and promoting balance between work and family. 
Lastly, Korea has been pushing ahead with a series of policies under the motto of “Welfare to Work, Customized Welfare”, and promoted an effective and fiscally sustainable social security net program. Last year, the Korean government introduced various new plans to encourage self-reliance through work in low-income households in order to improve “Welfare to Work” program. Such measures include social insurance premium support for low-wage employees, adjustment of target and increase in benefit levels of the Earned Income Tax Credit. To foster “Customized Welfare”, the government overhauled the welfare delivery system. From 2011 to 2013, it expanded the Social Welfare Integrated Management Network (introduced in 2010) to include welfare projects of other central government ministries in order to provide customized welfare services to the public without duplication or neglect. Also, it laid the foundation for tailored case management and welfare service provision  by increasing the number of government officials responsible for welfare services in local governments (to 7,000 by 2014).

Korea plans to continuously implement structural reforms. The following table contains future plans as well as the progress seen over the past two years. 

ANSSR Priorities’ Implementation 

	Promoting labor market opportunities, training, and education

	Priority
	Employment-friendly economic and industrial policy

	Progress in 2011-2013
	· Introduction of the Employment Creation Investment Tax Credit System: the ‘Temporary Investment Tax Credit System’ which gave tax credits to businesses according to their investments was repealed and changed to the Employment Creation Investment Tax Credit System under which businesses receive tax cuts according to their contribution to job creation. (2011)

· Support for SMEs’ social insurance premiums: provide SMEs with financial support for increased social insurance premiums resulting from SMEs increased employment (2011)

· Introduction of the Income Tax Exemption System: youths who find jobs in SMEs are exempted from income tax for three years.(2011)

· Provide various incentives for the top 100 job-creating companies (financial support for business management, prime rate  charges, tax exemption, suspension of tax audits.(2012)

	Future plans for implementation
	· Enhancement of ｢Employment Effects Evaluation｣ and usage of evaluation results to support the government’s employment-friendly policy 

	Priority
	Employment-encouraging improvement of social safety net incentive

	Progress in 2011-2013
	· Announcements on support measures for social insurance premiums (employment insurance, national pension) of low-income workers in small businesses and an amendment to ‘the Act on the Collection, etc., of Premiums for Employment Insurance and Industrial Accident Compensation Insurance’ (2011)

· Placement of ‘career counselors’ in local governments (48 career counselors in 2011 and 100 in 2012)

· Financial support for employment insurance premiums to low-income workers of businesses with less than 10 employees (2012)

· Improvement of systems to allow self-employed workers  to purchase employment insurance (unemployment benefit)(2012)

	Future plans for implementation
	< Provide support for unpaid and suspended workers  with difficulties in business management>(2013) 

·  Provision of financial support for the  workers’ living expenses,  for  cases where employers  need to inevitably adjust employment due to difficulties in business management but maintain their workers’ employment status by sending them on unpaid  leaves without  layoffs

	Priority
	Creating fair and dynamic workplace

	Progress in 2011-2013
	· Implementation of the Time-off System and the Single Bargaining Channel System (2011)

· Development and promotion of ‘guidelines to redress discrimination by employment type’(2011)

· Continuous monitoring for  successful implementation of the Time-off System and the Single Bargaining Channel System which led to 99.1% implementation of the Time-off System, a 99.8% rate in respecting the maximum time-off limit, and 98.8% implementation progress toward single bargaining channel of businesses along with multiple unions 2012)

· Strengthened sanctions on illegal dispatch by amending the Act on the Protection, etc., of Dispatched Workers (2012)

	Future plans for implementation
	<Amendment  of the Constitution to reduce long working hours>

·  Continuous discussion and consultation in the Committee on Reduction of Work Hour of the Tripartite Commission to develop an amendment proposal in which holiday work is included in the extended work category and the category of special business for which extended work  hours are allowed is adjusted (2013)

	Priority
	Strengthening Employment Capacities of Young Women

	Progress in 2011-2013
	·  Support for young women not to be confined to female-dominant jobs but to enter various fields of occupation: selected universities  that would lead engineering education for female students(2011)
·  Support for career development programs for female undergraduate students to prevent career interruption and strengthen capacity for employment.(2011)
·  Selection of and Support for leading universities to educate female students in Engineering. (8 universities in 2011→ 16 in 2012)
· Increase in support for career development programs to prevent career interruption of young women with higher education and to strengthen employment capacity. (32 universities in 2011 → 45 in 2012).

	Future plans for implementation
	·  Continued support to designated universities for female Engineering education and assistance in female career development programs.

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Enhancing opportunities for vulnerable populations and development of vocational skills

	Progress in 2011-2013
	· ‘The 2nd project of  job creation for  youths focused on providing  them with opportunities to leap forward through education and training after entry into the labor market.(2011)

· Extensive expansion of ‘Successful Employment Package’ provided career counseling-vocational training-job placement services comprehensively. (50,000 were provided with the service in 2011 and the number increased to 2,260,000 in 2012)

· Compulsory reduction of working hours for childcare period 

i. Amendment to ‘the Act on Equal Employment and Support for Work-Family Reconciliation’ (Feb, 2012)
ii.  Provision of financial support for child care to families with toddlers under the ages of between 0-5 years using nurseries regardless of their income.(2012)

	Future plans for implementation
	<Provide ‘Tomorrow Learning Card’ limited to workers who are denied employment insurance >(2014) 

·   Allow workers without employment insurances to enjoy the benefits of the individual worker training system (general accounting compilation)
<Expansion of child care benefit support>(2013)

· Provide financial support for child care to families with toddlers between age 0-5 regardless of their income.

	Priority
	Expanding Employment Opportunities for Middle-Aged and Older Women

	Progress in2011-2013
	· Established more Women’s Re-employment Support Centers (77 centers in 2010 → 90  in 2011 →100 in 2012) and strengthened career connection (122,000 people in 2012) to support women whose careers are interrupted due to child birth, child care, and household labor

·  Creation of more vocational training opportunities available at the Women’s Re-employment Support Centers (411 programs and 9,140 participants in 2012) and increase of the number of female interns (4,200 participants in 2012).

	Future plans for implementation
	· Establish 20 more Women’s Re-employment Support Centers(2013)

	Promoting effective and fiscally sustainable social safety net programs

	Priority
	Virtuous cycle of growth and welfare

	Progress in 2011-2013
	·  Increase of financial investment in expanding social service jobs to create a virtuous cycle of growth and welfare

i. Increase in  budget for  job creation in the social service sector among the projects of the Ministry of Health and Welfare from 560 billion KRW (84,000 jobs) in 2011 to 720 billion KRW (95,000 jobs) in 2012

	Future plans for implementation
	·  Continuous expansion of  social service projects to create more jobs

	Priority
	Self-reliance and self-support of the poor

	Progress in 2011-2013
	·  Increase in the number of households that benefit from the “Hope Growing Account” (introduced in 2010), through which the government and the private sector assist  in building assets 

i.  Increase from 15,000 households in 2011 to 18,000 households in 2012

ii. Benefited 14,000 additional households in 2012 (32,000 households in accumulated number)

	Future plans for implementation
	· Continuous increase in the number of beneficiaries

	Priority
	Welfare customized to needs and characteristics

	Progress in 2011-2013
	· Increased support for infants and children 

i.  Support for child care costs for all families with children  of ages 0-2 and 5 in 2012 

ii. Will support child care costs for all families with children  of ages 0-5 who attend child care centers while providing child care allowance for all families with children aged 0-5 who do not use child care centers, starting from 2013

	Future plans for implementation
	·  Continuous expansion of support for children of ages 0-5

	Priority
	Work with the society and community for welfare

	Progress in 2011-2013
	· Growing participation of companies in “Happiness Sharing N Campaign” (N for nanum which means sharing in Korean) 

i. If a consumer buys a product with the N mark, the company donates the certain portion of the profit to society

ii. Increase in the number of participating firms from 41 in 2011 to 65 in 2012

	Future plans for implementation
	·  Encouraging more companies to join the campaign

	Priority
	Efficient welfare without duplication and waste

	Progress in 2011-2013
	· Expansion of The Social Welfare Integrated Management Network, which aims to improve efficiency in the welfare delivery systems of all Ministries between 2011 and 2013 in phases  

i.  Prevention of financial leakage by  blocking the use and creation of fraudulent and duplicated receipts and  making administration simpler and more efficient 

·  Complete amendment  of the Framework Act on Social Security 
i.  Strengthening of the coordination role of the Social Security Committee under the Prime Minister
ii. Prior consultation with the committee for required introduction of a new social security system or any changes to existing systems. 

	Future plans for implementation
	· Continuous enhancement of efficiency in Korea’s social security system by taking advantage of the Social Security Committee and the Social Welfare Integrated Management Network

	Priority
	Supporting Career Development and Work-Life Balance  for Working Women

	Progress in 2011-2013
	·  Promotion to reach the target (women accounting for 30 percent of principals and vice principals in schools by 2015) for career development of professional women with higher education(21.8% in 2011 → 24.5% in 2012)

·  Endeavor to meet the target of female professionals in Science and Technology to be employed at public institutions (30 percent by 2015) to promote women’s advancement into the field of Science and Technology and to help women to  become high-level human resources in science and engineering(15.5% in 2011 → 20.4% in 2012)

·  Provision of leadership training for managerial positions in business and  holding of a forum for female CEOs to help working women advance into managerial positions and  develop their capabilities(500 participants in 2011 → 1,500 in 2012)
· Provision of childcare services that send caregivers to children’s homes to alleviate the burden of childcare for working mothers(number of families using the service: 38,000 in 2011 → 44,000 in 2012)

·  Promotion of the certified family-friendly enterprises program to spread working culture that balances work and family including the flexible working hours system(the number of certified enterprises: 95 companies in 2011 → 155 companies in 2012).

	Future plans for implementation
	· Continued implementation of the above policies


Malaysia

Introduction

Malaysia’s Economic Transformation Programme (ETP) is a key pillar to propel the economy towards becoming a developed nation. Among others, ETP also emphasises cross-structural reform required for Malaysia to achieve sustainable economic growth. Since the launch of the ETP in 2010, Malaysia has been making strong and stable economic growth with low unemployment and inflation. 

Malaysia has carried out various economic transformation programmes with the goal of creating a more competitive economic landscape for businesses to flourish. The ETP reform programmes incorporated in Malaysia’s ANSSR priorities were as follows:

· 4 indicators in World Bank Doing Business Report (ease of doing business - EoDB): Starting a Business. Enforcing Contracts, Trading Across Borders and Dealing with Construction Permits;

· Modernising Business Regulations;

· Development of competitive, innovative and resilient SMEs as well as retaining and increasing women participation in the workforce; and

· Upgrading skills and capabilities of existing workforce to address the need of industries, particularly to increase the share of skilled workers by 40% by 2020.

During the period 2011-2013, Malaysia has made progress in all areas under ANSSR:

· Promoting more open, well-functioning, transparent and competitive markets

· Implemented the Malaysia Corporate Identity Number (MyCoID) which is a standard identification number of business entity for use in its interaction with Government agencies.

· Introduced “One-Stop Centre (OSC) 1Submission” that standardised administrative processes and streamlined the functions and duties of the existing OSC in Kuala Lumpur City Hall.

· Developed two documents to guide the implementation of good regulatory practices (GRP):

· National Policy on The Development and Implementation of Regulations; and

· Best Practice Regulation Handbook.

· Several ministries were selected to be on a pilot programme to showcase the adoption of GRP in formulating new rules and regulations. The pilot programme is envisaged as a guide to other ministries and agencies towards adopting GRP in rules and regulations making.

· Promoting Labour Market Opportunities, Training and Education

· Implemented the National Dual Training System that combines training at the training institutions with on-job training conducted by companies.

· Promoting Sustained SME Development and Enhanced Opportunities for Women

· Increased the outreach programmes with more strategic partners to collaborate in SME Competitiveness Rating for Enhancement (SCORE) evaluation;

· Initiated advocacy activities for greater participation of women in the corporate sector;

· Established a database of potential women directors; and

· Initiated training programmes to encourage female professionals to return to work.

2013/03/21Status:ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	Reducing the cost of doing business in particular the four indicators in World Bank Doing Business Report (Ease of Doing Business - EoDB):

· Starting a Business;

· Enforcing Contracts;

· Trading Across Borders; and

· Dealing with Construction Permits.



	Progress in 2011-2013
	· Implemented the Malaysia Corporate Identity Number (MyCoID) which is a standard identification number of business entity for use in its interaction with Government agencies. Under the initiative, the systems of these agencies are integrated into one MyCoID Gateway System (MGS) for online services. The agencies are:

· Inland Revenue Board;

· Employees Provident Fund;

· Human Resource Development Fund;

· Social Security Organisation; and

· SME Corp. Malaysia.

· The introduction of New Commercial Court (NCC) has increased the number of disposed commercial cases to 3,787 in December 2012 from 379 in 2009.

· 18 import and export process flows at major ports in Malaysia have been streamlined and the details are published at the website of the Ministry of International Trade and Industry as well as on the website of port authorities.

· Introduced a new system called the “One-Stop Centre (OSC) 1Submission” to standardise administrative processes and to streamline the functions and duties of the OSC in Kuala Lumpur City Hall for small-scale non-residential development. This system succeeded in reducing the number of procedures to 10 from 37 procedures and the time taken to 100 from 140 days to obtain the approval for development applications. 



	Future plans for implementation
	· To expand the implementation of MyCoID to other agencies under phase 3. 

· To further improve the process of execution of judgment by commercial courts.

· To further improve the import and export procedures through best practices. 

· To implement a 100% on-line system for all submission procedures under OSC.



	Priority
	Enhancing the economic performance, cost-effectiveness, and the quality of regulations and related government formalities. Undertaking the necessary structural reforms to sustain economy attractiveness, encouraging healthy competition, reducing transaction costs, and sustaining investment and growth. 



	Progress in 2011-2013
	Good Regulatory Practice (GRP)

· The National Policy on the Development and Implementation of Regulations and Best Practice Regulation Handbook was developed to guide the implementation of the GRP in rule making process by ministries/ agencies.

· Conducted series of training, workshops to improve the regulatory coordination system to build capacity for regulators and assessor of audit function. Engagements were also held with related international organisations.

· A Regulatory Impact Assessment (RIA) pilot project has been initiated involving 5 agencies. A repository system will be established to stock and control the flow of new regulations and regulations up for automatic review. 



	Future plans for implementation
	· Continue efforts to promote RIA among ministries and agencies through pilot projects. 

· To incorporate RIA in Star Rating System of ministries/ agencies as a mechanism to encourage its adoption.

· Develop monitoring and evaluation system for RIA projects undertaken by regulators.



	Progress in 2011-2013
	Modernising Business Licensing

· A review of modernising business licensing has been completed involving 23 ministries and agencies at federal level.

· As of January 2013, 687 licenses were reengineered and composited into 452 business licenses. The results of the simplified business licenses are:

· shorter processing time;

· simplified forms;

· reduced number of supporting documents;

· empowerment of the government officers for approval;

· reduction in or elimination of fees;

· extended validity period of the license; and 

· reduced the number of referred agency. 

· In addition, 9 licenses were abolished while 19 are in the process on being eliminated.

· This initiative is expected to reduce approximately US$243 million in business license compliance cost when the project is fully completed in November 2013.



	Future plans for implementation


	· Continue work to reengineered, simplified and eliminate licenses at the federal level. Ultimately, all business licensing will be automated through the Business Licensing Support System (BLESS). BLESS is a portal that provides information and facilities for companies to apply licences or permits to start a business in Malaysia.

· Expanding modernising business licensing to state level.



	Promoting labor market opportunities, training, and education

	Priority
	Upgrade skills and capabilities of existing workforce to address the need of industries.



	Progress in 2011-2013
	· Implemented the National Dual Training System that combines training at the training institutions with on-job training conducted by companies. From 2011-2012, a total of 10,588 trainees have benefited from the programme. 

· Skills Development Fund Corporation provides loans to employees to upgrade their skills.

· Specific groups of employers in the manufacturing and service sectors are required to make mandatory contributions to the Human Resource Development Fund (HRDF) to train and upgrade the skills of their existing employees. In 2012, HRDF introduced Accelerated Skills Enhancement Training where training is given to workers to attain professional skills. A total of 5,032 workers have benefited from this programme. 



	Future plans for implementation
	· Training programmes to upgrade and up-skill the workers will be continued.

· To coordinate and further strengthen the collaboration among various Government departments and agencies in undertaking and implementing up-skilling and re-skilling programmes for workers.



	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Continuous and effective usage of SME Competitiveness Rating for Enhancement (SCORE) as a diagnostic tool to measure the performance and capabilities of SMEs in seven main parameters namely Business Performance, Financial Capability, Technical Capability, Production Capacity, Innovation, Quality System, and Management Capability. This diagnostic tool is intended to measure companies’ capabilities as a basis to understand their areas of strength and weaknesses, and needs to assist companies to move up to higher level of performance. 



	Progress in 2011-2013
	· An online evaluation system was developed to improve and expedite data entry process which has reduced the evaluation time from 30 days to 14 working days.

· More external auditors have been trained to assist the SCORE evaluation process. 

SCORE

2011

2012

 

Target

Achieved

Target

Achieved                 

A

2,334 (10% increment from 2010 baseline = 2,122)

2,653 (25% increment from 2010 baseline = 2,122)

2,918 (10% increment from 2011 baseline = 2,653)

3,408 (28% increment from 2011 baseline = 2,653)

B

766 (10% increment from 2010 baseline = 696)

905 (30% increment from 2010 baseline = 696)

996 (10% increment from 2011 baseline = 905)

1,329 (47% increment from 2011 baseline = 905)

Note:

A. Increasing the number of SMEs evaluated using SCORE* methodology with an increment of 10% yearly (from the previous year). 

B. Increasing the number of companies with 3 star rating with an increment of 10% yearly (from previous year).

*SCORE rating mechanism - companies are categorised from ‘Zero Star’ to ‘5-Star’. The results are then used as indicators of companies’ strength and weaknesses to provide insights into the state of the companies’ capabilities and potential. Companies rated 0-2 stars will be handheld to enhance their capabilities through SME Corp Development Programmes such as SME Expert Advisory Panel (SEAP), Skills Upgrading Programme, Internship etc, while SMEs rated 3 stars and above will be assisted for market access through linkage to MATRADE for participation in trade missions and business matching sessions with MNCs, government-linked companies (GLCs) and hypermarkets.



	Future plans for implementation
	· Pilot run of a self-assessment system is in development stage to be experimented by July 2013 with target implementation in 2014. With the system in place, companies throughout the country will be able to make their own assessment through online system and verification will be conducted by SME Corp Malaysia after the registration and unofficial result has been released by the system. This will shorten the evaluation process.

· SME Corp. Malaysia has been engaging with ministries and agencies to enable their staff to become SCORE auditors to assess SMEs in the industry that is relevant to them.

· Skill upgrading training will be provided continuously to ensure internal and external auditors are well-equipped to maintain quality.

	Priority
	Women to comprise at least 30% of those in decision-making positions in the corporate sector including government link companies (GLCs), statutory bodies, financial corporation and public listed companies by 2015.  



	Progress in 2011-2013
	· Intensified advocacy activities, since 2011 for greater participation of women in the corporate sector:

· The Securities Commission launched the Corporate Governance Blueprint 2011 which outlined a number of requirements that should be met by public listed companies. Some of the requirements highlighted in this document are the need for a board diversity policy in terms of experience, gender, competence, race, culture and nationality. Additionally, companies are required to report efforts made in increasing the numbers of female board members in their annual reports. Recommendations and requirements outlined in the Corporate Governance Blueprint 2011 has also been implemented through the new Malaysia Corporate Governance Code, which took effect in December 2012; and

· The percentage of women who was appointed as board of directors in the Finance Minister (Incorporated) companies has increased from 13% (91 women) in 2011 to 14% (97 women) in 2012. 

· Developed a database of potential women directors. As of March 2013, a total of 570 women directors have been listed in the directory.

· Initiated training programmes to encourage female professionals to return to work.



	Future plans for implementation
	· Evaluation and review of the performance in 2014:

· Ministry of Women, Family and Community Development through its agency NAM Institute for the Empowerment of Women (NIEW) will commission a baseline study to track the progress of implementation of the Policy - at least 30% Women At Decision Making Level Policy.

· 


Mexico

Introduction

Mexico has made multiple efforts to promote more open, well-functioning, transparent and competitive markets since 2011. This was the ANSSR priority area that Mexico chose back in that year (among 5). Efforts were made through 6 specific initiatives, these are: Transparency (public consultation) in the Regulatory Improvement Process; Regulatory Impact Assessment (RIA) Implementation; amendments to the Federal Law of Economic Competition; implementation of Biennial Regulatory Improvement Programs, based on the Standard Cost Model to assess administrative and opportunity costs; Foreign Trade Single Window, and, finally, the implementation of the Guillotine of Administrative Regulations.
Regarding transparency, Mexico has been able to develop the right channels of participation of society in favor of a more open and competitive economy. Consultation on the regulatory reform process opens the opportunity for regulation to be inclusive and not captured. As an example of the progress, the Mexican agency in charge, Federal Commission of Regulatory Improvement (COFEMER), has reported increasing numbers of improved High Impact Regulations due public consultations. 

Since 2000, Mexico has used, formally, the Regulatory Impact Assessment (RIA in both OECD and APEC contexts) in order to evaluate all the regulations made by the central government. In a virtual cycle, Mexico has the initiative to improve its RIA continually to detonate in the economy more competitive and provide better market conditions. By 2013, some regulatory tools aimed at the detection and subsequent prevention of risks to society, economic competition analysis and evaluation of the regulation after its issuance will be implemented in order to give greater impetus to the regulatory impact analysis and improve its quality. To this end, since March 30, 2013, regulations subject to the regulatory improvement process at COFEMER will apply a RIA with a specific analysis of impact in competition and access to markets, a RIA with a specific risk analysis based on the risk based regulation approach, and a RIA ex post mandatory for technical standards of high impact and optional for other regulations.

Mexico continues its commitment to improve market efficiency through protecting the process of competition and free market access. In May 2011, amendments to the Federal Law of Economic Competition (the Reform) were enacted. The Reform contributed to strengthen enforcement of the Competition Policy, to ease competition law fulfillment for the economic agents, as well as, to improve the institutional operation of the Federal Competition Commission (CFC).
Since 2007, Mexico has implemented a new policy of administrative simplification, in order to remove barriers and obstacles generated by public action on the stakeholders, which result in inefficiency and productivity loss. Using a COFEMER’s adaptation of the Standard Cost Model (approved by the OECD), Mexico has had the opportunity to focus its reform efforts and improve regulation that is more costly to the economy and creates barriers to investment in the domestic market. Thus, Mexico is working to create a healthy regulatory framework, so as to detonate economic growth and development.

Continuous efforts have been made to fully implement the Foreign Trade Single Window (FTSW). The FTSW has reached 92% of implementation, as reported by SAT (Tax Administration Service). Among the coming steps are: to continue the development and release of the remaining procedures, and support other agencies in the implementation of theirs.
Finally, during 2012, the Mexican government continued implementing the Guillotine of Administrative Regulations. There are two main objectives: continuous improvement of administrative processes in different areas and controlling the flow of new regulations. Throughout 2013, the strategy also calls for the continuous improvement of 9 administrative handbooks and controlling the flow of new regulations, considering a priority measuring the increase in efficiency of administrative processes in the Federal Government agencies

Mexico will continue making efforts to deepen the necessary internal reforms and thus achieving the goals set in 2011. The following table shows the progress made so far and the future plans to be soon implemented. 

ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	Transparency (public consultation) in the regulatory improvement process 

	Progress in 2011-2013


	· COFEMER has developed on-line systems for most of its programs, including the RIA assessment, the Federal Registry of Formalities and Services, the Biennial Programs and the cooperation with multilevel government. 

· From 2011 to 2012 the High Impact Regulation improved by the public consultation increased 30%. 

· RIA Assessment: http://www.cofemer.gob.mx/BuscadorAnteproyectos/busqueda.aspx?estatus=2&texto=

· Federal Register: http://207.248.177.30/BuscadorTramites/BuscadorGeneralHomoclave.asp?texto= 

· Biennial Programs: http://www.cofemer.gob.mx/contenido.aspx?contenido=185 

	Future plans for implementation
	· COFEMER will continue strengthening and providing full transparency and public consultation on all regulatory projects and will explore possibilities to include exempt areas in the regulatory improvement process.


	Priority
	Regulatory Impact Assessment (RIA) implementation 

	Progress in 2011-2013
	· In order to streamline the regulatory analysis, Mexico, based on the best international account practices, considered it necessary to design a RIA based on the economic impact of regulation. For this, an alert system was created to distinguish high-impact regulations from moderate impact ones in order to do a more thorough analysis of the high-impact one.

· From 2011 to 2013 the draft regulations received increased by 28.13% and the number of these draft regulations which was improved by the regulatory process also increased from 42% to 43%.



	Future plans for implementation
	· Since March 30, 2013, COFEMER has been implementing new tools for the regulatory impact analysis, which will provide better information to assess the economic impacts arising from the issuance of the regulation. These tools are:

· Competition RIA: Incorporates in the regulatory impact analysis the competition analysis in order to ensure that regulation, in addition to providing the maximum social benefit, strengthen the process of competition and free markets.

· Risk analysis RIA: Embeds risk analysis and the risk based regulation methodologies in order to promote that social regulation does not provide greater economic costs to solve a problem without considering alternatives to mitigate the problem at the lowest cost.

· Ex post RIA: In a voluntary basis, COFEMER will review regulations periodically to identify and remove or replace those that are obsolete, inadequate or inefficient. For high impact technical standards this process will be mandatory within a year of its implementation.



	Priority
	Amendments to the Federal Law of Economic Competition

	Progress in 2011-2013
	· Mexico continues its commitment to improve market efficiency by the process of competition and free market entry access. In 2011, the Competition Law was amended. The aim of the reform is to deter anticompetitive behavior.

· The reform allowed CFC to be in an unprecedented position to address anticompetitive behavior. By enforcing the competition law, the CFC contributed to improve economic welfare by $1,087.96 million pesos (around, $90 million USD) in 2012. This performance clearly surpassed the established goal of $600 million pesos (around $50 million USD) by 2015.

· Also, during the period 2011-2012, the CFC issued 41 opinions on draft regulation, laws and bylaw initiatives from the three levels of government.

· In the same period, 151 appeals were solved in the Judiciary, 73.5% of them confirmed the resolutions issued by the CFC.


	Future plans for implementation
	· CFC will continue addressing anti-competitive behavior within the framework of the Federal Law of Economic Competition, contributing to improve market efficiency and economic welfare. However, the CFC foresees important challenges of both politicizing its resolutions and weakening its operation. 

· In this regard, CFC will have to cope with challenges such as draft laws that weaken the institutional design and that block the internal operation of the CFC, the lack of technical requirements for appointment of commissioners, and the temporary absence of a proper definition of the judicial procedures on the resolutions of the CFC.



	Priority
	Implementation of Biannual Regulatory Improvement Programs, based on the Standard Cost Model (SCM) to assess administrative and opportunity costs 

	Progress in 2011-2013
	· COFEMER has prioritized the implementation of short-term measures with high economic impact; they are also relatively easy to implement. The most important tool used to estimate the economic impact of regulation is the Standard Cost Model (SCM) adapted for Mexico by the COFEMER.

· In 2011, Mexico crafted the strategy of reducing by 25% the administrative burden of all federal procedures (steps 4,649), which was equivalent to 4.8% of GDP in 2010 (45 billion dollars).

· This led COFEMER to set out biennial regulatory improvement programs, instrument through which the Federal Government agencies planned the actions of deregulation and administrative simplification that would take place from September 15th, 2011 to September 25th, 2012.
· By implementing improvements in 11% of the Registration of Procedures and Services (511 procedures) would save resources in the order of 1.2% of GDP (11 billion dollars)


	Future plans for implementation
	· COFEMER will continue with the implementation of the SCM in order to maintain the Registration of Procedures and Services updated by the next Biennial Regulatory Improvement Programs.



	Priority
	Foreign Trade Single Window 

	Progress in 2011-2013
	· By 8 May 2013 the total number of foreign trade operations conducted through FTSW reached 14.5 million.

· By 8 May 2013 more than 135,000 procedures of the Ministry of Economy have been processed.

· The FTSW reached 92% of implementation, as reported by SAT (Tax Administration Service).



	Future plans for implementation
	· Complete the implementation of the paperwork platform, focusing first in 3 agencies due their relative impact in Mexican foreign trade and their commitment with FTSW.

· Continue with the development and release of the remaining procedures, and support other agencies in the implementation of theirs.

· Continue working in the stabilization process, since it is in the first stage of implementation and there is still a long way to go.

· We must follow the global trend of interoperability or interconnection of Single Windows to make it smooth and safe to trade between countries.



	Priority
	Guillotine of Administrative Regulations 

	Progress in 2011-2013
	· Strategy:

· Continuous improvement of handbooks (in an annual basis). 

· Elimination of duplicated, unnecessary and excessive internal regulations.

· Controlling the flow of new regulations.

· Results: 

· 1st and 2nd of 9 handbooks reform conducted during 2011 and 2012.

· Standardization of 56 administrative processes across federal government agencies.

· 10,486 administrative rules out of 14,579 (71.9%) eliminated.



	Future plans for implementation
	Ongoing process: Measurement results of the processes involved in the 9 handbooks in 290 federal agencies. Examples:

· Standardization of acquisition processes in 290 federal agencies.

· Measured as the reduction of administrative burdens in acquisition processes.

· Reduction of administrative costs through the application of electronic processes in acquisition of goods, services and public works (Compranet).

· Standardization of public works procedures.

 3rd of 9 handbooks reform to be conducted during 2013.


New Zealand

Introduction 

New Zealand has made significant progress in the five key structural reform areas identified in its ANSSR plan since 2011. These include the promotion of more open and competitive markets, labour market opportunities and training, fiscally sustainable social safety net programs, sustained SME development, and changes to regulation to create better functioning financial markets. 
Reforms on the development of more open and competitive markets have focused on the ease of doing business within New Zealand, with reviews of several substantial regulations completed and more reviews underway. New Zealand is also making significant improvements to infrastructure, by rolling out ultrafast broadband to increase our connectedness to the global economy, and by continuing to build and enhance our Roads of National Significance. Both initiatives are timetabled for completion in 2019-20. Initiatives encouraging research and development (especially in the primary sector) and easing challenges with international freight have been announced. In February this year, the Government launched the Callaghan Institute, aimed at raising innovation and building a more competitive economy.

New Zealand continues its commitment to better functioning financial markets, developing measures aimed at financial sector stability and enhanced regulatory oversight. Auditors and insurers will be subject to full licensing requirements by September this year, and new bills increasing financial regulatory oversight are currently passing through the legislative process. 

Labour market opportunities and training remain a structural priority. New Zealand’s key initiatives in this area include the implementation of the National Standards framework for primary schools, which will allow for more comprehensive data on how students and schools are performing. Data from this project was published for the first time in 2012. More comparable and detailed data will be published in 2013. A second key initiative is reaching out to disengaged young people – particularly those who are not in employment, education or training. There will be a renewed focus on careers guidance as part of a broader package of educational reform. Findings from the review currently underway on Careers Information Advice Guidance and Education will proceed to implementation stage next year. 
New Zealand remains committed to managing an effective and sustainable social security net programme. A key policy programme is implementing the recommendations of the Welfare Working Group in order to reform the social security system. The final steps of these reforms will be implemented from July 2013, and focus on government departments taking an ‘investment approach’ to welfare. This will mean better long-term outcomes, strong accountability mechanisms, and flexibility over funding for service providers. Benefit categories will also be simplified, and there will be a greater work focus and new social obligations for beneficiaries.
Further implementation of all five structural reforms is planned post-2013. The following table summarises both progress to date, and future plans for implementation within these structural priorities. 

ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	An internationally competitive regulatory environment

	Progress in 2011-2013
	· Reviews have been completed regarding the Accident Compensation Scheme, the Emissions Trading Scheme, Regulatory barriers to export, the Building Act, Securities law, and Air Transport. Reviews are underway for Local Government and the Resource Management Act (Phase II). 

· Regulatory scanning is applied on a regime basis and consideration is being given to planning on a regime basis. Assessments of all regulatory regimes against a set of best practice regulation principles have been carried out (and will be updated in 2013) to help inform prioritisation decisions and build a picture of New Zealand’s regulatory landscape.

· Regulatory Impact Analysis is well established. Quality assurance is provided for significant Regulatory Impact Statements (about 40-50 a year) and departments are assisted in operating their own systems for preparing RISs. 

	Future plans for implementation
	· Complete reviews on Local Government and the Resource Management Act (Phase II), Occupational Health and Safety, and Vehicle Licensing. 

· Further potential regulatory reviews (regarding Free Trade Issues, Standards, Hazardous substances, New Organisms, Transport reform, Occupational regulation and Marine) have been placed on a watch-list. 

· In 2013, a reassessment of all regulatory regimes and their adherence to best practice regulation principles will take place. 

·  A review of the National Compliance Qualifications framework, to lift the competency of people working for government agencies, will be completed. 

	Priority
	Investment in economic and social infrastructure 

	Progress in 2011-2013
	· The Roads of National Significance programme is underway: the Victoria Park Tunnel in central Auckland has been completed, and the Water view connection in Auckland is scheduled for completion 2015/16.

· The year 1 target for Ultra Fast Broadband has been achieved and exceeded, with the fibre network now reaching more than 76,000 schools, businesses, hospitals and households. 

· Good progress has been made on the National Infrastructure Plan’s 3-year action plan, with Capital Intentions Plan scheduled for late 2013 and projects underway to improve performance information and consider alternative scenarios. Central government is working with regions, especially in the context of the Auckland Plan and Christchurch recovery.

	Future plans for implementation
	· Develop the 2014 National Infrastructure Plan and complete the Capital Intentions Plan. 

· The Roads of National Significance Programme will progress towards completion in 2020. 

· Continue the Ultra-Fast Broadband roll-out, with a goal of reaching 75% of NZ homes by 2019. 

	Priority
	Accelerate development and increase business expenditure on R&D and improve the science system

	Progress in 2011-2013
	· The Primary Growth Partnership has now invested in 10 agreements to date worth NZ $553m, with an average of $70m per year of Government investment, matched by private investment.

· Investment of $326 million of new science and innovation initiatives over 4 years, including the creation of an Advanced Technology Institute to better link business and science.

	Future plans for implementation
	·  Recommendations from the task-force charged with improving the performance of Crown Research Institutes will be implemented. 

· The Primary Growth Partnership will continue to be used as a way of investing in primary sector growth and innovation. 

	Priority
	Examine possibilities to increase housing affordability

	Progress in 2011-2013
	· In March 2011 the Government requested that the New Zealand Productivity Commission undertake an inquiry to evaluate the factors influencing the affordability of housing. The Commission’s final report on housing affordability, including 35 recommendations to Government, was tabled in Parliament in April 2012.

· The Commission concluded that there are multiple barriers to a more effective housing market which meets the needs of New Zealanders. It argued that a coherent and determined push across a broad set of policy areas is required to meaningfully improve housing affordability. Its analysis suggests that the most material barriers are: land supply restrictions, paying for infrastructure development, low productivity in the construction sector, and costs and delays in regulatory processes. 

	Future plans for implementation
	· The Government responded to the Commission’s findings in October 2012 with a comprehensive work programme with four key aims: 

· Increasing land supply - this will include more greenfields and brownfields developments and allow further densification of cities, where appropriate.

· Reducing delays and costs of RMA processes associated with housing - this includes introducing a six-month time limit on council processing of medium-sized consents and exploring the efficacy of a competitor agency for resource consents/plan changes.

· Improving the timely provision of infrastructure to support new housing - this will include considering new ways to co-ordinate and manage infrastructure for subdivisions.

· Improving productivity in the construction sector: this includes an evaluation of the Productivity Partnership’s progress in achieving a 20% increase in productivity by 2020 and a market-level study into the construction sector to identify barriers to improving housing affordability.

	Priority
	Examine possibilities to improve the accessibility and efficiency of international freight transport services available to New Zealand firms

	Progress in 2011-2013
	· The NZ Productivity Commission has completed its inquiry into International Freight Transport Services. The Commission identified five key findings for improving the international freight system, which it considers would make the greatest difference to New Zealand’s future economic performance and prosperity:

· Lift the quality of infrastructure planning and coordination

· Better governance of ports and airports

· Make competition regimes for freight more pro-competition

· Build more productive workplaces at ports

· Develop a richer information infrastructure

	Future plans for implementation
	· The NZ Government agreed with those key findings has announced a comprehensive response to the inquiry, which involves an ongoing programme of work.

	Promoting labor market opportunities, training, and education

	Priority
	Skill levels are increased through the school system over time, and the tertiary education system meets economic needs on an affordable basis

	Progress in 2011-2013
	· The Government has introduced five clear vocational pathways on the NCEA framework to help school students who are interested in trades to make good study choices and get a head-start on their career while still at school. 

· The Youth Service, a case management system for disengaged 16-19 year olds, was implemented on 20 August 2012.  

· The Government is ensuring there are better information sources to inform student choices. The Tertiary Education Commission now publishes performance information on all tertiary education institutions. 

· National Standards implementation is underway. Schools are required to set targets for student achievement in their Charters, identify what they will do to support progress towards the targets, and then provide an analysis of variance against the targets in their Annual Report. Information about individual school performance against National Standards was made public for the first time in 2012.  

· The Government will continue to adjust the number of additional tertiary places as required to meet demand. Since 2008, the Government has also invested more than $121 million in a range of literacy and numeracy initiatives. As a result, the number of people accessing these initiatives has jumped from 36,200 in 2010 to 122,000 in 2012.

	Future plans for implementation
	· Changes to the Industry Training system are due to be completed by January 2014. The changes include a new definition of apprenticeships as a programme of study, and providing more sustainable funding for the system. The revised system will ensure Industry Training Organisations work well with tertiary providers, delivering a results-focused system for employers.

· The Government will continue to adjust the number of additional tertiary places as required to meet increasing demand in certain areas. This includes investing in engineering, science and research-led learning in tertiary institutions to help fuel the innovation required to grow the economy.

· The Government is currently undertaking a review of Careers Information Advice Guidance and Education to ensure that young people have access to information to inform choices. The review is due to be completed this April.

· The implementation of National Standards will be completed. Additionally, National Standards data will be published on an annual basis, with more detailed and comparable National Standards data published in 2013. 

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Improve the operating environment for small and medium sized businesses

	Progress in 2011-2013
	· The Financial Reporting Bill was introduced to Parliament in November 2012 and is currently being considered by the Commerce Committee.  MBIE’s legislation programme bid proposes that it be enacted by the end of 2013.

· The Consumer Law Reform Bill is at the Committee of the Whole stage. The Bill makes aspects of consumer law clearer in order to reduce compliance costs for SMEs, such as changes to the rules related to layby sales and uninvited direct selling. SMEs will also have the benefits accruing to consumers when they buy goods and services ordinarily used for household purposes under the Consumer Guarantees Act and the Fair Trading Act.

	Future plans for implementation
	· Both the Financial Reporting Bill and the Consumer Law Reform Bill are awaiting passage into law. We hope to complete this before the end of 2013.

	Promoting better functioning and effectively regulated financial markets

	Priority
	Enhance regulatory oversight of financial markets   

	Progress in 2011-2013
	· The Non-Bank Deposit Takers Bill is at the committee stage in the house. This bill completes the implementation of the regulatory regime for non-bank deposit takers, which mostly comprise finance companies, building societies, and credit unions. It also transfers the provisions of the Reserve Bank of New Zealand Act into this bill, so that there will be a stand-alone framework for the prudential regulation of non-bank deposit takers

· The deadline for full licencing of insurers is September 2013. Provisions have been made for existing insurers to carry on insurance business under a provisional licence whilst their full licence application is assessed. Existing insurers must have had a provisional a licence by 7 March 2012 to carry on insurance business in New Zealand. The RBNZ is currently consulting on solvency standards for insurers including the quality of capital and the treatment of financial reinsurance.

· The Financial Markets Authority (FMA) completed licensing of Securities Trustees and Statutory Supervisors in September 2012. All trustees and statutory supervisors were required from October 2011 to be licensed under the Securities Trustees and Statutory Supervisors Act 2011.

· The FMA has completed the process of licensing existing auditors and registered audit firms. Auditors are now subject to the regulations under The Auditor Regulation Act 2011. 

· The Financial Markets Conduct Bill was introduced to the House in October 2011 and underwent its second reading on October 2012. This bill is designed to promote the confident and informed participation of businesses, investors, and consumers in the financial markets, and to promote and facilitate the development of fair, efficient, and transparent financial markets. The Ministry of Business, Innovation and Employment is consulting on regulations to be made under this bill. 



	Future plans for implementation
	· Work will proceed towards the full licensing of insurers by September 2013. 

· Both the Non-Bank Deposit Takers Bill, and the Financial Markets Conduct Bill are awaiting passage into law. Work will commence on their enforcement once the bills are passed. 

	Priority
	Promote financial stability by increasing resilience of the financial system to absorb losses in future. 

	Progress in 2011-2013
	· The original Retail Deposit Guarantee scheme expired on October 2010, and was replaced by the Extended Retail Deposit Guarantee Scheme which covered a small amount of deposits with seven financial institutions.  The extended scheme expired on 31st December 2011. New Zealand continues to have no permanent deposit guarantee scheme in place. The Wholesale Funding Guarantee was closed in April 2010. This covered selected bank debt funding up to a maximum of 5 year maturity. Some outstanding debt instruments remain covered by this guarantee. 

· The RBNZ has consulted with the industry on technical prepositioning for the Open Bank Resolution Policy. All locally incorporated banks that have retail deposits of over $1 billion will be required to pre-position their systems to meet the OBR requirements by the end of June 2013.

· The RBNZ released their Basel III Capital Adequacy Framework after public consultation in December 2012 relating to the capital ratios banks must maintain and the definition of capital.

· The RBNZ introduced new liquidity requirements for banks that came into force from April 2010. There is no current proposal to take up the specific Basel III liquidity recommendations as the current settings are seen to be fit.

	Future plans for implementation
	· Any remaining activities regarding the winding up of the Retail Deposit Guarantee Scheme will be completed. 

	Promoting effective and fiscally sustainable social safety net programs

	Priority
	Reform the social welfare system to reduce long-term benefit dependency and the system’s sustainability, including a renewed focus on young people.

	Progress in 2011-2013
	· The implementation of welfare reform is underway, with policy changes implemented for youth in August 2012 and for sole parents, widows and women alone in October 2012.  

· A new service delivery model for Work and Income will be progressive introduced.  Benefit categories will also be simplified, there will be a greater work focus, and finally, there will be new social obligations for beneficiaries.  

· The final stage of welfare reform will be implemented from July 2013.  Implementing an ‘investment approach to welfare’, involves a focus on a clear long-term outcome (measured by the long-term valuation of the benefit system), strong accountability mechanisms (where performance is measured against the valuation), and flexibility over funding, so resources can be moved to where they are most effective at improving long-term outcomes. 

	Future plans for implementation
	From July 2013, further changes will be implemented to introduce simplified benefit categories, provide a greater work focus, set new expectations for partners of beneficiaries, and introduce further work preparation activities.


Papua New Guinea
Introduction

In 2011, APEC Leaders committed to implement individual APEC New Strategy for Structural Reform (ANSSR) plans by 2015 in order to reduce behind-the-border barriers and promote balanced, inclusive, and sustainable growth. Papua New Guinea (PNG) has made various progresses in implementing some of the reforms it had been working on inline with ANSSR five priority areas. In addition, the Government also announced additional reforms for implementation in 2013 which have been identified to fall under ANSSR five priority areas. This includes the small and medium enterprise (SME) reform agenda.  Therefore, the focus of this midterm report would be on these priorities that fall under the five key priority areas of the ANSSR. 

Reforms on the promotion of more open, well functioning, transparent and competitive markets; PNG is progressing well in terms of reforming markets to ensure they are open to competition where necessary. The Independent Consumer and Competition Commission (ICCC) continues to administer regulatory contracts on pricing mechanisms for all State Owned Enterprises as well as conduct mid term reviews on the same. All information and communication technology (ICT) regulations and licensing are regulated by National Information and Communication Technology Authority (NICTA). NICTA is currently working on a Broadband policy for PNG inline with the government plan to setup a national broadband for the country. 

Under promoting better functioning and effectively regulated financial markets PNG is continuing its financial reforms through the passing of the Personal Property Security Act 2012 and start the implementation of the secured lending framework.

PNG’s initiative to support and promote sustained SME development and enhanced opportunities for women and vulnerable populations has resulted in the second stage of the micro-finance sector. This reform has resulted in the establishment of a Financial literacy Training Center to help train interested individuals and SME owners on micro-financial activities. The reform has also resulted in the expansion micro-credit to individuals and small business owners. In addition, the Government has also finalized the structure of the Risk Share Facility under the microfinance expansion project which should become operational by end of 4th Quarter 2013. 

Finally, in 2012 and 2013 the Government made several announcements on developing and growing the SME sector.  Key to these developments have been the reviewing of the SME policy, SME Act of 2004 and the SME Master Plan. Initiatives are also underway to reform institutions responsible for driving the SME reform initiatives. 

PNG efforts on promoting labor market opportunities, training, and education has resulted in a major shift in focus to developing technical skills. Technical and Vocational Education Training (TVET) scholarships are offered to the general public build the population base of the technical skills workers. Furthermore, the PNG has introduced free education in 2012 where education from prep school to grade 12 is free.

ANSSR Priorities Implementation

	PROMOTING MORE OPEN, WELL FUNCTIONING, TRANSPARENT AND COMPETITIVE MARKETS 

	Priority 
	the economic and technical regulators. i.e. Independent Consumer and Competition Commission (ICCC) and the National ICT Authority (NICTA).  

	Progress in 2011-2013
	· Established monthly meetings with regulators in 2011. 

· In  process to review the ICCC Act in 3rd Qtr 2013

· Capacity training in enforcement

· Implementation of the Electricity Industry Policy. Power generation is now open to competition. Regulatory role and technical role separated but still to finalise institutional arrangements.

· APEC approved funding for Capacity building for Third Party Access code

· NICTA is working on a Broad band policy for PNG 

	Future Plans for Implementation
	· Have an Amended ICCC Act by 2014

· Have a Consumer Protection and Product safety Implementation program by 2014

· Appropriate in National Budget sufficient funding for litigation cases and Enforcement until such time the ICCC can self fund this activity. 

· ICCC have a third party access code by end 2015.

· Review selected industries to assess level of Competition and where possible, introduce competition. 

· Develop RIA system for assessing competition 



	PRIORITY 
	The National Land Development Program: To Improve and strengthen the administration of alienated and customary land, land registry system, build capacity of the National Lands Department by having a centralized institution equipped with professionals and a modernized computerized system to service its clients in a timely, efficient and effective manner as well as strengthen enforcement to ensure compliance.         

	Progress in 2011-2013
	· ILG Act passed in 2012 and now being implemented

· Capacity Building of lands officers to improve land administration

· Some education and awareness on voluntary customary land registration in 2012-2013

· Currently reforming the current system to effectively resolve land disputes 

· IT procurement and registry system implemented but stopped.   

	Future Plans for Implementation
	· More awareness of the benefits of ILG Act to encourage customary landowners to register their land

· IT system procurement and land registry implementation – to be reviewed before any progress can happen. 

· Implementation of the land dispute reform



	ENSURING BETTER FUNCTIONING AND EFFECTIVE REGULATED FINANCIAL MARKETS



	Priority
	Secured Transactions Legal Reform

	Progress in 2011-2013
	· Legislation passed and implementation is currently being done. 

· Registrar appointed and now working on procurement of IT system for registry. Discussions on–going to finalize regulation and legal arrangements (i.e. roles and responsibilities) with registrar.

	Future Plans for Implementation
	· Monitor, assess and report on performance of registry when it is actually in operation. 

· Have a system in place to assess and evaluate impacts of this reform



	SUPPORTING SUSTAINED SME DEVELOPMENT AND ENHANCED OPPORTUNITIES FOR WOMEN AND FOR THE VULNERABLE POPULATIONS (e.g. 

	Priority
	Microfinance Expansion Project

	Progress in 2011-2013
	· Growth in Deposits 

· Branch expansions

· Expansion of micro-credit to individuals and small business owners

· Financial Literacy Training Center completed and now implementing training programs to help individuals in micro financing activities

· Completed the structure for the Risk share facility and now in process to set up trust account

	Future Plans for Implementation
	· Develop Micro-financing standards

· Streamline regulatory arrangements

· Sustaining the microfinance facility due to increased and competing micro-banks 

· RIA to monitor and assess progress

	Priority 
	SME Development and growth 

	Progress in 2011-2013
	· Government made a number of declarations for SME development and growth.  

· Review of SME Act of 2004, SME Policy and SME Master Plan

	Future Plans for Implementation
	· Implementation of SME reform

· Develop a comprehensive RIA to monitor and evaluate impacts of SME reform

· Develop comprehensive RIA to monitor and report on impacts of reform. 



	PROMOTING LABOR MARKET OPPORTUNITIES, TRAINING, AND EDUCATION (e.g. 

	Priority
	Technical & Vocational Education Trainings (TVET)  

	Progress in 2011-2013
	· Provided scholarships in order to built the technical base of PNGans

· Students send to TAFE colleges in Australia and other countries
· Government free education policy implemented in 2013

	Future Plans for Implementation
	· Continue with the TVET scholarship programs

· PNG TVET colleges offer TAFE courses

Government enacting legislation for free education


Peru

Introduction

In 2011 Peru, while the ANSSR process was undergoing, a new government was establishing itself and setting the priorities for its 5 year period. Peru’s economy was enjoying healthy growth, with low inflation rates and a fiscal superavit. However, other reforms beyond the macroeconomic were required to improve access to the benefits of trade agreements to SMEs, improve poverty alleviation policies and improve government’s delivery of services to citizens.

Peru is committed to advance the reforms, in order to better integrate our economy with the APEC region, looking for sustainable growth, greater welfare and social inclusion for our citizens. Many of the objectives show relevant advancement. Also, reformulation of some objectives has happened. The Municipal Modernization Program (PMM in Spanish) has been reformulated for a tighter set of objectives, now also under the Municipal Encouragement Plan (PI in Spanish). 

Also, other reforms are being considered, as they can replace or be added to the current list. Important efforts are being carried out to improve science, technology and innovation policies. Also, actions are being taken to overhaul our quality systems with regard to voluntary standards and their international harmonization.

APEC cooperation has been very valuable, as Peru participated in the regional ANSSR workshop in Lima. Also we are looking forward to further events organized by Mexico (regulatory coherence) and Chile (government to citizen service channels).  

The following table summarizes the progress made since 2011 in all our priority areas. Also, the next steps to be implemented in the coming years. 

 ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	Municipal Modernization Program (PMM)

	Progress in 2011-2013
	Transparent information.

· Post on the hyperlink "Municipal Taxes" in the electronic portal of the Municipality: 80% (from 40) achieved the goal.

· Post on the hyperlink "Operating Licenses" in the electronic portal of the Municipality: 85% (from 40) achieved the goal.

Use electronic means for payment, payment registries and other services to citizens

· Provide information of tax debt (paid, pending: notified payment order, notified claimed, enforced collection, etc) through electronic portal of the municipality: 100% (from 40) achieved goal.

· Improve mechanization property tax domicile of the taxpayer: 97% (from 209) achieved goal.

To reduce formal complaints before the fiscal tribunal, regarding property taxes 

· 50% decrease in reported complaints substantiated by the Tax Court for proceedings related to property tax: 62.5% (from 40) got the goal.

To not exceed 15 days for grating opening licenses

· Not exceeded 15 days for opening licenses: 75% (from 40) accomplished the goal.

· Adjust administrative procedures and their costs (TUPA) to the framework law and achieve efficiency in procedures: 85% (from 40) municipalities achieved the goal.

To improve sanitation, management of solid residuals

· In 2010 only five municipalities had a Source Segregation Program in the country. However for 2011, 137 municipalities (from 249) have this program with 177,578 household sensitized and trained.

To identify vulnerable areas

· In 2011, 1156 municipalities showed studies regarding hazard map & critical areas of disaster against the 140 studies of 2010. 63% (from 1843) of municipalities achieve the goal.

The PMM was absorbed by the PI for 2012.  

	Future plans for implementation
	No further plans for PMM because its goals have been absorbed by the Municipal Encouragement Plan (PI), also reported about later in this document


	Priority
	To improve quality, effectiveness and timeliness of administrative services and procedures provided by public institutions to citizens and private actors.  

	Progress in 2011-2013
	Peru has continued with the implementation of initiatives to improve services to citizens. One of the initiatives have been the so called MAC (“MejorAtención al Ciudadano” or better attention to citizens), which uses a “one stop shop” approach to civil paperwork, both for individuals and firms. 

	Future plans for implementation
	An initiative called “el trámitemásinútil” (most useless paperwork) is about to be implemented. Through this platform citizens will vote for which procedure they consider brings the least value. The objective is to identify and correct (or eliminate) the procedures that are causing more troubles to citizens.

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	To use electronic means to ease access to trade agreements information for SMEs  

	Progress in 2011-2013
	Peru has undertaken the work on APEC Trade Barrier 9 on SMEs internationalization, namely “Difficulty in taking advantages of preferential tariff rates and other aspects of trade Agreements”.  We have worked on this matter intersessionally, since June 2011, in line with the MRT-Ministers responsible for SMEs first ministerial meeting, together with Japan and the United States.

In that regard, we have undertaken a two-part work along with Japan. First, we decide to make summaries on the chapters we think that are relevant for our SMEs, in our FTA within the APEC region. For instance, we have selected chapters like Market Access, Rules of Origin or Trade Facilitation.

As a consequence; two objectives were undertaken; a) translate relevant APEC FTAs chapters in English so they become available for APEC economies and b) Make brief summaries of them so our SMEs can get a glance of the benefits found there.

After this selection we have distributed a couple of summaries examples on what we think it would be the style of the summaries; during CSOM. We then, have asked the economies to send their own examples. 

Now, as a result of Peru´s internal coordination we did improved the scope of our proposal. We carried on this effort; considering at all times that is should be presented based on our economies needs. Bearing this in mind, regarding Peru s condition; we have made internal inquiries in order to add to more elements to our proposal’s first activity.

· First, we took the summaries into a simpler and easy reading version. This allows SMEs with little, or not trade related, experience to understand the procedures to obtain the benefits in the FTAs.

· Second; we are adding some graphic designs so it may be more appealing to our local enterprises.

Regarding our second part of this activity; Japan held a workshop on august 2012 on this topic. It was co-sponsored by Peru.

	Future plans for implementation
	Peru considers that this will be an important step towards SMEs internationalization within APEC. As a consequence, we have also invited the economies who have not sent their work, to do it by SOM II 2013. In that regard, we have received some comments from economies. Some have promised to send us their summaries after. 

Peru is currently coordinating with the US on further actions to lessen this trade barrier.

In parallel, an internal initiative to improve online access is being discussed with PROMPERU (agency for promoting foreign trade and tourism) to improve our integrated system for foreign trade information (SIICEX, for the Spanish acronym).



	Promoting effective and fiscally sustainable social safety net programs

	Priority
	To improve living conditions of those in extreme poverty through matching grants (“Juntos”)

	Progress in 2011-2013
	· In 2012, Juntos increased its reach to households under poverty with children and teenagers under 19 years, with the objective of increasing secondary studies completion (before, only households with minors under 14 years where considered)

· Advances to cover districts with populations of 40% or more of population in poverty (previously 50%)

· Focus on improving access to health and education services, reducing other conditions that are not related to the main objectives.

· Until December 2012, goals achievement have exceeded planed objectives:

2010

2012

2016

Number of districts covered

646

1011

1077

Households covered (thousands)

472

649

822

Cost (Millions)

PEN 613

PEN 853

PEN 1 090

(US$ 217)

(US$ 310)

(US$ 398)

· This has meant resizing internal structures, human resources and logistical procedures. Other activities are in continuous revision and adjustment.

	Future plans for implementation
	· The program will start support visits to households. The objective is to explain the program’s objectives, obligation of the households, and financial education to incentive the use of debit cards and other financial services.

· Adjustment and reinforcement of verification procedures, oriented to guarantee access to health and education services.

· Articulation with other programs is being pursued. One objective is to ease “graduation” to other programs that improve own revenue generation.

· Consideration of changing fixed transfers per household to variable ones, related to the number of family members.

	Priority
	Municipal encouragement Plan (PI)  

	Progress in 2011-2013
	Fiscal sustainability

· At 2011 the goal was to raise just over S /. 732 millions but it raised more than S /. 855 million. For middle 2012 the goal was S/ 409 million but the municipalities reached S/ 570 millions.

Investment in Human Capital

·  In early 2010, 47% of the 249 mean municipalities sent social information to the Glass of Milk Program. At the end of 2011, this figure increased to 80%.

· At 2011 SIS –kind of social health insurance- searched increase the enrollment of children under 5 years old in just over 309 thousand children and achieved an increase of over 1 million children.

· At 2011 The national identify document was planned to deliver by more than 766 thousand children under five years old and achieved an increase of nearly a million children registered.

· Regarding the control of growth and development (CRED), the goal in 2011 was to increase the CRED to children under one year old in 130 thousand cases and achieved almost 230 000 cases.

· In 2012 PI got 645 of 804 municipalities simplify certain procedures, including deadlines for operating licenses.

· Finally in 2012, It was possible that 90% of municipalities with less than 500 VVUU schedule resources access to basic social services: electrification, telecommunications, road safety, rural water supply and sanitation.

· CUI: 96.2% (from 1585) achieved CUI.

· DNI: 95.8% (from 1585) achieved DNI for children under five years old.

· SIS: 80.6% (from 1585) achieved the goal.

SISFOH: 90.7% (from 804) achieved the goal.  

	Future plans for implementation
	For the next years -2014 to 2015- the objective of PI is reached tools for prepared goals; evaluated results and created protocol for training and technical assistance. 


The Philippines 
Introduction
The Philippines continues to view and implement its priorities under APEC’s New Strategy for Structural Reform (ANSSR) through the lens of inclusive growth, which is the central development goal of the Philippines 2011-2016 Philippine Development Plan. Consistent with this overarching objective, the Philippines highlighted as its ANSSR priorities: (1) promoting labor market opportunities, (2) promoting sustained SME development, and (3) promoting effective and fiscally sustainable social safety net programs. Recognizing the urgent need to address structural issues concerning competitive markets, the Philippines also proposed to include competition policy as an additional structural reform priority. 

Promoting labor market opportunities. The Philippines focused on reforming the fundamental areas that underlie job creation and ensuring labor market opportunities for all sectors of society. Education reform, particularly at the primary and secondary levels, and skills upgrading and training for mismatched workers and vulnerable groups are among the Philippine government’s core strategies in enhancing human capital, reducing poverty, and improving competitiveness.
Promoting sustained SME development. The Philippines continues to recognize the potential of MSMEs to generate employment and serve as an engine for countryside development. To promote their development, the Philippine government focused on targeted programs and projects to enhance their access to finance and markets, as well as improve their productivity and efficiency.
Promoting effective and fiscally sustainable social safety net programs. The Philippines continues to implement its flagship social protection program, the conditional cash transfer (CCT) scheme, which targets the poorest of the poor conditioned upon their compliance with human capital formation interventions in education and health. The program has been expanded to cover more families without sacrificing compliance rates with the conditionalities, such as attendance of children in secondary schools, immunization and pre-natal care, and so on. 

Promoting more open, well-functioning, transparent, and competitive markets. In 2012, the Philippines recognized the need to ensure competitive markets as an urgent priority reform area under ANSSR. It determined that competition policy directly and positively impacts market efficiency, benefits consumers and all industry and market players, and contributes to an inclusive trading environment where all players, large and small, would be able to participate. The Philippines’ domestic competition agency, the Department of Justice must be enabled and fully equipped with the analytical tools and disciplines necessary to remove or at least reduce impediments to competition in markets, to properly identify areas where competition is unduly restricted and propose policy alternatives accordingly, and to design a framework for meaningful and long-term competition advocacy.
ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	Establishment of a national competition authority and a comprehensive competition policy

	Progress in 2011-2013
	· Designation of a Competition Authority. The President issued Executive Order No. 45 dated June 9, 2011designatinga competition authority in the Philippines by creating the Office for Competition (OFC) in the Department of Justice. Its major functions include the investigation of all cases involving violations of competition laws and prosecution of violators to prevent, restrain and punish monopolization, cartels and combinations in restraint of trade; the enforcement of competition policies and laws to protect consumers from abusive, fraudulent, or harmful corrupt business practices; and supervision of competition in markets by ensuring that prohibitions and requirements of competition laws are adhered to. 

· Cooperation with sector regulators through the mapping of all competition-related laws and regulations and conduct of studies on Philippine competition law.The OFC mapped all laws and sector regulators to get a holistic picture of the present regulatory framework, followed by assessment of the institutional and legal capacity of OFC with support from development partners.OFC also issued Guidelines on OFC-Sector regulators cooperation in competition law enforcement, complaints procedure and intake forms, legal defense guidelines and terms of reference for the working groups.

	Future plans for implementation
	· Continue to push for the passage of the comprehensive competition law of the Philippines.The OFC continues to support legislative efforts towards the adoption of a comprehensive competition law.  DOJ was primarily responsible for the drafting of the first consolidated bill on competition law which was passed by the Senate during the 14th Congress.
· Creation of competition courts. The OFC submitted a proposal to the Supreme Court for the creation of competition courts in the Regional Trial Court level and specialized divisions in the Court of Appeals to handle competition cases recognizing the need for specialized courts to resolve competition cases was crucial in successfully enforcing competition laws.
· ANSSR Project on National Competition Authorities. OFC is set to implement the APEC funded project entitled “Improving the Capacity of National Competition Authorities of Developing Economies on Competition Policy Assessment and Advocacy”. The project aligns with APEC’s New Strategy for Structural Reform (ANSSR), particularly by helping to facilitate more open, well-functioning, transparent and competitive markets. The proposed project aims to strengthen the capacities of the OFC and competition authorities of developing economies to: a) develop a competition checklist for developing economy markets; b) conduct training on competition assessment using the checklist; c) prepare competition assessment and regulatory impact assessment reports; and d) design a framework for competition advocacy and prepare an advocacy plans.

	Promoting labor market opportunities, training, and education

	Priority
	Employment facilitation is the main priority. Support a policy environment that will increase labor demand and improve labor supply through pre-employment labor market policies that foster flexibility, efficiency and harmony, and by investing in the formal and regular skills training and upgrading to reduce poverty and build national competitiveness

	Progress in 2011-2013
	· Review and Reform of Basic Education and Training Curriculum. On 20 January 2012, President Aquino signed R.A. 10157 or the Universal Kindergarten Act, adding one-year compulsory preparatory education for children at least five years old as a prerequisite for Grade I. The Philippines also enacted the Enhanced Basic Education Act or the K-to-12 Act on 15 May 2013, which, among others, aims to strengthen employability of basic education students and graduates by strengthening its curriculum and increasing the number of years of basic education from ten (10) to twelve (12). This twin legislation aims to improve the quality of basic education in an effort to further prepare the students to the world of work. The K to 12 program aims to improve the quality of education to keep up with international standards, and introduce relevant skills development courses and special interest subjects that will suit the career direction of students. The Department of Education and the Technical Education and Skills Development Authority (TESDA) are working closely on the development of junior and senior high school curricula, particularly in the area of specialization for technical-vocational education and training (TVET) or middle level skills development. 
· Reform of Higher Education.The Commission on Higher Education (CHED) adopted a nine point reform agenda in higher education aimed at maximizing the system’s contributions towards developing competent and high level human resources and generating knowledge and technologies needed for advancing the Philippines’ national development and competitiveness.The reform agenda includes rationalizing the number and distribution of higher education institutions; rationalizing program offerings; rationalizing resource utilization and maximizing resource generation; strengthening quality assurance; upgrading faculty qualification; upgrading leading higher education institutions to international standards; modernizing facilities of developing higher education institutions; strengthening student financial assistance programs; and strengthening higher education institutional management through executive development.
· Implementation of the Philippine Qualifications Framework (PQF).The PQF was established through Executive Order No. 83, series of 2012 signed on 1 October 2012, and aims to create a seamless educational training system throughout the country that will harmonize basic, technical-vocational, and higher education into a nationwide schedule of skills and competencies. It is a national policy describing the levels of educational qualifications and sets the standards for qualification outcomes. The implementation of the PQF is overseen by an interagency National Coordinating Committee composed of the Department of Education, TESDA, DOLE, Commission on Higher Education, and Professional Regulations Commission (PRC). 

· Investing in the formal and regular skills training and upgrading. In 2011, the 3rd Cycle National Technical Education and Skills Development Plan (NTESDP) 2011-2016 was prepared and published.  The Plan builds on the gains and lessons of two previous NTESDPs. Under the theme, “Investing in the 21st Century Skilled Filipino Workforce”, the NTESDP carves out new inimitable pathways for technical education and skills development (TESD) in the medium-term and outlines innovative strategies to address the Philippine economy’s future skills requirements. 
· Addressing critical skills shortages in priority economic sectors. Continued implementation of the Expanded Training for Work Scholarship Program (TWSP) in response to the clamor of the industry to address critical skills shortages in priority sectors particularly in business process outsourcing, metals and engineering, construction, and tourism among others, and in line with the President’s commitment to invest in people in order to reduce poverty and build national competitiveness. In terms of employment, a Impact Evaluation Study of the program conducted in 2011 showed that 61.5% of the TWSP scholar-graduates are now employed, which is higher than the 60.9% overall employment rate registered for the entire technical-vocational education sector. As of May 31, 2013, total number of graduates from 2010 to 2013 reached 475,054.

	Future plans for implementation
	· The technical-vocational livelihood track and entrepreneurship training will be offered and embedded as part of secondary education beginning SY 2016-2017. Future model specialized technical–vocational schools under the technical-vocational track of the K-to-12 Program will be provided with state of the art laboratory and shall serve as Centers of Excellence.
· The PQF National Coordinating Committee will formulate the details and implement the PQF by 2014, in line with the finalization of the ASEAN Qualifications Reference Framework. National pilot programs will be operationalized to determine the relevance and applicability of the detailed descriptors in all levels of education.
· The Training for Work Scholarship Program (TWSP) will be further expanded and enhanced to provide TVET to students/workers for them to gain necessary skills/competencies based on industry standards. 

	Priority
	Address the jobs-skills mismatch by improving coordination among employers, academe, and government and by strengthening both public (e.g. Public Employment Service Offices or“PESOs”) and private sector labor market information and exchange institutions.

	Progress in 2011-2013
	· Strengthening Labor Market Information System through strengthening Phil-JobNet and the Industry Career Guides. The Phil-JobNet, an interactive online service that gives individuals access to a range of labor market information and tools, has been re-engineered and is now complete with features that will enable jobseekers to efficiently look for the right job on a 24/7 basis. As an offshoot of the Project JobsFit (PJF): The DOLE 2020 Vision, a nationwide research project launched in 2010, the Department of Labor and Employment developed the Industry Career Guides, which provides jobseekers with detailed information on the skills requirements of key employment generators in the next decade. 

· Improving training regulations and competency standards. Continuous development of training regulations defining the competency standards, training standards, and assessment and certification arrangements. As of September 2012, a total of 239 Training Regulations have been promulgated. 

· Linking technical-vocational training and actual jobs. Implementation of the “Hanapbuhayparasamga TESDA Specialista", a massive jobs bridging program to help TESDA graduates find employment after finishing their respective TESDA vocational courses. It aims to link technical-vocational training and actual jobs by providing TESDA graduates access to companies that are in need of the type of skills they specialized in. In 2012, there were around 190,000 graduates who have finished different programs in various training institutions in Metro Manila.
· Public-private partnerships (PPPs) between government and industry. Fully utilize public-private partnerships (PPPs) initiated, such as theTESDA Partnership with Business Processing Association of the Philippines (BPAP), TESDA-Coke National Convergence Program on Empowering Grassroots Retailers and Entrepreneurs, to develop sustainable and scalable small business support model for retailers and micro-entrepreneurs with special focus on women, TESDA-Semiconductor and Electronics Industries in the Philippines, Inc (SEIPI) Partnership for the semi-conductor/electronic industry, P-Noy Bayanihan: A Partnership for Education and Livelihood Project (School Furniture Production Project), Skills and Livelihood Training Utilizing Water Hyacinths, in partnership with the local government units (LGUs) and Department of Public Works and Highways (DPWH), TESDA, UNFPA and ILO Partnerships for the MDG-Youth, Employment and Migration (YEM) Project, TESDA participation in TWG on Job-Skills Mismatch under the Human Development and Poverty Reduction Cabinet Cluster. 

	Future plans for implementation
	· TESDA shall closely coordinate with the Department of Trade and Industry (DTI) on the formulation of industry roadmaps to plan for the manpower requirements in terms of priority skills and magnitude.
· TESDA will partner with the private sector to revive and strengthen the apprenticeship program to reinforce the adoption of an industry-led manpower development strategy and to enhance trainees’ employability with emphasis on work ethics development.Industry consultations will be continued to improve the match between labor demand and supply.
· The “JobStart Philippines” Program will be implemented in 2013-2016 to enhance the employability of at-risk young adults and improve their integration into productive employment.It will be implemented by designing and pilot-testing a full cycle employment facilitation services which will include services on assessment of job readiness, provision of labor market information and career guidance, access to training and internship programs, job referral, and placement.

	Priority
	Provision of employment opportunities to trained and certified workers

	Progress in 2011-2013
	· Implementation of the TESDA SpecialistaTechnopreneurship Program (TSTP) that aims to facilitate the employment for group of certified workers to get into productive undertakings by providing in-demand services in their communities; As of May 31, 2013, a total of 823 aggrupations composed of 8,222 certified TVET graduates are beneficiaries of the program.

	Future plans for implementation
	Expansion of the program in all provinces of the Philippines

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Improve the contribution of SMEs to the Philippine economy and to its medium- to long-term economic growth prospects

	Progress in 2011-2013
	· Continued implementation of the MSME Law. The Philippine MSME Development Plan 2011-2016, the second 6-year development plan for the sector was crafted in 2010 and has been rolled out nationwide for implementation to further develop SMEs in the country, under four key areas that will help address constraints to growth and development of the SME sector: business environment, access to financing, access to market, and productivity and efficiency. Industry clustering is also adopted as a major strategic approach to boost Philippine exports, particularly in specific products like electronics, wearables, coconut products, marine and aquatic products. Government agencies were likewise instructed to provide focused support in various areas of technology transfer, market development, productivity and efficiency to participating MSMEs.
· Improving access to SME finance and Institutionalizing the Credit Surety Fund.The Philippine banking system, including government financial institutions, allocated P387.68 billion for MSMEs as of end-December 2012, a 25.6 percent increase from the P308.55 billion allocated in 2010. The Small Business Corporation and the People's Credit and Finance Corporation 122 released P49.34 billion to 29,716 SME borrowers; and P32.21 billion to more than 1.56 million microenterprises from July 2011 to December 2012.To further improve the creditworthiness of MSMEs experiencing difficulty in obtaining loans from banks due to lack of acceptable collaterals, credit knowledge and credit track records, the creation of Credit surety Fund (CSF) in local government units was proposed. This fund will serve as a security for loans of MSMEs from the banking institutions by providing a surety cover in lieu of acceptable collaterals. Banks generally require collaterals when extending loans, a requirement that some MSMEs often find difficult to comply.

· Small and Medium Enterprise Stock Exchange (SMEX). The creation of the SMEX was proposed to assist SMEs obtain their financing requirements from the capital market.  SMEX would help SMEs raise funds for working capital and expansion projects.

	Future plans for implementation
	· Push for amendments to the Barangay and Micro-Business Enterprises Law (BMBE Law) to address implementation issues to encourage the registration of micro enterprises, especially those in the informal sector as legitimate businesses. 
· Improve the operational efficiencies of SMEs through technology upgrading and management skills enhancement (e.g., shared service facilities and management training program under the SME Roving Academy)

	Promoting effective and fiscally sustainable social safety net programs

	Priority
	Priority is to provide conditional cash grants to extremely poor households, alleviate their immediate need (short term poverty alleviation) and to improve their health, nutrition and education particularly of those aged 0-14.

	Progress in 2011-2013
	· Implementation of the Cash for Training Program (C4T) in partnership with the Department of Social Welfare and Development (DSWD). Under the program, the DSWD shall select qualified individuals from Conditional Cash Transfer (CCT) program household beneficiaries that will undergo skills training program to be administered by TESDA. Aside from training access, beneficiaries will be provided with toolkits and start-up capital for those who will venture into entrepreneurship.
· KapitBisig Laban saKahirapan - Comprehensive and Integrated Delivery of Social Services (KALAHI-CIDSS). KALAHI-CIDSS strengthens the capacities of community groups to analyze and identify their development needs, manage public resources, implement prioritized community projects, participate more fully in decisions that affecttheir welfare, and exact more responsive governance at the local level.From 2010 to 2012, KALAHI-CIDSS has funded a total of 3,804 community sub-projects amounting to P4.23 billion benefiting 784,523 households.

· Successful Targeting System.  The National Household Targeting System for Poverty Reduction (NHTS-PR) is an information management system that identifies who and where the poor are. The system looked into the poverty incidence of provinces/municipalities/cities for the purpose of prioritizing the areas to assess since the project cannot cover all areas at once. The database was able to assess 10,909,456 households in the 17 regions, 80 provinces, 137 cities and 1493 municipalities nationwide.  Out of the total number of households assessed, 5,255,118 households were identified as poor based on the Proxy Means Test (PMT) – a statistical model that estimates household income using proxy variables or income predictors.
· Data Sharing.  With the implementation of the Executive Order 867- Directing National Government Agencies to adopt results of NHTS-PR in identifying prospective beneficiaries for their social protection programs nationwide, as of this date,three (3) national government programs- PantawidPamilyang Pilipino Program and the Social Pension spearheaded by DSWD and the Universal Health Coverage Component of the National Health Insurance Program of PhilHealth utilizes NHTSPR Database in selecting target beneficiaries. Moreover, a total of21 National and Regional GAs, 506 LGUs, and 18 NGOs entered into agreement with DSWD and used the NHTSPR database in targeting beneficiaries for their social protection programs (i.e. NHIP Sponsored Program, Residential Lighting Program, Slum Upgrading Strategy, Philippines Response to Indigenous Peoples and Muslim Education, Informal Sector, etc.).
· Provision of cash grants to beneficiaries.  The household beneficiaries receive cash grants every two months ranging from Php 500.00 to Php 1,400.00 depending on the number of eligible children provided that they comply with the set of conditionalities. As of May 2013, a total of 3,912,718 household beneficiaries were registered in the program or 102.70% exceeding the 3,809,769 total targets for 2013.  The implementation is nationwide, covering 17 regions including the Autonomous Region in Muslim Mindanao (ARMM), 79 provinces, 1484 municipalities and 143 cities completing the target geographical coverage.  Children aged 0-14 years old covered by PantawidPamilya at an average of 2.41 children per household has reached 9,204,137.
· High Compliance Rates and Results approach success rates of other economies.  In 2012, the DSWD, as part of its commitment to evaluate its development programs conducted a study entitled Promoting Inclusive Growth in the Philippines, Assessing the Impacts of the Conditional Cash Transfer Program in coordination with the World Bank, Asian Development Bank and AusAid.  Based on the results of the study, evidence showed that the PantawidPamilya is reaching most of its key objectives and the impacts found through this study are comparable to the levels of impact found in other CCT programs around the world at this stage of program maturity, particularly in terms of the program’s achievements in improved health service use and school enrolment. The recent PantawidPamilya Status Report showed the following compliance rate per conditionality: 
· 95.48% for health visits of pregnant and children aged 0-5

· 96.49% for attendance of children in day care

· 98.73% for attendance of children in elementary

· 95.63% in family development sessions and

· 99.67% in deworming for school children aged 6-14 years old in elementary level.
· Additionally, the Department has developed and is implementing the Modified Conditional Cash Transfer (MCCT) Program that extends support to homeless street families, itinerant Indigenous People, displaced families due to disaster and other vulnerable groups not covered by the regular CCT.  Beneficiaries with children age 3-14 (maximum of 3 children) who are enrolled in school are provided with education cash grant amounting to Php 300/child per month and health cash grant amounting to Php 500/family per month.  Other support services and interventions include housing assistance, family camp and other psycho-social interventions needed by the family.  As of May 2013, a total of 95,593 households has been covered by the program.

	Future plans for implementation
	Expansion of the program in all provinces of the Philippines


The Russian Federation

Introduction

The Russian Federation is interested in carrying out structural reforms to boost productivity, competitiveness and modernization of Russian economy, to enhance the efficiency and transparency of regulatory decision-making process and to encourage public participation in it. To this end Russian priorities are intended for promoting more open, well-functioning, transparent and competitive markets and promoting labor market opportunities, training and education which are aligned with APEC New Strategy for Structural Reform’s priorities. 

Although the priorities set here are not an exhaustive list of the efforts in implementing all reforms carried out in the Russian Federation in different economic areas, our ANSSR plan is aligned with the framework and guidelines set out in the Conception of long-term socio-economic development of the Russian Federation till 2020. To meet these challenges it was decided to focus attention in the Russian Federation’s ANSSR plan on 5 policy areas which are as follows:  

Regulatory Impact Assessment (RIA) Implementation and Development 

The institute of RIA was implemented in the Russian Federation on federal level in 2010 to increase the efficiency of Russian legislation and to provide the transparency and quality of decision-making process. The Government of the Russian Federation decided to move forward on 4 approaches on RIA development till 2015: to improve a mechanism of public consultations; to extend the use of ex-post RIA analysis; to carry RIA out on early stage of decision-making process; step-by-step implementation of RIA on the regional level. 

Public and Municipal Services Availability and Quality Improvement 

In the making of innovative economy there is an objective need for further improvement of the system of public administration, including availability and quality of public/municipal services. It is necessary to make the conditions of doing business easier, to decrease time and financial costs and to increase satisfaction of citizens and business in cooperation with public institutes. This is going to be attained by rendering the services on-line (via centralized national Website) and by means of “single window”. 

Stimulate Competition between Russian Regions

Competition policy is one of the key issues of Russian government. In 2009 the federal program on competition development in the Russian Federation 2009-2015 was adopted. One of its main tasks is to encourage Russian regions to create favorable conditions for the stimulation of business activity. We are going to assess annually the level of competitive and business environment in all Russian regions by means of corresponding methodology developed by the Ministry of economic development of the Russian Federation. With the usage of this methodology Russia is planning to form up a rating of Russian regions and to provide corresponding incentives to those ones who have the best results. 

Federal Contract System Development and Adoption

The government of the Russian Federation is eager to increase the quality of public procurement and the efficiency of on-budget expenditures. Nowadays the Russian legislation regulates only the process of placement of public procurement orders what doesn’t provide the unity of approaches to the regulation of all public procurement cycle. That is why it was decided to amend Russian legislation on public procurement and to form a system of planning, placement and execution of public orders.  

Enhancement of Human Resources’ Facilities

To improve the quality of personnel education by increasing the opportunities for Russian students and young specialists to study in the world-famous universities and scientific centers. The main idea is to provide governmental support for Russian students and young specialists to study abroad. It will be a system of grants for the continuing education and training in the world-famous universities subject to their return to the Russian Federation after graduating the university. 

ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	Development of Regulatory Impact Assessment(RIA), including implementation of RIAin early stages of development of draft regulations, the introduction of RIAat the regional level, development of public consultations and ex-post RIA.

	Progress in 2011-2013
	The Decree№421"On measures to improve the activities of federal executive bodies in the preparation of normative legal acts of federal executive authorities(federal authorities) for establishing mandatory requirements for the execution of works, provision of services and the implementation of processes that do not belong to the sphere of technical regulation" issued by the Government of the Russian Federation in May 2, 2012, introduced mechanisms for independent conduction of RIA at the unique Internet portal(regulation.gov.ru), which was designed to accumulate the information on development of draft regulations and results of public discussions. By the first quarter of 2013 within it were allocated more than 30relevantdocuments.

The Decree №1318of the Government of the Russian Federation
 adopted in December 17, 2012,established a new procedure of preparation of RIA statements at earlier stages of development of regulations which cover current range of applications, as well as draft normative legal acts in the field of customs and tax legislation, draft decisions of Eurasian Economic Commission and bills prepared for consideration by the State Duma of the Federal Assembly of the Russian Federation in the second reading.

In 2012, in order to identify “bottle necks” which may exist in normative legal acts of federal executive bodies, and which can negatively impact such areas as doing business and investing activities, an institute of operational expertise was introduced.

In addition, in order to secure the legislative procedure of RIAin the Russian regions by 2014,the Ministry of economic development of Russia has submitted to the State Duma draft amendments to the Federal Law №184-FZ "On general principles of organization of legislative(representative) and executive bodies of state power of subjects of the Russian Federation" and draft amendments to the Federal law № 131-FZ"On General principles of local self-government in the Russian Federation". The draft of corresponding bill was approved in first reading by the State Duma in April, 9, 2013.
A number of Russian regions have already begun to actively implement RIA, hold public consultations on draft legislation and carry out conclusions onRIA.In most regions of the Russian Federation, the introduction of these procedures currently is on the stage of choosing arrange of application of RIA, and drafting a corresponding regulation.
Overall,at the end of the first quarter of 2013 the Ministry of Economic Development of Russia prepared more than 1,700statements of RIA.
According to an analysis of total number of RIA provided up to the present, more than one third of draft regulations showed the presence of excessive barriers and constraints to doing business, additional unnecessary costs for budgets and businesses.

	Future plans for implementation
	Further development of RIA in Russia requires practical implementation of the legal framework of RIA, including the following:
· Organizational and methodological support for the successful transition to the implementation of RIA of draft regulations at earlier stages(this work started on July 1,2012);

· Extension of the scope of the evaluation at the draft normative legal acts in the field of customs and tax legislation;

· Ensuring the implementation of RIA of draft regulations, as well as the examination of existing regulations with regard to the bodies of state power of subjects of the Russian Federation (by 2014), and local governments (by 2015);

· Creation of a special web portal for RIA and public consultations in the regions of the Russian Federation in accordance with the standards existed at the federal level.

In order to achieve of the stated objectives of regulation it is planned to implement a mechanism for assessing the actual impact of regulations in which regard RIA was previously provided.
It is also scheduled to participate in the in the process of accession of the Russian Federation's to the OECD and in the implementation of the APEC project designed to create an information portal on best practices in management and evaluation(Good Regulatory Practices Online Database)within APEC.

	Priority
	Public and municipal services availability and quality improvement:  reduction of the time and costs and increase of the satisfaction of citizens and businesses when using public/municipal on-line services 

	Progress in 2011-2013
	In order to remove legal obstacles existed in interagency interactions of Russian organizations while providing public and municipal services the Ministry of economic development of Russia worked out corresponding amendments to more than 100 related federal laws.

The federal law № 210-FZ "On the organization of public and municipal services" adopted in July 27, 2010 for  improving the accessibility of the territorial government and municipal services provided through "single window" defined the following:

· The concept of "single window", according to which it is the provision of state/municipal services, performed after a one-time request of an applicant, after what this request is processed by multi-functional centers of state and municipal services (MFCs) which in its turn coordinates interactions of providers of public and municipal services without participation of the applicant.

· To provide necessary services MFCs have the right to involve in this process other organizations (this procedure and corresponding requirements were adopted by the Decree № 1376 of the Government of the Russian Federation dated from December 22, 2012 "On adoption of institution of multi-functional centers of public and municipal services".

· It also stipulated the creation of authorized MFC (hereinafter - UMFCs), which are responsible for organization public and municipal services through "single window" in regions of the Russian Federation.

In 24 September, 2012 the Government of the Russian Federation approved the Plan of implementation of measures aimed at improving the legal framework of public and municipal services, implementation of organizational measures for providing services in electronic form and by the principal of “single window”.

In order to monitor the availability of public and municipal services provisioned through "single window" in Russian regions, in October 30, 2012 the indicator of "coverage value” and the methodology of its application were approved. Results of “coverage value" is to be provided to the Government of the Russian Federation on regular basis.

To ensure the achievement of “coverage value" at necessary levels the Government of the Russian Federation worked out standards of creation of MFCs for each region of Russia, including basic parameters characteristics for organizations which MFCs can involve into processes of service provision were adopted (The Decree of the Government of the Russian Federation of 5 December, 2012 № ВС-П16-7367).

To ensure the availability of the most mass and socially significant public and municipal services the Government adopted also lists of state and municipal services, the provision of which is organized by MFCs (The Decree of the Government of the Russian Federation of December 22, 2012 № 1377). These lists include state and local government services, which account for over 80% of the total number of all services requested from state authorities and local self-government.

In order to ensure an adequate level of public and municipal services federal bodies of executive power which are providers of the most massive and socially important services, were ordered to conclude agreements on cooperation with relevant MFCs of the Russian Federation (The Decree of the Government of the Russian Federation of January 18, 2013 № ДМ-П16-3пр). These activities will be completed by July 1, 2013.

The Ministry of economic development of the Russian Federation has developed a model solution for automated information system of MFCs, with due integration of portals of regional providers of state and municipal services and unified systems of  electronic interaction of agencies, and with implementation of unified identity authentication (The Decrees of the Government of the Russian Federation № 1376 of December 22, 2012 and the Decree № 697 of September 8, 2010 "On the uniform system of interagency electronic interaction"). The typical solution is provided by Ministry of economic development of the Russian Federation to state authorities free of charge.

In order to harmonize the regulatory framework in the provision of public and municipal services the Federal Law № 133-FZ "On Amendments to Certain Legislative Acts of the Russian Federation in order to address the limitations of state and municipal services on a "single window" of July 28, 2013 was adopted.

By the end of 2011 the total amount (“coverage value”) of services provided through "single window", including MFCs, reached 12% of the population of Russia. By the end of 2012, the “coverage value” increased to 24.3%.

	Future plans for implementation
	Further implementation of measures aimed at improving the quality and accessibility of public and municipal services on the principle of "single window", which include:
· Elaboration of mechanisms of compensations of related costs on organization of public services based on FMCs and the principle of "single window” in regions of the Russian Federation;
· Preparation of proposals on changes of corresponding legal acts of the Russian Federation in order to enhance public and municipal services provision by "single window";
· Adoption of the concept and an implementation plan of measures aimed at improving the quality of public and municipal services in 2014 - 2018 years;
· Organization of public and municipal services provision by "single window" in small towns (with a population less than 1,000 people);
· Organization of monitoring on the achievement of target levels of “coverage vale” of “single window” in Russian regions;

· Others activities designed to improve and enhance the infrastructure of implementation of “single window” in the Russian Federation. 

	Priority
	Federal contract system development and adoption: comprehensive improvement of the legislation in the field of the public procurement

	Progress in 2011-2013
	Under the framework of development of the federal contracting system in Russia the Federal Law № 44-FZ of April 5, 2013 "On the contract system in the procurement of goods, works and services for state and municipal needs" was adopted. This law is aimed at achieving the following key objectives, including the field of placing orders which have not been effectively solved by the current legislation:

· Increase of the transparency of procurement in order to combat corruption through a wider implementation of the modern information technologies in organizations of social control;

· Improvement of the efficiency of budget spending on procurement, including such areas as planning and regulation of procurement, providing the customer with more authority while reinforcing its responsibility for the final result (the current legislation on public procurement contains "procedural approach", under which a customer – participant of a procurement procedure, formally respecting timing and content of contractual activities, may avoid responsibility for inefficient budget spending).

	Future plans for implementation
	In order to ensure implementation of the mentioned above federal law ofthe contract system is planned to adopt more than fifty subordinate laws. In addition, it’s planned to create an unified information system, which would guaranty the procurement at all its stages with due usage of the modern technologies.

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Stimulation of Competition between Russian Regions: creation of favorable conditions for business activities by creating impartial assessment and monitoring system of competition environment.

	Progress in 2011-2013
	Creation of the favorable competitive environment includes monitoring of competitive environment at regional levels. In 2011 under terms of the Federal program "Competition development in the Russian Federation for 2009-2015" Ministry of Economic Development evolved a new methodology on assessing competition environment in Russian regions. Regional programs of competition development in all the subjects of the Russian Federation were also adopted as the measure of the Program,
Program realization practice dictated the amendments for its improving. In 2012 Program was avoided and road map "Competition development and antimonopoly policy improvement" was adopted by Decree of the Government of the Russian Federation N 2579-r dating 28.12.2012. The draft of the road map was already posted by the government for public comment. Specific of this road map is that it was developed with the participation of not only the federal executives, but also of business associations. Key results and timetables for it achievement were developed for all the measures of Action Plan of road map. Moreover, measures realization assessment and Action Plan updating by the results of its execution and due to the current social economic situation will be provided.
System of measures for antimonopoly police improvement under the road map includes developing standard of competition policy of the implementation in all 83 Russian regions (subjects of the Russian Federation). This standard includes the main activities that are necessary for effective competition policy on the regional level Implementation of this standard will be coordinated by the federal authorities in cooperation with the regional governments. Road map also includes monitoring and standard implementation estimation system as well as the stimulating mechanism of the subjects of the Russian Federation for effective realization of the standards. In order to stimulate region for effective realization of the standards road map provides a legislative framework for functions of the regional governments in competition development and adjusts related performance indicators.

In 2011 Ministry of Economic Development evolve a new methodology on assessing competition environment in Russian regions. In 2012 the World Bank with the Ministry of economic development of Russia managed the research "Doing Business in Russia-2012" among 30 regions. As a result of this research region rating of opportunities of doing business was made.

	Future plans for implementation
	Implementation of the competition development best practices in all the Russian regions; development and implementation standard of competition policy, coordination implementation of this standard by the federal authorities in cooperation with the regional governments, development monitoring and standard implementation estimation system and stimulating mechanism of the subjects of the Russian Federation for effective realization of the standards by providing a legislative framework for functions of the regional governments in competition development and adjusts related performance indicators.

	Promoting labour market opportunities, training, and education

	Priority
	Enhancement of human resources’ facilities: high-quality education and bigger opportunities for Russian students and young professionals to study at leading foreign educational and scientific institutions

	Progress in 2011-2013
	The activity of Russian Federation in the area of this priority is running under the Regulations on the scholarships of the Russian Federation (The Decree of the President of the Russian Federation №613-p, September 6, 1993). In accordance with this document, for promotion of research and creative activity, the most talented undergraduate and graduate students of Russian educational institutions of higher education may pass through open competition (which is provided on the annual basis) seeking for the scholarship of the President of the Russian Federation to study abroad. Thus, annually winners become 40 student sand 60graduate students of Russian higher education institutions.
In accordance with the Decree of the President of the Russian Federation №182 of February 14, 2010, since 2010-2011academic years for these purposes have been allocated U.S. $2,4 million per year (previously U.S. $ 2 million per year) from the Federal Budget.
Participants of the competition may be students and graduates of Russian higher education institutions(citizens of the Russian Federation) who have had corresponding recommendations from Academic Councils of universities and institutes.
In the 2011-2012 academic years, the Ministry of education and science of Russia disbursed funds for trips abroad97scholarship holders(40 undergraduate and 57graduate students).For this purpose 68.16 million rubles were allocated.

Annually the federal budget provides funds for the participation of Russians cientists, professionals, students and graduate students in academic programs of leading research centers abroad, including a number of centers situated in the APEC region:
USA: Brookhaven National Laboratory, National Laboratory of E. Fermi, Stanford Linear Accelerator Center (The Decree of the Government of the Russian Federation№ 444-p of April 08,2003);
Japan: National Laboratory for High Energy Physics (Decree of the Government of the Russian Federation №346-p of March 18, 2003).
Indicators of the immediate results of participation of Russian specialists in the foreign scientific centers include:

-The number of specialists assigned to work(internship) in foreign scientific centers;
- The proportion of young professionals involved in performance studies.
Indicators of immediate results for the period2011 - 2012
Name of foreign scientific centers
Total professionals
young Professionals
% Of young professionals to the total number
2011

National Laboratory for High Energy Physics(Japan)

86

34

39,5

National Laboratory of E. Fermi (US)
26

5

19,2

Brookhaven National Laboratory (US)

51

10

19,6

Stanford Linear Accelerator Center(US)

8

2

25,0

2012

National Laboratory for High Energy Physics(Japan)

88

29

32,9

National Laboratory of E. Fermi (US)
30

8

26,7

Brookhaven National Laboratory (US)

48

11

22,9

Stanford Linear Accelerator Center(US)

5

1

20,0

Over the period2011-2012for the maintenance of Russian specialists in these centers were transferred (in thousands of dollars US)

Name of center
2011

2012

National Laboratory for High Energy Physics(Japan)

221,0

240,0

National Laboratory of E. Fermi (US)
241,0

218,0

Brookhaven National Laboratory (US)
159,0

177,0

Stanford Linear Accelerator Center(US)

56,0

40,0



	Future plans for implementation
	Russia will be working on enhancing of the participation of Russian experts in the work of leading foreign research centers.


Singapore 

Introduction 
Singapore has made substantial progress in the structural reform priorities identified in the APEC New Strategy for Structural Reform (ANSSR) plan since 2011. These priorities include: to promote labour market opportunities, training, and education, as well as to develop small and medium sized enterprises (SME). 

Since 2011, Singapore has rolled out a series of initiatives to promote labour market opportunities, training and education – a priority area crucial to Singapore’s goal of making skills, capabilities, and productivity the basis of Singapore’s sustained and inclusive economic growth. For instance, Singapore has developed comprehensive roadmaps to improve productivity. To up-skill our workforce, Singapore has also expanded its part-time diploma and post-diploma training capacity significantly. 

Labour market opportunities have also been enhanced through the strengthened emphasis on innovation and commercialization of R&D, and better job matching. As a result, Singapore achieved a low resident long-term unemployment rate of 0.6% in 2012. 

Singapore has also made progress in improving the employability of older workers through the introduction of the Special Employment Credit (SEC) scheme in 2011 and the Retirement and Re-employment Act (RRA) in 2012. In 2012, the employment rate for residents aged between 55 and 64 has increased to 64.0%, from 61.2% in 2011.

Singapore will continue its commitment to promoting the development of small and medium sized enterprises (SMEs). As SMEs may face difficulties in hiring and retaining talents, the Singapore government has introduced several initiatives to enhance SME access to human capital. As an example, the Management Associate Partnership (MAP) programme assists high growth SMEs in attracting, developing and retaining graduate talents for their growing operations.

Further implementation of the reforms is planned post-2013. The following table summarises both progress to date, and further plans for implementation within these structural priorities. 

ANSSR Priorities’ Implementation 

	Promoting labour market opportunities, training, and education

	Priority
	Ensuring sustainable economic growth in view of labour force growth constraints, by improving productivity as well as skills and capabilities of our workforce

	Progress in 2011-2013
	· Singapore has made significant progress in boosting productivity and enhancing the skills and capabilities of our workforce.

· In order to deepen the skills and expertise of the workforce, Singapore has expanded its part-time diploma and post-diploma training capacity in polytechnics to 7,250 training places in Academic Year 2011/2012. 

· The university cohort and polytechnic cohort participation rate has also been raised to 27% and 43% respectively in 2012. 

· The construction of two new Continuing Education and Training (CET) Campuses are on track to be completed in 2013. These two new campuses will serve as a one stop destination for skills training and career opportunities and serve as gateways for the workforce to gain a wide variety of skills training and relevant upgrading programmes.   

· In addition, comprehensive roadmaps are currently being implemented to address productivity issues.

	Future plans for implementation
	· The Singapore government will continue to roll out initiatives to make skills, capabilities, and productivity the basis of Singapore’s sustained and inclusive economic growth. These initiatives include:

· Expansion of the capacity of polytechnics: The Singapore government will spend up to S$7 billion over the next five years on the polytechnic sector so as to maintain the quality of education and to expand capacity.
· Increase in university and polytechnics cohort participation rates: The publicly funded university cohort participation rate will be increased to 40% in 2020, through the introduction of a new applied degree pathway via the Singapore Institute of Technology (SIT) and SIM University (UniSIM). The existing suite of part-time degree programmes will also be expanded.   

· Continued roll-out of Continuing Education and Training (CET) programmes: The CET funding will continue to be expanded over time to ensure that the CET infrastructure and programmes remain relevant and accessible to all.
· Increase in productivity growth: Productivity roadmaps will be developed to address additional/new productivity issues, while the existing ones will be enhanced to ensure the effectiveness and relevance to the needs of firms and workers.

	Priority
	Enhance labour market opportunities through strengthened emphasis on innovation and commercialization of R&D, as well as better job matching in Singapore

	Progress in 2011-2013
	· Singapore achieved a low resident long-term unemployment rate of 0.6% in 2012, as initiatives to improve business innovation and commercialization of R&D, and better job matching were carried out.
· The Singapore government has started the implementation of the Research, Innovation and Enterprise (RIE2015) plan. Over 2011 to 2015, S$16.1 billion will be invested to boost research, innovation and enterprise in Singapore. At an increase of 20% over the previous five-year plan, RIE2015 is a reflection of Singapore’s continued commitment to R&D. Gross expenditure on R&D grew by 14.8% from S$6.5 billion in 2010 to S$7.4 billion in 2011.

	Future plans for implementation
	· The RIE2015 plan will continue to be implemented so as to boost research, innovation and enterprise in Singapore. 
· To ensure better job matching, the Singapore government will continue to work with the Institutes of Higher Learning (IHLs) and industries to equip students with skills in demand by the industries.

· The employment outcomes of graduates will continue to be monitored and published to allow students to make more informed decisions on their academic and career pathway.  

	Priority
	Help low-wage workers stay employed in jobs with the basic statutory employment benefits, upgrade their skills, as well as achieve financial security. Enhance the employability of older workers and help them stayed employed for as long as they are able to and want to.

	Progress in 2011-2013
	· The employment rate for residents aged between 55 and 64 has increased from 61.2% in 2011 to 64.0% in 2012.
· In 2011, the Special Employment Credit (SEC) was introduced to support employers as well as to raise the employability of older low-wage workers.

· With effect from 1 Jan 2012, the Retirement and Re-employment Act (RRA) requires employers to offer re-employment to eligible employees who turn 62, up to the age of 65.

· In addition, the Singapore government has announced enhancements to the Workfare Income Supplement (WIS) scheme to encourage older low wage workers to stay employed in 2013.

	Future plans for implementation
	· The Tripartite Committee on the Employability of Older Workers will continue to drive efforts to improve the employment landscape for older workers. 

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Grow a deeper base of globally-competitive Singapore enterprises and help our SMEs develop the critical mass required to compete globally

	Progress in 2011-2013
	· Singapore has actively assisted the SMEs in strengthening their capabilities to compete globally.

· To promote technology transfer, and develop the capabilities of SMEs, the Singapore government has supported collaborations between large enterprises and SMEs through the Partnerships for Capability Transformation (PACT) programme. 

· In 2011, Clinician-Driven Innovation (CDI) was also initiated to foster more collaborative efforts among clinicians, innovators and academia, with S$10 million of funding provided to support SMEs in capability upgrading projects. 

· In addition, several initiatives are in place to enhance SME access to human capital:
· Advanced Management Programme (AMP): Trains SME business owners, CEOs and senior executives through customised management and leadership courses. 
· Management Development Scholarship (MDS): Grooms promising young SME executives by co-sponsoring their MBA programmes with their employers. 
· Management Associate Partnership (MAP): Partners high-growth SMEs to attract, develop and retain graduate talents for their growing operations. 
· Enterprise Internship Programme (EIP): Introduces students in universities and polytechnics to the dynamic and rewarding working environment in high-growth SMEs through short-term internships. 
· Business Advisors Programme (BAP): Matches Business Advisors (BAs) as qualified professionals to SME projects.
· Executive Development Scholarship (EDS): Provides local under-graduates who are passionate about setting up their own businesses or working in SMEs with full sponsorship of their studies and work attachments in local SMEs and SPRING.   

	Future plans for implementation
	· The existing Partnerships for Capability Transformation (PACT) programme will be enhanced, and will be extended to other sectors besides manufacturing.  
· The SME TALENT Programme will also be introduced in the second quarter of 2013. This programme will offer study awards to promising students from selected education institutions over the next 5 years, thereby creating a pipeline of talents for our SMEs.


Chinese Taipei
Introduction

Astrong political leadership within Chinese Taipei has been essential and instructive during this undertaking. The Council for Economic Planning and Development (CEPD), which is the major economic planning and coordinating organ for the Cabinet of Chinese Taipei, is playing a leading role within the process. There has been a build-in mechanism within Chinese Taipei’s institutional structure for drafting and preparing the annual and 4-year national development plan for the short-term and mid-term national development of Chinese Taipei. The same mechanism also works for the reviewing and monitoring process of the plan concerned as well. Reform programs across the executive, the legislative, and the judicial branches of the government are thus embedded within such a development plan. And Chinese Taipei’s ANSSR plan is primarily focused on government affairs under the executive regime.

CEPD has been adopting an accommodating approach in terms of soliciting policy reform programs being proposed by our ministries and councils/commissions. Participating agencies chose their measurements of progress based upon their expertise in their individual realm of competence over the years. The participating agencies for this ANSSR initiative of Chinese Taipei include primarily Department of Gender Equality of the Cabinet, Ministry of Foreign Affairs, Ministry of Economic Affairs, Fair Trade Commission, Financial Supervisory Commission, as well as the Research, Development and Evaluation Commission.

Meanwhile, Chinese Taipei has been taking a cross-cutting, consultation-based approach to identifying priorities and measurement of progress under both its national development plan and the APEC New Strategy for Structural Reform (ANSSR) as well, so as to reflect the full spectrum of domestic reforms being encouraged by ANSSR. Although the priorities set forth here are not an exhaustive list of Chinese Taipei’s all efforts in implementing reform programs in various administrative realms, our ANSSR plan is definitely aligned with our mid-term national development plan as well as the overarching policy framework and guidelines “Golden Decade National Vision Plan,” which was unveiled by Chinese Taipei’s Leader on September 29, 2011 and formally adopted by the Cabinet on June 7, 2012, for forging the upcoming golden decade of Chinese Taipei.

The Golden Decade National Vision Plan is a national development plan encompassing eight main visions, that is, a vigorous economy, just society, clean and competent government, prime culture and education, sustainable environment, comprehensive development, cross-strait peace, and international amity. The key to the realization of a happy Chinese Taipei with prosperity, harmony, and sustainability is dependent upon three driving forces of innovation, openness, as well as structural adjustment. The implementation of the vision plan comprise 31 major policy themes: openness & global positioning, Science-technology innovation, LOHAS agriculture, structural adjustment, promoting employment, stabilizing prices, shared affluence, peace & health, care for children & elderly, ethnic harmony, housing justice, gender equality, clean government reform, a jump in efficiency and competence, cultural & creative activity, education reform, green energy & carbon reduction, ecological homeland, disaster prevention & response, Infrastructure, Sea and air hubs, Convenient living, Regional balance, Sound public finances, financial development, cross-strait relations, national security, expanding participation, upgrading tourism, humanitarian aid, and cultural exchanges.

ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	· Competition Policy

· Corporate Governance

· Ease of Doing Business (EoDB)

· Public Sector Governance

	Progress in 2011-2013
	Competition Policy
· The latest amendment to the Fair Trade Act, being promulgated in November 2011, has equipped the Fair Trade Commission (FTC) with more effective enforcement of the competition law. This amendment includes introduction of leniency policy and increase in maximum monetary fines for serious antitrust violations.

· Decision rulings on complaints and FTC self-initiated investigations were undertaken in relation to  493 cases from 2011 to January 2013,  and total fines is up to NTD$397 million. 

· Based on the result of a self-assessment survey, 96% and 94% of participants attending competition advocacy events in 2011 and 2012have better understanding of the Fair Trade Act.

· Chinese Taipei’s technical assistance in competition policy/law is widely acknowledged by emerging competition agencies, and the 2012 overall satisfaction rating of capacity building activities is nearly 95%.

	
	Corporate Governance
· The mandatory adoption of the International Financial Reporting Standards (IFRSs) by listed companies and financial institutions begins from the 2013 accounting year. In accordance, FSC amends the Securities and Exchange Act related provisions, which include the following: (1)the consolidated financial report constitutes the main report; (2)shortening the deadline of filing annual financial reports to 3 months after the close of a fiscal year, and the deadline of filing quarterly financial reports to 45 days after the end of the first, second, and third quarter of each fiscal year; (3)enhancing information disclosure of loaning of funds and making of endorsements/guarantees by public companies.

· With regards to strengthening functions of board of directors:

1. Expanding the scope of the requirements on mandatory independent director setup and the establishment of the remuneration committee can further the implementation of the best-practice principles of corporate governance and ensure a sound remuneration system for company board members, supervisors, and executive officers. All listed companies have currently set the remuneration committees.
2. For the purpose of strengthening internal monitoring for corporate governance and lowering the probability of occurrence of irregular and unlawful events in the companies, the FSC issued new rules requiring the 1st phase application for the mandatory establishment of an audit committee.

· With regards to strengthening protection of shareholders’ equity:

1. The FSC issued an order in which specifies types of companies that are required to use electronic voting in order to facilitate the exercise of shareholders’ voting power.

2. The FSC released regulations in which the exercise of split voting is loosen in order to improve the participation of investors in substance in shareholders' meetings.

3. The FSC adopted rules to enhance the management of shareholder services of listed and emerging stock market companies.

	
	Ease of Doing Business (EoDB)
· Establishment of a one-stop website for online applications to set up companies, to simplify company start-up procedures. 

· Establishment of a rapid service center for warehouse construction, and mapping out of integrative SOPs for one-stop windows for building permit applications, to speed up the building permit application process.

· Revision of the Company Act, the Securities and Exchange Act, and the Regulations Governing the Acquisition and Disposal of Assets by Public Companies, to strengthen laws for the protection of investors.

· Simplification of business income tax filing and payment measures, and establishment of a mechanism for online payment of vehicle fuel fees, to make fee payment faster and easier.

	
	Public Sector Governance
The acts for organizational reform of the Cabinet, being passed between January 2010 and April 2011 and effective from January 1, 2012, mandate the Cabinet to reduce its current 37 ministries and commissions to 29 cabinet agencies, including 14 ministries, 8 councils, 3 independent agencies, 2 special organizations (Central Bank and NationalPalaceMuseum) and 2 directorates general. As of the end of 2012, 16 of the new 29 cabinet agencies of the Cabinet have completed the legislative process and become operational.

	Future plans for implementation
	Competition Policy

· For fostering a competition culture, Chinese Taipei will continue making efforts to raise competition awareness amonggovernment agencies, business communities, and the general public.

· For facilitating regional collaboration, Chinese Taipei will continue engaging in capacity building activities of competition policy/law for recently-established competition authorities.

	
	Corporate Governance
· To promote the implementation of evaluation on corporate governance.

· To gradually expand the mandatory scope on establishment of independent directors andaudit committee.

	
	Ease of Doing Business (EoDB):

· Strengthening corporate governance mechanisms to protect investors’ rights and interests.

· Carrying out reform of the movable property security transaction system so as to give businesses greater facility and flexibility in obtaining credit. 

· Planning the establishment of a single-window online system for customs, port and trade information, to strengthen customs clearance efficiency.

	
	Public Sector Governance:
The Cabinet will continue to work with the Parliament to complete the legislations required for the implementation of the new organizational reform. And the associated personnel adjustment is still underway. It is hoped that the organizational reform of the Cabinet would be carried out smoothly under the principles of enhanced government efficiency and seamless transition, so as to achieve the goal of building a “streamlined, flexible, and efficient” administrative organization.

	Promoting labor market opportunities, training, and education

	Priority
	To promote job opportunities and vocational training

	Progress in 2011-2013
	Implementing the 2009~2012 Employment Promotion Program so as to strengthen labor market mechanisms and promote employment

Implementation:

2011

employment-promotion

88 thousand persons

training 

430 thousand persons

2012

employment-promotion

80 thousand persons

training

381 thousand persons

Labor market recovery is underway. The unemployment rate declined from 4.39% in 2011 to 4.24% in 2012 and the total employment reached the peak. 

	Future plans for implementation
	· To coordinate the adjustment of responsive measures by related cabinet departments in accordance with prevailing economic and labor market conditions 

· To continue promoting related measures, such as increasing cooperation between the academia and the industries, offering practical training, strengthening job training, elevating job matching success rate, providing salary subsidies, assisting entrepreneurs and self-employed workers, and increasing short-term employment, etc.

Quantitative indicators

2013

unemployment rate

4.1%

training 

274 thousand persons

2015

unemployment rate

3.9%

training

276 thousand persons



	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	To foster SMEs development

To improve economic opportunities for women

	Progress in 2011-2013
	SMEs development

· Implementing the Start-up Taiwan program, so as to establish startup competition platforms, to introduce startup consultation and mentoring services, to sift out viable startup ideas in the early stage, to create experimental venues, and to introduce such mechanisms as idea factories, startup angel clubs, and incubation accelerators, etc.

· Promoting the Three Industries, Four Reforms Program—the creation of a service-oriented manufacturing industry, an internationalized and high-tech services industry and a specialty oriented traditional industry, and Backbone Industries Upgrade program, etc., so as to optimize industrial structure and to invigorate industrial development.

· Implementing a system for categorizing incubation centers into two broad types—S&T based and emerging services— to encourage them to develop their own unique operational models and core competences, so as to meet the diverse needs of enterprises.

· Setting up awards of excellence so as to encourage and select quality enterprises with great potential and to forge SMEs as the backbone for economic development. 

· Implementing the APEC Start-up Accelerator Initiative (ASA),which has been approved by AMM and AELM, to promote the growth and development of emerging industries

· Implementing the Small Business Innovation Voucher (SBIV)program, so as to solicit SMEs and colleges/universities to conduct joint R&D and innovation projects by providing fund subsidies  

	
	Economic opportunities for women

· To help the disadvantaged groups and women have equal opportunity to access to capital for starting-up business, Chinese Taipei has launched Phoenix Micro-business Startup Loans, which designed to provide micro loan for females, and those who especially are solely responsible for family livelihood. In order to eliminate females’ obstacles regarding credit, the provision of maximum loan is about USD$ 34.65 thousand with credit guarantee, low interest rate, free interest in the first 2 years, and without the need for collaterals and guarantors. From March 2007 to Feb 2013, an aggregated total of 3,569 people (including 2,910 females) have been granted with the loan. Women’s returning rate maintained above 96%.

· The Labor Department promoted Empowering Employment Program and Multi- Employment Promotion Program, and set up the E-window Special Zone of Female Entrepreneurs to help media publicity and product marketing.

· Female Business Startup Elite Program has been launched in 2012 to increase the opportunities for women owned business with fund raising needs to access to capital by introducing the venture capitalists and angel investors. The secured amount of funds will be provided to the most innovative enterprises in both elite and start-up groups.

· To increase women entrepreneurs’ capacity to join domestic and international market, Chinese Taipei has established Women’s Business Network to report successful Internet marketing of female-owned businesses via the website and newsletters.
· The Indigenous Peoples Entrepreneur and Incubation Centers Program has been launched since 2010, has provided startup incubation counseling and support to a total of 39 indigenous enterprises, of which women entrepreneurs accounted for 56.4%.

	Future plans for implementation
	SMEs development

To continue the implementation of the previous plans and to revise them if needed.

	
	Economic opportunities for women

· Continuously implementing Phoenix Micro-business Startup Loans and integrating entrepreneurial counselling, Empowering Employment Program, Multi-Employment Promotion Program, E-window Special Zone of Female Entrepreneurs and various resources for women to start up their micro-businesses and marketing their products.

· In 2013, the new launched Women Entrepreneurship Flying-geese Program will aim to provide customized services for women entrepreneurs at all different levels of business development by integrating incubation courses, mentoring and counselling mechanism, fund raising and business match making activities, networking events and holding “Annual Outstanding Female Entrepreneur Award” to promote women entrepreneurship. 

· Women’s Business Network will hold on-line marketing seminars for women entrepreneurs to obtain global market niche. 

· Planning to assist 20 indigenous enterprises including at least 10 female entrepreneurs through the Indigenous Peoples Entrepreneur and Incubation Centers Program from 2014 to 2015.


Thailand
Introduction 
Throughout the implementation of the Eleventh National Economic and Social Development Plan (2011-2016), Thailand focuses on creating a “balanced development” in all aspects. Several main strategies that are in line with ANSSR made a lot of progress such as Strategy for Restructuring the Economy towards Quality Growth and Sustainability, which emphasized on sustained SMEs development and to promote more open, well – functioning, transparent, and competitive markets. Also, Strategy for Creating Social Justice which emphasized on promoting effective social safety net programs. 
For the government sector, the 11thplan focuses on the promotion of government transparency, and public participation in the development process. In 2011, Thailand had established a Collective Action Committee under the Ministry of finance. One of several important responsibilities is to select anti corruption measures in government procurement. To create international transparent standards in Thai government procurement system, the Ministry of finance has established public and private observer teams to monitor government procurement systems and report to the Anti-Corruption Cooperation Committee. It is agreeable that all compulsory procurement processes would be published on a website and electronic government procurement (e-GP).
As for the private sector, promoting quality and sustained SMEs development will be emphasized with a focus on upgrading skill and knowledge of entrepreneurs’, particularly good governance management skills and improving their accessibility to financial resources. The Office of Small and Medium Enterprise Promotion (OSMEP) drafted the Third SME Promotional Master Plan (2012–2016) to serve as the framework for all SME promotional efforts jointly undertaken by government and private agencies.  The plan provides vision for Thai SMEs as “Thai SMEs with excellent potential for balanced and sustainable growth to help advance the country’s economic prosperity” with 4 strategies including; (1) Create an environment conducive to SME growth (2) Enhance the competitiveness of Thai SMEs (3) Promote balanced growth among Thai SMEs based on area potential and (4) Upgrade the capability of Thai SMEs for alignment with economic activities internationally. 
In line with the ANSSR’s sustained small- and medium-enterprise (SME) development, OSMEP is coordinating with APEC on the project on ‘Tax Incentive Law Reform for the Reinforcing of SMEs’ Cooperation and Networking and the Elevating of Entrepreneurs’ Efficiency in APEC Economies’. This project is scheduled for completion in December 2013.
For the community sector, to build an immune system towards quality society whereby people are not struck in the poverty trap but could improve their quality of life, the people at all levels should have social and economic security, equal protection and equal access to social services and resources. One main strategy in the 11thplan is to extend social protection to people at all levels, as well as to respond to their needs and necessities with policies, and legal and social measures to ensure social security for labor in both formal and informal sectors with equality and fairness. The Social Security Office (SSO) amended the Royal Decree under Social Security Act Article 40 to improve the benefits of insured people and the channels of contribution payment. These reflect to the reform of the social welfare system to reduce long-term benefit dependency and to improve the system’s sustainability. 
The following table summarises both progress to date, and future plans for implementation within these structural priorities.
ANSSR Priorities’ Implementation 

	Promoting more open, well – functioning, transparent, and competitive markets

	Priority: 
	Implementation of Collective Action Initiative in Anti – Corruption: Collective Action Initiative is a corporate governance program that is a collaborative and sustained process of cooperation among various stakeholders – government, private sector, external accountability agencies, and civil society. The ultimate goal of CA is to curb corruption and continuously improve transparency in order to reduce any chance of corrupt practices through a binding agreement between the related stakeholders. 

	Progress assessed based on: 
	Integrate the Collective Action on Government Procurement project of private sector and transparency on Government Procurement project of the public sector. The collaboration between the public and private sector marks an important steps in preventing corruption.

	Future plans for implementation
	The government agencies and contractors would sign the pact ensure that the procurement process in undertaken transparency.

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations

	Priority
	Promoting quality and sustainability of SMEs development will be emphasized with focus on upgrading their skill and knowledge particularly on good governance management skills and improving their accessibility to financial resources.

	Progress in 2011-2013
	Project on ‘Tax Incentive Law Reform for the Reinforcing of SMEs’ Cooperation and Networking and the Elevating of Entrepreneurs’ Efficiency in APEC Economies’ is underway to produce recommendations and models for APEC Members’ Economies to improve legal and regulatory structures for SMEs. This project is scheduled for completion in December 2013.

	Future plans for implementation
	Reform approaches and action plans on tax incentives to promote SME cooperation, networking, and entrepreneur’s efficiency will be adopted and implemented.

	Promoting effective and fiscally sustainable social safety net programs  

	Priority:
	Reform the social welfare system to reduce long-term  benefit  dependency  and the  system’s  sustainability, including a renewed  focus on young people

	Progress assessed based on:
	· The SSO launched the voluntary social security system according to Article 40 of the Social Security Act, 1990, for informal labor in 1994. Under this system, the insured persons paid solely THB 3,360( USD105)on a yearly basis and were eligible for 3 benefits; maternity, invalidity and death. However, this was not enough incentive to persuade them to register due to the fact that benefit provision didn’t meet the insured person’s needs.

· The SSO has amended the Royal Decree under Social Security Act Article 40. The Royal Decree was enacted on May 1, 2011. The qualifying conditions of informal workers are 15-60 years old and exempt the insured persons under Article 33 or Article 39.The benefits of this have 2 options. First option: contributing THB100 a month, with three benefits provided: sickness, invalidity and death (insured persons contribute THB70 and a government subsidy of THB30). Second option: contributing THB 150 a month, with the same benefits as option 1 provided plus an old-age lump sum (insured persons contribute THB 100 and a government subsidy of THB 50). They will receive the same benefits in the first option plus a pension (lump sum) when they are 60 years old, Social Security Office will pay an accumulated contribution and its interest. Insured people according to Article 40 can pay contributions at the Social Security Office, government and commercial bank, postal money order and convenience stores. 
· From May 2011 to March 21, 2013, the Social Security Office registered 1,371,659 insured people according to Article 40 or 97.98% of the target forced year 2013(1,400,000 persons).The number of insured people according to Article 40 that registered for first option was 7,676 people or 0.56% and the number of insured people according to Article 40 that registered for the second option was 1,363,983 people or 99.44%. The strategies for performance were creating performance guidelines for extending coverage such as defining  the registration process and the contribution payment method, promoting public relation strategies for informal workers coverage based on marketing principles and market communications such as multi-media advertisement, mobile units and incentives for registration, arranging seminar and training programs for informal worker networks, signing MOUs with both private and public organization such as banks.

· The challenges found during the implementation were as follows:

· How should SSO persuade informal labor (which is considered as the majority group of the labor force in Thailand) to take social security cover?
· How should SSO maintain the consistency of contribution payments to assure their entitlement to benefits?

	Future plans for implementation
	SSO will improve the benefits of the insured person Article 40 and the channels of contribution payment.


The United States

Introduction

The U.S. government is strongly committed to responding to President Obama’s charge to deliver a government that works, a government that is smarter, leaner, more effective, and that produces tangible results. Leadership engagement, clear goals, measurement, analysis of progress, and frequent progress reviews to find and promote what works and fix or eliminate what does not are keys to fulfilling that commitment to improve the lives of the American people.

This commitment is reflected in the priorities and measures of progress the U.S. has identified under the APEC New Strategy for Structural Reform (ANSSR).  The U.S. ANSSR priorities described here reflect the range and depth of activity underway in the United States across the full spectrum of reforms encouraged by ANSSR to support higher-quality, more balanced, and inclusive growth. Nonetheless, the priorities set forth here are not an exhaustive list of all U.S. efforts aligned with the tenets of ANSSR.

The U.S. approach to delivering more effective and efficient government is straightforward, and builds on a careful examination of best management practices in the Federal Government, State and local governments, other economies, and businesses (described in the President’s 2011 and 2012 Budgets). The Obama Administration has built on these lessons learned, and the groundwork established by Congress and previous Administrations.  This approach rests on three mutually reinforcing practices.

1. Choose Areas of Focus and Clear Goals. Leaders at all levels of the organization choose a limited number of areas of focus that have high potential to advance the well-being of the American people, cut the costs of delivery, or both. Where goals are likely to accelerate progress, leaders set clear, ambitious goals for outcome-focused and management priorities. For each area of focus, senior officials responsible for leading change are clearly identified and goals are clearly communicated to employees, delivery partners, and the public.

2. Measure and Analyze Performance. Agencies measure, analyze, and discuss performance information to reinforce priorities, motivate action, and illuminate a path to improvement. They analyze data to find problems to fix, successful practices to spread, and the root causes of both. Armed with this understanding, they take actions to achieve better outcomes and cut the costs of delivery. Agencies also communicate goals, measurements, progress, and strategies to enlist external ideas, expertise, and assistance to improve performance and boost accountability.

3. Deliver Better Results with Frequent, Data-Driven Reviews. Leaders conduct frequent, in-depth performance reviews to drive progress on priorities. They review progress with those involved in implementation and adjust agency action quickly, as needed, to improve outcomes and reduce costs.

Federal agencies prepare and publicly release strategic plans that identify long-term performance goals and identify corresponding annual performance goals and measures of progress.  Agencies report at least annually on progress toward their goals. Twenty-four major federal agencies also set near-term High Priority Performance Goals that correspond with the U.S. budget cycle. The U.S. priorities set forth under ANSSR are derived from this process. 

The process of goal setting and evaluating progress is an iterative and continuous process in the United States.  As described here, Federal agencies are selecting new Priority Goals. As a result, the U.S. is able to provide this Midterm Report on achievements in 2011-13, and looks forward to reporting on these selected priority goals in 2015.

ANSSR Priorities’ Implementation

	Promoting more open, well-functioning, transparent, and competitive markets

	Priority
	Effectively manage and exit emergency interventions and programs set up in response to the financial crisis.

	Progress in 2011-2013
	Since 2011, the Treasury Department’s Office of Financial Stability (OFS) has made substantial progress in withdrawing the extraordinary assistance that had to be provided through the Troubled Asset Relief Program (TARP) during the financial crisis, replacing public support with private capital. As of March 31, 2013, taxpayers had recovered $395 billion – or 94 percent – of the $419 billion in TARP funds that were disbursed. Taxpayers have so far realized a $25 billion positive return on their investments through TARP’s bank programs.  While TARP’s investment programs are winding down, OFS continues to implement TARP’s housing programs to prevent avoidable foreclosures. So far, these programs have directly helped more than 1.5 million homeowners avoid foreclosure, while setting new standards for the mortgage servicing industry, thereby helping millions more. 

	Future plans for implementation
	OFS will continue to dispose of the outstanding investments under TARP in a manner that balances the need to exit these investments as quickly as practicable and maximize returns for taxpayers. More information on the current status of TARP programs can be found in OFS’s Monthly Reports to Congress, which can be accessed in the Financial Stability section of the Treasury.gov website.

	Priority
	Drive greater transparency and openness in government through the adoption of agile technologies, processes, and expertise for citizen engagement and collaboration built around innovative solutions that provide a more effective, citizen-driven government.

	Progress in 2011-2013
	The U.S. is committed to using technology to facilitate citizen engagement and public participation in government.  For example, the United States launched the “We the People” Petition Platform, which gives Americans a direct line to voice their concerns to the Administration via online petitions. This is a tool to enable the public to create and sign petitions on a range of issues. If a petition meets a public signature threshold, it will be reviewed by White House policymakers, who will consult relevant Administration officials and provide an official and public response.  More information can be found at http://www.WhiteHouse.gov/WeThePeople.

	Future plans for implementation
	The United States is an active participant in the global Open Government Partnership (OGP).  In its OGP National Action Plan, the U.S. committed to identify Best Practices and Metrics for public participation in government and suggest metrics that will allow agencies to assess progress toward the goal of becoming more participatory.  The use of Best Practices and Metrics enables the Federal Government to continuously improve our practice of Public Participation. This U.S. commitment has been merged into a larger and more ambitious effort — the Federal Government’s Digital Government Strategy, launched on May 23, 2012.  In addition, the United States has pledged to issue a National Action Plan 2.0, which will include additional commitments to increase citizen engagement and collaboration. More information can be found in the OGP Government Self-Assessment Report for the United States.  

	Promoting better functioning and effectively regulated financial markets

	Priority
	Effectively manage and exit emergency interventions and programs set up in response to the financial crisis.

	Progress in 2011-2013
	The Treasury Department established a goal based on Troubled Assets Relief Program (TARP) repayments and TARP lifetime cost estimates. Information on progress is not available.

	Future plans for implementation
	Performance is to be reported the Budget and Performance page of the Treasury Department website at www.treasury.gov.

	Priority
	Implement financial regulatory reform legislation.

	Progress in 2011-2013
	The Treasury Department established a goal based on meeting deadlines and requirements, such as the transfer of the Consumer Financial Protection Bureau to the Federal Reserve under the Dodd-Frank Wall Street Reform and Consumer Protection Act, and internal milestones. Information on progress is not available.

	Future plans for implementation
	Performance is to be reported the Budget and Performance page of the Treasury Department website at www.treasury.gov.


	Promoting labor market opportunities, training, and education

	Priority
	All states improving overall and disaggregated high school graduation rates.

	Progress in 2011-2013
	The Department of Education established a goal of increasing the percentage of high school students who graduate four years after starting 9th grade.  The performance measure is called the “Averaged Freshman Graduation Rate.”  For Fiscal Year 2010, the actual rate was 79 percent.  For Fiscal Years 2011 and 2012, the target rates are 78 percent and 79 percent. Performance data for these years are not yet available.  The target rate for Fiscal Year 2013 is 79 percent. Detailed information is available Department of Education’s Annual Performance Report for fiscal year 2012.

	Future plans for implementation
	Increasing the percentage of public high school students who graduate four years after starting 9th grade (Averaged Freshman Graduation Rate). Performance is to be reported in future Department of Education Annual Performance Reports.  

	Priority
	Improving overall and disaggregated college attainment rate.

	Progress in 2011-2013
	The Department of Education established a goal of increasing the percent of 25- to 34-year-olds who have completed an associate’s or higher degree.  For Fiscal Years 2010 and 2011, the actual rates were 42 percent and 43 percent, respectively.  For Fiscal Years 2012 and 2013, the target rates are 44 percent and 46 percent. Performance data for these years are not yet available.  The target rate for Fiscal Year 2013 is 79 percent.  Detailed information is available Department of Education’s Annual Performance Report for fiscal year 2012.

	Future plans for implementation
	Increasing the percent of 25- to 34-year-olds who have completed an associate’s or higher degree.  Performance is to be reported in future Department of Education Annual Performance Reports.  

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations  

	Priority
	Foster a small business-friendly environment by encouraging Federal Agency awareness about the impact of unfair regulatory enforcement and compliance efforts, reducing burdens on small business, and improving small business research.

	Progress in 2011-2013
	In Fiscal Year 2012, the Small Business Administration’s Office of Advocacy helped achieve regulatory cost savings for small and medium sized enterprises through its interventions and implementation of the Regulatory Flexibility Act (RFA).  For example, Advocacy reviewed hundreds of regulations to assess RFA compliance, helped small businesses save $2.4 billion in first-year regulatory costs and more than $1.2 billion in annually recurring costs as a result of efforts to help agencies comply with the RFA’s requirements. Advocacy also submitted 28 public comment letters to federal agencies on regulatory proposals, and it convened 32 roundtables, bringing together agency heads, rule writers, and policy directors to hear the concerns of small businesses about regulatory topics and regulatory proposals. 

	Future plans for implementation
	The Office of Advocacy plans to continue its efforts to reduce regulatory cost savings for small businesses and other small entities.  The office relies on various types of activities to achieve regulatory cost savings.  These include: participating in the SBREFA panel process for regulations promulgated by Environmental Protection Agency, Occupational Safety and Health Administration, and the Consumer Financial Protection Bureau; writing official comments to federal regulatory agencies on their compliance with the Regulatory Flexibility Act and other rulemaking activities; testifying before Congress on small business issues; responding to Office of Management & Budget (OMB) referrals on proposed legislation; participating with OMB during the Executive Order 12866 review process and during implementation of Executive Order 13272; and providing technical and RFA compliance assistance to agencies as requested at all stages of the rule development process.  Performance is to be reported by the Small Business Administration’s Office of Advocacy via Regulatory Flexibility Act Annual Reports available at www.sba.gov/advocacy. 

	Priority
	In order to facilitate access to capital for high growth companies and enhance job creation and retention by these companies, the Small Business Administration will target committing additional capital via its Small Business Investment Company (SBIC) program.

	Progress in 2011-2013
	In Fiscal Year 2012, investment funds licensed as SBICs provided more than $3 billion in growth capital to over 1,000 small businesses, a 17 percent increase from FY 2011. In FY 2012, the SBA licensed a record 27 SBIC debenture funds and licensing times dropped over 60 percent, from 14.6 months in FY 2009 to 5.4 months in FY 2012.

	Future plans for implementation
	The SBIC program will continue outreach and licensing of SBIC funds under the Early Stage Innovation Initiative, which targets SBICs that invest in small businesses facing the “valley of death” in an innovative startup’s life, and the Impact Investment Initiative, which targets SBICs that invest in underserved communities or in high-priority sectors such as clean energy or education.  The SBA will target increased financings in rural areas as it partners with US Department of Agriculture on the interagency Rural Initiative.  Detailed information is available via the Budget and Performance page of the Small Business Administration website at www.sba.gov/performance. 

	Promoting effective and fiscally sustainable social safety net programs

	Priority
	Ensure access to quality, culturally competent care for vulnerable populations.

	Progress in 2011-2013
	The Department of Health and Human Services (HHS) established a range of goals, with qualitative and quantitative indicators, to improve the availability and accessibility of health insurance coverage, improve access to/quality of health care for vulnerable populations, and improve access to/quality of early childhood care and education.  Below are some examples of recent performance in these areas.

· Improve availability and accessibility of health insurance coverage by increasing enrollment of eligible children in the Children’s Health Insurance Program (CHIP) and Medicaid. Though HHS fell short of its interim FY 2010 target to increase children’s enrollment in CHIP by 5 percent over the FY 2008 baseline, CMS achieved a 4.6 percent increase in CHIP enrollment. Children’s enrollment in Medicaid increased by 15 percent between FY 2008 and FY 2010, which may have been in part due to a shift from CHIP to Medicaid for families impacted by the economic downturn. In total, combined CHIP and Medicaid enrollment has increased since FY 2008.

· By the end of 2011, increase access to primary health care by increasing the Field Strength of the National Health Service Corps (NHSC) to 10,500 primary care providers. This is in contrast to the 2008 field strength of 3,601. The field strength of the National Health Service Corp is at its highest levels in 40 years. Though there was an 82 percent funding cut in the base appropriation, the program succeeded in increasing the number of clinicians to 10,279, achieving 98 percent of the target.

· By the end of 2010, increase the number of low-income children receiving Federal support for access to high quality early care and education settings including an additional 61,000 children in Head Start and Early Head Start and an average of 10,000 additional children per month through the Child Care and Development Fund (CCDF) over the number of children who were enrolled in 2008. As of September 30, 2011 59,696 additional Head Start and Early Head Start children were served, achieving 98 percent of the target and substantially increasing the number of children served.

More detailed information is available in the FY 2013 HHS Annual Performance Report and Performance Plan.

	Future plans for implementation
	Moving forward, HHS will continue to pursue high levels of access for both Medicare Fee-for-Service and Medicare Advantage. In order to achieve these goals CMS has committed to analyzing and communicating subgroup and geographic levels of enrollment to assist plans in developing interventions that are both actionable and targeted to achieve the desired results.  In terms of increasing coverage for uninsured individuals, CMS will continue to work collaboratively with States to build the foundation for implementation of health insurance Exchanges and to include new populations in the Medicaid program beginning in 2014.  CDC and ACF plan to improve results for children in foster care, improve the quality of Head Start and Child Care programs, as well as decrease the number of antibiotic courses prescribed for children. CDC will further enhance national, regional, state and local surveillance capacity to better characterize both the incidence of specific infections and antimicrobial use. SAMHSA is committed to maintaining improvements for traumatized children and the percentage of middle and high school students who report substance abuse. Detailed information is available via the Budget and Performance page of the Department of Health and Human Services website at www.hhs.gov.   


Viet Nam

Introduction

In the previous decades of pursuing the investment-led growth model, Vietnam dedicated immense policy efforts to promoting economic growth, whilst emphasizing the need to maintain macroeconomic stability. However, the growth target was in most of the cases given larger priority, leaving inadequate attention to the associated increase in inflationary pressures. The accumulated inflationary pressures since late 2000s alongside severe economic impacts of the global financial crisis and economic recession in 2008-2009 necessitated bold measures for structural reforms in Vietnam. 

After some time with over optimism in Vietnam’s growth development prospect, foreign investors have recently become more skeptical. The economy also paid more attention to actual disbursement of FDI project capital, rather than solely promoting big investment projects. In another aspect, Vietnamese enterprises started to consider outward investment to take advantage of the new opportunities and increase access to foreign resources. Still, pro-active international economic integration remains a core pillar of policies.

As another substance of Vietnam’s development context since 2011, the Socio-Economic Development Strategy for 2011-2020 (SEDS) has been implemented. Accordingly, the Socio-Economic Development Plan for 2011-2020 has been approved and implemented, with a view to lay stronger foundations for achieving the SEDS objectives by 2020. Nonetheless, facing huge inflationary pressures, Vietnam had to carry out a comprehensive policy package (including trade policy, investment policy, monetary policy, fiscal policy and social safety nets) right from 2011 to restore macroeconomic instability. By mid-2012, since inflation decreased, the economy started to relax policies to facilitate production and business activities.

Given that context, Vietnam could by no means focused solely on long-term reforms. Despite the emphasis within SEDS on addressing key bottlenecks – i.e. inadequacy in institutions, inadequacy in infrastructure and inadequacy in human resources – the fundamental progresss in 2011-2012 were below expectations. Vietnam started to figure out key directions towards restructuring State-owned enterprises, credit institutions and public investment. Still, these directions require further concrete policy actions to be fully realized. 

ANSSR Priorities’ Implementation

	I. Improving functioning of markets, shifting growth paradigm to attain rapid and sustainable growth

	Priority 1
	Restructuring the economy 

	Progress in 2011-2013
	+ Finalization of Key Policy Directions towards Restructuring the Economy, with concrete measures to in key areas for restructuring (i.e. State-owned enterprises; credit institutions; public investment);

+ Starting cooperation mechanism with key partners in developing key industries in a market-driven manner; 

+ Consideration of mechanisms and measures to significantly improve efficiency of investment, particularly public investment;

+ Concretizing policies and regulations towards implementation of Green Growth Strategy;

	Future implementation
	+ Medium-term framework at the national level to direct allocation, management and utilization of State investment capital;

+ Specific and flexible preferential treatment and supports to attract investment of transnational corporations (TNCs) into high-technology industries, with high value added content; and simultaneously to develop the domestic production network and supply chain linked with business activities of these TNCs;

	Priority 2
	Improving efficiency of State-owned enterprises (SOEs), creating a competitive environment for enterprise development and restructuring enterprises of all ownership types

	Progress in 2011-2013
	+ Improve effectiveness of corporate governance within the SOEs themselves (accounting standards; information disclosure; identification and implementation of targets);

+ Working on enhancement of incentives for SOEs to perform efficiently (withdrawal of investment in non-core areas; profit-oriented economic activities);

+ Preferential treatment (tax, credit access, loan rate, etc.) to support small- and medium-sized enterprises during times of economic hardship.

	Future implementation
	+ To restructure major State-owned business groups;

+ To enhance competitive neutrality between SOEs and private enterprises.

	Priority 3
	Furthering public administrative reforms

	Progress in 2011-2013
	+ Concretization of policy measures to facilitate trade activities (national single window; e-custom, etc.);

+ Implementation of new program for simplifying administrative procedures;

+ Further reference to rankings across provinces in terms of competitiveness (i.e. Provincial Competitiveness Index), of which a key substance is administrative procedures.

	Future implementation
	+ To enhance consultation in reviewing and amendment of administrative procedures;

+ To introducing more appropriate information and communication technology to improve effectiveness, increase transparency, and lower transaction costs;

+ To promote further trade facilitation in line with the implementation of various FTAs;

+ To enhance capacity of local officials in designing and amending administrative procedures;

+ To design and enforce mechanisms to enhance transparency of public administrative procedures (especially in dealing with construction permits and trade).

	Priority 4
	Developing socio-economic infrastructure

	Progress in 2011-2013
	+ Enhancing competition in the provision of infrastructure services and facilities;

+ Prioritization of investment in transport infrastructure;

+ Working with foreign partners to mobilize resources for infrastructure development;

+ Improved coordination of infrastructure development at the national and sub-national levels;

+ Continued prioritization of infrastructure investment in remote, poor and disadvantaged regions;

	Future implementation
	+ To improve mechanism for enhancing public-private partnership in infrastructure investment;

+ To review and amend master plan for infrastructure development;

+ To enhance competition in development and provision of infrastructure.

	II. Maintaining macroeconomic stability and developing financial markets

	Priority 1
	Maintaining macroeconomic stability

	Progress in 2011-2013
	+ Reduction of investment-saving gap and to reduce trade deficit;

+ Stabilization of government budget deficit;

+ Stabilization of interest rate, exchange rate and money market;

+ Reduction of inflation rate;

+ Improved coordination of macroeconomic policies (fiscal policy, monetary policy, trade policy and investment policy).

	Future implementation
	+ To further reduce government budget deficit;

+ To coordinate macroeconomic policies (particularly fiscal policy, monetary policy, credit policy, and trade policy) more effectively;

+ To reduce trade deficit sustainably via measures to encourage exports and control imports.

+ To identify and enforce mechanism to better target inflation.

	Priority 2
	Improving efficiency and governance of financial intermediaries

	Progress in 2011-2013
	+ Approval of the plan to restructure commercial banks, seeking to enhance their efficiency;

+ Reduction of weak banks via mergers;

+ Enforcement of regulations to ensure prudential management of banks, avoidance of excessive risk-taking activities;

+ Identification of measures to address non-performing loans of banks.

	Future implementation
	+ To concretize measures to implement the plan for restructuring commercial banks;

+ To implement measures to quickly address non-performing loans of banks;

+ To further consolidate the banking system, aiming to increase competition, prudent management and improved efficiency;

+ To address emerging issues with governance of financial intermediaries (cross-ownership; strategic investors; etc.);

+ To review performance of State-owned commercial banks which had been equitized;

+ To gradually adopt higher standards of accounting, debt classification in better line with international practices.

	Priority 3
	Establishing and enforcing effective system of financial supervision

	Progress in 2011-2013
	+ Improvement of information sharing across government agencies regarding economic and financial aspects, thereby enhancing such agencies’ participation in financial supervision;

+ Increase in consultations of experts and business communities about issues related to the financial system;

+ Gradual improvement of the capacity of the National Financial Supervisory Commission.

	Future implementation
	+ To further improve information and statistical systems to support financial supervision;

+ To further improve capacity of the National Financial Supervisory Commission in adopting quantitative methods for early warning system;

+ To facilitate more information sharing and consultation activities regarding economic-financial risks.



	III. Improving the qualily of human resources, promoting opportunities in the labour market, giving priority to women and vulnerable groups

	Priority 1
	Improving and promoting the quality of Vietnam’s human resources

	Progress in 2011-2013
	+ Approval of master plan for human resource development in 2011-2020;

+ Review of the issues with non-State educational institutions in developing labour skills;

+ Maintenance of budget spending for education and training;

+ Mobilization of foreign resources for labour skill development in Vietnam;

	Future implementation
	+ To increase budget spending for education and training;

+ To enforce incentives and mechanism to ensure better contribution of the private sector in labour skill development;

+ To implement master plan for human resource development in 2011-2020;

	Priority 2
	Supporting labour market development

	Progress in 2011-2013
	+ Promotion of activities of employment centers;

+ Increased provision of information related to the labour market;

+ Identification of skill gaps in various segments (high skills) and in various industries;

+ Mobilization of foreign resources for vocational training programs to meet Vietnam’s needs.

	Future implementation
	+ To improve the system of certificates for labours and work with partners to improve mutual recognition;

+ To ensure reasonable access to basic facilities for migrant workers;

+ To investigate skill gap in key industries, so as to figure out prioritized measures.

	Priority 3
	Supporting provision of training for vulnerable labourers, enhancing job opportunities and increasing income

	Progress in 2011-2013
	+ Provision of vocational training for young people and rural people and those losing land during land reclamation;

+ Provision of preferential credit access for rural households, people in the poor and disadvantaged regions;

+ Provision of preferential credit for poor students to attend universities;

	Future implementation
	+ To equip people in rural, poor and disadvantaged areas with practical skills to induce their better participation in industrial production, thereby facilitating the structural shift away from agriculture-forestry-fishery to industry;

+ To implement mechanism to induce firms to fulfil social responsibility, particularly in training for targeted labour groups.

	Priority 4
	Promoting women participation 

	Progress in 2011-2013
	+ Better participation of women in political and economic activities;

	Future implementation
	+ To further improve gender development index;

+ To enforce regulations on more equal treatment of female labours at work.

	IV. Promoting effective and sustainable social security programs

	Priority 1
	Developing the flexible, multi-layer and effective social safety net; integrating social support program with services for the poor

	Progress in 2011-2013
	+ Maintenance of regular and contingent support for the poor/vulnerable people from the government budget, even during times of economic hardship;

+ Increase of minimum wages for labours;

+ Promotion of social support programs with services for the poor and disabled people;

+ Mobilization of resources and efforts from various stakeholders to provide sustainable social safety net for poor people in rural and disadvantaged regions;

	Future implementation
	+ To continue social support programs for the poor and disabled people;

+ To integrate social support in the national target program for poverty reduction.

	Priority 2
	Developing a modern unified broad-based social support system, with timely mitigation of shocks and risk

	Progress in 2011-2013
	+ Provision of support to people in chronic poverty; vulnerable groups (the disabled, the elderly, orphans), people adversely affected by economic reforms and restructuring, and people affected by natural disasters.

	Future implementation
	+ To build up local capacity in preventing and mitigating impacts of natural disasters;

+ To promote community support to the vulnerable groups.

	Priority 3
	Developing advanced, sustainable and broad-based social insurance system, improving the benefit level

	Progress in 2011-2013
	+ Increasing participation in compulsory social insurance;

+ Increasing participation in unemployment insurance;
+ Increase in unemployment payment for unemployed people..

	Future implementation
	+ To improve sustainability of social insurance fund;

+ To enforce mechanism to induce more voluntary contribution to unemployment insurance and social insurance;


Annex 2

The comparison table of “Individual ANSSR Plans 

in accordance with the five structural reform priorities of APEC”
	Structural reform priorities
	Economy
	Individual ANSSR Plans and Priorities (in short)

	Promoting more open, well-functioning, transparent, and competitive markets
	Australia
	Continue to build a seamless economy: 

· Reforms to decrease the regulatory and cost burden for business and increase workforce mobility across jurisdictions; 

· Competition reform in key sectors to expand productive capacity over the medium-term and enable stronger economic growth; 

· Ongoing improvement of regulation-making and review processes.

	
	Brunei Darussalam
	APEC Ease of Doing Business Priority Area

	
	Canada
	· Further promoting an open and efficient trading system

	
	People’s Republic of China
	· State-Owned Enterprises (SOEs) Reform; 

· Rural reform; 

· Reform on price formation mechanism; 

· Taxation system reform; 

· Reform of the administration system

	
	Hong Kong, China
	· To enact a competition law for all sectors;
· To improve legislation aimed at prohibiting unfair trade practices and safeguarding consumers’ rights;

· To review the operation and regulatory framework of the tourism sector with a view to setting the direction for a sustainable and healthy development of the sector;
· To enhance business-friendliness of HKC’s regulatory environment under the “Be the Smart Regulator” Programme

	
	Indonesia
	Bureaucratic Reform: 

· Establish a clean government, free from corruption, collusion, and nepotism; 

· Increase the quality of public services; 

· Increase capacity and performance accountability among bureaucrats); 

Regulatory Reform: 

· Implementation of good regulatory practices in the rule-making process; 

· Accelerate the completion of law implementation regulation; 

· Eliminate the overlap between existing regulations, both at the central and local government levels as well as among sectors and institutions

	
	Japan
	· Doubling the flows of people, goods, and money into Japan (advancing intensive domestic reforms including by boldly revising regulations that constitute impediments to such flows)

	
	Malaysia
	· Ease of Doing Business - EoDB (Reducing the cost of doing business in particular the four indicators in World Bank Doing Business Report: Starting a Business; Enforcing Contracts; Trading Across Borders; and Dealing with Construction Permits). 

· Good Regulatory Practice (GRP): enhancing the economic performance, cost-effectiveness, and the quality of regulations and related government formalities. 

· Modernizing Business Licensing: undertaking the necessary structural reforms to sustain economy attractiveness, encouraging healthy competition, reducing transaction costs, and sustaining investment and growth. 

	
	Mexico
	· Transparency (public consultation) in the regulatory improvement process; 

· Regulatory Impact Assessment (RIA) implementation; 

· Amendments to the Federal Law of Economic Competition; 

· Implementation of Biannual Regulatory Improvement Programs, based on the Standard Cost Model (SCM) to assess administrative and opportunity costs; 

· Foreign Trade Single Window; 

· Guillotine of Administrative Regulations     

	
	New Zealand
	· An internationally competitive regulatory environment; 

· Investment in economic and social infrastructure;

· Accelerate development and increase business expenditure on R&D and improve the science system; 

· Examine possibilities to increase housing affordability; 

· Examine possibilities to improve the accessibility and efficiency of international freight transport services available to New Zealand firms  

	
	Papua New Guinea
	· The economic and technical regulators. i.e. Independent Consumer and Competition Commission (ICCC) and the National ICT Authority (NICTA);  
· The National Land Development Program: To Improve and strengthen the administration of alienated and customary land, land registry system, build capacity of the National Lands Department by having a centralized institution equipped with professionals and a modernized computerized system to service its clients in a timely, efficient and effective manner as well as strengthen enforcement to ensure compliance.         

	
	Peru
	· Municipal Modernization Program (PMM); 

· To improve quality, effectiveness and timeliness of administrative services and procedures provided by public institutions to citizens and private actors.  

	
	The Philippines 
	· Establishment of a national competition authority and a comprehensive competition policy

	
	The Russian Federation 
	· Development of Regulatory Impact Assessment (RIA) (including implementation of RIA in earlier stages of development of draft regulations, introduction of RIA at the regional level, development of public consultations and ex-post RIA);
· Public and municipal services availability and quality improvement (reduction of the time and costs and increase of the satisfaction of citizens and businesses when using public/municipal on-line services); 

· Federal contract system development and adoption (comprehensive improvement of the legislation in the field of the public procurement). 

	
	Chinese Taipei
	· Competition Policy; 

· Corporate Governance; 

· Ease of Doing Business (EoDB); 

· Public Sector Governance

	
	Thailand
	· Implementation of Collective Action Initiative in Anti – Corruption: Collective Action Initiative is a corporate governance program that is a collaborative and sustained process of cooperation among various stakeholders – government, private sector, external accountability agencies, and civil society. The ultimate goal of CA is to curb corruption and continuously improve transparency in order to reduce any chance of corrupt practices through a binding agreement between the related stakeholders.

	
	The United States
	· Effectively manage and exit emergency interventions and programs set up in response to the financial crisis; 

· Drive greater transparency and openness in government through the adoption of agile technologies, processes, and expertise for citizen engagement and collaboration built around innovative solutions that provide a more effective, citizen-driven government.

	
	Vietnam
	Improving functioning of markets, shifting growth paradigm to attain rapid and sustainable growth:

· Restructuring the economy;
· Improving efficiency of State-owned enterprises (SOEs), creating a competitive environment for enterprise development and restructuring enterprises of all ownership types;
· Furthering public administrative reforms;
· Developing socio-economic infrastructure.

	Promoting labour market opportunities, training, and education
	Australia
	· An educated and skilled workforce supported by flexible and responsive labour market and education and training systems (Schools; Vocational Education and Training (VET); Higher education; and Labour force participation).

	
	Brunei Darussalam
	· To develop and strengthen the human capital by utilizing the Human Resource Development (HRD) Fund; 

· To optimize the domestic labour market potential through systematic planning; 

· Promoting labour market as well as providing training to the local jobseekers 

	
	Canada
	· Implementing reforms that support job creation and lay the foundation for sustainable economic growth and enhancing productivity

	
	People’s Republic of China
	· Educational reform; 

· Employment system reform; 

· Income distribution system reform

	
	Hong Kong, China
	· To enhance the existing Government employment and training/ retraining services to help job seekers especially those with employment difficulties; 

· To develop HKC into a regional education hub; 

· To develop the self-financing post-secondary education sector for providing diversified and multiple study pathways for secondary school graduates; 

· To implement a robust quality assurance mechanism for the qualifications of academic, vocational and continuing education, by implementing and promoting the Hong Kong Qualifications Framework (HKQF).  Measures include the (a) establishment of a web-based Qualifications Register (QR) under HKQF; (b) formation of Industry Training Advisory Committees (ITACs) for drawing up industry-specific competency standards

	
	Japan
	· Promotion of balanced and equal treatment to ensure “decent work” (rewarding work befitting human beings), which means equal pay for equal work. Japan will also study the introduction of refundable tax credits, raise the minimum wage, and work to ensure a healthy work-life balance (by promoting the utilization of annual paid vacation time and encouraging shorter work hours, the utilization of childcare leave, and other such benefits).
· To raise the quality of elementary and secondary education, Japan will improve the quality of teachers and enhance systems that support education at the local level through the participation of private citizens and other measures.  By making public high school tuition effectively free, Japan will enable all children to receive a complete secondary education, with the support of all society.
· In the area of higher education, Japan will expand its economic assistance to students, work to ensure the quality of universities and make them more international in nature, expand and improve graduate education, and promote vocational education, such as by cultivating students’ entrepreneurial abilities. In these and other ways, Japan will expand opportunities for and improve the quality of higher education, thereby cultivating people who can be active on the world stage and are ready to meet the challenges of the future.
· Japan will generate demand for education and make education an area of growth.

	
	Republic of Korea
	· Employment-friendly economic and industrial policy; 

· Employment-encouraging improvement of social safety net incentive; 

· Creating fair and dynamic workplace; Strengthening Employment Capacities of Young Women

	
	Malaysia
	· Upgrade skills and capabilities of existing workforce to address the need of industries

	
	New Zealand
	· Skill levels are increased through the school system over time, and the tertiary education system meets economic needs on an affordable basis

	
	Papua New Guinea
	· Technical & Vocational Education Trainings (TVET)  

	
	The Philippines 
	· Employment facilitation is the main priority. Support a policy environment that will increase labor demand and improve labor supply through pre-employment labor market policies that foster flexibility, efficiency and harmony, and by investing in the formal and regular skills training and upgrading to reduce poverty and build national competitiveness;
· Address the jobs-skills mismatch by improving coordination among employers, academe, and government and by strengthening both public (e.g. Public Employment Service Offices or“PESOs”) and private sector labor market information and exchange institutions;
· Provision of employment opportunities to trained and certified workers.

	
	The Russian Federation
	· Enhancement of human resources’ facilities: high-quality education and bigger opportunities for Russian students and young professionals to study at leading foreign educational and scientific institutions

	
	Singapore
	· Ensuring sustainable economic growth in view of labour force growth constraints, by improving productivity as well as skills and capabilities of our workforce
· Enhance labour market opportunities through strengthened emphasis on innovation and commercialization of R&D, as well as better job matching in Singapore
· Help low-wage workers stay employed in jobs with the basic statutory employment benefits, upgrade their skills, as well as achieve financial security. Enhance the employability of older workers and help them stayed employed for as long as they are able to and want to.

	
	Chinese Taipei
	· To promote job opportunities and vocational training

	
	The United States
	· All states improving overall and disaggregated high school graduation rates; 

· Improving overall and disaggregated college attainment rate

	
	Vietnam
	Improving the qualily of human resources, promoting opportunities in the labour market, giving priority to women and vulnerable groups:
· Improving and promoting the quality of Vietnam’s human resources;
· Supporting labour market development;
· Supporting provision of training for vulnerable labourers, enhancing job opportunities and increasing income;
· Promoting women participation.

	Promoting better functioning and effectively regulated financial markets
	Australia
	A more competitive and sustainable financial system: 

· Empower consumers to get a better deal; 

· Support smaller lenders to compete with big banks; 

· Secure the long-term safety and sustainability of the financial system.

	
	Canada
	· Continued effective risk-based prudential regulation and supervision

	
	People’s Republic of China
	· Reform of the pharmaceutical and health care system; 

· Social security system; 

· System of Basic Public Services; 

· Low income housing system

	
	Hong Kong, China
	· To implement recommendations by G20 and the Financial Stability Board (FSB) for financial regulatory reform to strengthen financial stability.

	
	Japan
	· Japan will create a financial industry which can supply funds for growth depending on the categories and characteristics of the respective targets of investment and financing as well as financial support, such as large enterprises, small- and medium-sized enterprises, individual business operators, Japanese enterprises operating overseas, domestic projects, and overseas projects.  The aim is to achieve “financial system evolution,” supporting innovation-oriented business management from a long-term perspective; 

· Improving markets and exchanges and reforming legal infrastructure for financing, and create a financial industry which is reliable and highly convenient to users, thereby making Japan’s financial markets and financial industry more internationally competitive.

	
	New Zealand
	· Enhance regulatory oversight of financial markets;

· Promote financial stability by increasing resilience of the financial system to absorb losses in future.    

	
	Papua New Guinea
	· Secured Transactions Legal Reform

	
	The United States
	· Effectively manage and exit emergency interventions and programs set up in response to the financial crisis; 

· Implement financial regulatory reform legislation.

	
	Vietnam
	Maintaining macroeconomic stability and developing financial markets:

· Maintaining macroeconomic stability;
· Improving efficiency and governance of financial intermediaries;
· Establishing and enforcing effective system of financial supervision

	Promoting sustained SME development and enhanced opportunities for women and vulnerable populations
	Chile
	· A significant reduction in time needed for starting a business in order to improve the business environment particularly for SME’s.  

	
	People’s Republic of China
	· Policy system for promoting SMEs’ development; 

· Care for women, children, the elderly and the disabled

	
	Hong Kong, China
	· To enhance the employability of the vulnerable populations through specialised employment programmes

	
	Japan
	· To vitalize small and medium-sized enterprises;

· To reform systems and rules to allow innovation to flourish, and protect and utilize intellectual property appropriately.

· Japan will establish policy goals to increase employment among young people, women, the elderly, and the disabled.  To this end, systems and practices that hinder employment will be rectified, and intensive efforts to improve the environment for employment, including the provision of childcare and other services, will be made over a two-year period.
· Promotion of the integration of kindergartens and nursery schools, enact fundamental reforms to establish user-friendly childcare systems, encourage the entry of a variety of businesses through revisions of relevant systems and regulations, and expand the hours and target-age range of clubs that offer after-school activities for children.  Through these and other measures, we will work to diversify and quantitatively expand childcare.  Japan will also eliminate classroom waiting lists for preschool and school-age children by 2020.

· By taking such steps as making the length and manner of childcare leave more flexible (shorter working hours for parents with small children, etc.) and offering preferential consideration to business that take the lead in providing childcare leave, Japan will provide enhanced support for resumption of employment and reemployment following the birth of children and infant care.  By 2017 at the latest, Japan will enable every willing citizen to return to work following the birth of children and infant care.

	
	Republic of Korea
	· Enhancing opportunities for vulnerable populations and development of vocational skills;

· Expanding Employment Opportunities for Middle-Aged and Older Women

	
	Malaysia
	· Continuous and effective usage of SME Competitiveness Rating for Enhancement (SCORE) as a diagnostic tool to measure the performance and capabilities of SMEs in seven main parameters namely Business Performance, Financial Capability, Technical Capability, Production Capacity, Innovation, Quality System, and Management Capability. 

· Women to comprise at least 30% of those in decision-making positions in the corporate sector including government link companies (GLCs), statutory bodies, financial corporation and public listed companies by 2015).  

	
	New Zealand
	· Improve the operating environment for small and medium sized businesses

	
	Papua New Guinea
	· Microfinance Expansion Project
· SME Development and growth

	
	Peru
	· To use electronic means to ease access to trade agreements information for SMEs  

	
	The Philippines
	· Improve the contribution of SMEs to the Philippine economy and to its medium- to long-term economic growth prospects.

	
	The Russian Federation
	· To stimulate competition between Russian regions: creation of   favorable conditions for business activities by creating impartial assessment and monitoring system of competition environment.

	
	Singapore
	· Grow a deeper base of globally-competitive Singapore enterprises and help our SMEs develop the critical mass required to compete globally

	
	Chinese Taipei
	· To foster SMEs development; 

· To improve economic opportunities for women

	
	Thailand
	· Promoting quality and sustainability of SMEs development will be emphasized with focus on upgrading their skill and knowledge particularly on good governance management skills and improving their accessibility to financial resources.

	
	The United States
	· Foster a small business-friendly environment by encouraging Federal Agency awareness about the impact of unfair regulatory enforcement and compliance efforts, reducing burdens on small business, and improving small business research;

· In order to facilitate access to capital for high growth companies and enhance job creation and retention by these companies, the Small Business Administration will target committing additional capital via its Small Business Investment Company (SBIC) program.

	Promoting effective and fiscally sustainable social safety net programs
	Canada
	· As part of the Government’s plan to return to balanced budgets over the medium term and in order to restrain the growth in spending, the Government will undertake a Strategic and Operating Review across all of government.

	
	Chile
	· Developing a monitoring and evaluation (M&E) system in order to achieve a more coordinated, integrated and coherent social policy; 

· Promoting open government, citizen-centered service, and IT solutions for public efficiency enhancement

	
	People’s Republic of China
	· Reform of financial institutions; 

· Market-based reform of interest rates and RMB exchange rate; 

· Multi-level capital market system; Further opening up of the financial sector

	
	Japan
	· Establishing a “second-level safety net” and improving the functions of its unemployment insurance system. In order to establish a system for developing and evaluating occupational skills throughout society, including non-regular employees, Japan will also redevelop the current “job-card system” to the “Japanese national vocational qualification system (NVQ)”.

	
	Republic of Korea
	· Virtuous cycle of growth and welfare; 

· Self-reliance and self-support of the poor; 

· Welfare customized to needs and characteristics; Work with the society and community for welfare; Efficient welfare without duplication and waste; Supporting Career Development and Work-Life Balance  for Working Women 

	
	New Zealand
	· Reform the social welfare system to reduce long-term benefit dependency and the system’s sustainability, including a renewed focus on young people.

	
	Peru
	· To improve living conditions of those in extreme poverty through matching grants (“Juntos”); 

· Municipal encouragement Plan (PI)  

	
	The Philippines 
	· Priority is to provide conditional cash grants to extremely poor households, alleviate their immediate need (short term poverty alleviation) and to improve their health, nutrition and education particularly of those aged 0-14.

	
	Thailand
	· Reform the social welfare system to reduce long-term  benefit  dependency  and the  system’s  sustainability, including a renewed  focus on young people

	
	The United States
	Ensure access to quality, culturally competent care for vulnerable populations. 

	
	Vietnam
	Promoting effective and sustainable social security programs:

· Developing the flexible, multi-layer and effective social safety net; integrating social support program with services for the poor;

· Developing a modern unified broad-based social support system, with timely mitigation of shocks and risk;

· Developing advanced, sustainable and broad-based social insurance system, improving the benefit level.


� Revised draft on June 24


�Decree of the Government of the Russian Federation of December 17, 2012№1318"Onadoption of  the procedure of RIA implementation by federal bodies of executive power on draft regulations, draft amendments to the draft federal laws and draft decisions of the Council of the Eurasian Economic Commission, as well as to certain decrees of the Government of the Russian Federation" (takes effect from 1 July 2013).





